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PREFACE 

  

Kuriakose Gregorios College, Pampady, was established in the year 

1981 as junior college with three batches of pre-degree. The college is 

affiliated to Mahatma Gandhi University, Kottayam and is recognized by the 

University Grants Commission under Sec. 2(f) and 12 (B) of the UG C Act 

1956. The college was upgraded to the present status gradually, with the 

addition of BA Economics programme in 1991, BSc Chemistry in 1993, B 

Com in 1995, BSc Physics in 1999 and BSc Zoology in 2001. In 1998 the 

college was elevated as a postgraduate college with the commencement of 

M.Com programme and later with MSc Physics (2004). In 2003 BBA 

programme got started. The college was further sanctioned a Research Centre 

in 2009 with the introduction of PhD programme in the Department of 

Commerce. In 2013, M Sc Zoology was launched and BA English in 2015. 

 

The College presented itself for the first phase of accreditation in 2010 

and was accredited by the National Assessment and Accreditation Council 

with B Grade at the Grade Point of 2.86. Since then the authorities and 

stakeholders of the college have been trying to improve the quality 

benchmarks. The IQAC started functioning in the college in June 2010. Most 

of the activities of the college have been restructured according to the 

recommendations of the peer team and the seven point criteria prescribed by 

the NAAC. Academic ambience of the college has shown a marked progress 

in the last seven years. Over the years the infrastructure has been  developed 

into about 9695.92 square meter built up area with smart class rooms, well 

equipped laboratories, air conditioned seminar halls, menôs hostel, well 

designed Tennis court,  Basket Ball and Volley Ball Courts, upgraded 

Gymnasium, college bus, rain water harvesting system etc. Research facilities 

and research output also got enhanced. The UGC has sanctioned three add-on 

courses. The various clubs and subject associations together with National 

Service Scheme and National Cadet Corps are regularly engaged in the Social 

service and extension activities under the campus to community programmes 

who regularly earn commendable honours in the University level rankings.  

  

With the concerted effort of the college community, KG College is 

now ready for the second phase of the accreditation process. The entire college 

community has been involved in the process of review and self-appraisal. The 

present report is the outcome of the collective efforts of the entire KG family. 

The IQAC has been keen to make the entire process interactive and 

participatory by ensuring the involvement of all the stakeholders. We are 

proud that we have upheld our vision and mission to fulfill the aspirations of 

the common man being committed to our aim and objectives. 

 

Pampady 

30
th
 March 2017   

 

 

 

Principal   
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Executive Summary 
 

Kuriakose Gregorios College, Pampady is an institution for higher 

learning in Kerala envisioned by the Malankara Orthodox Christian 

Community. It was established in 1981 with the vision of imparting quality 

education to the people in rural areas and thereby improving their quality of 

life. Driven by its motto ñWe change lives by making dreams come trueò, the 

college imparts education with the mission of developing the physical, 

spiritual, intellectual, moral and aesthetic powers of students so that they may 

transform themselves into intellectually trained, morally upright, socially 

committed and spiritually inspired human beings. 

 

The college is located in 13.80 acre green and peaceful campus in the 

Pampady Grama Panchayat of Kottayam District.  The College is affiliated to 

Mahatma Gandhi University Kottayam and is recognized under Sec.2(f) and 

12 (B) of the UGC Act 1956. The college was accredited by the National 

Assessment and Accreditation Council with B Grade (2.86) in 2010. Though 

the college has its humble begining in a rural area with 3 batches of Pre 

degree, a strong commitment to the people it serves, has inspired the 

institution to pass through various stages of growth on its way to scale the 

heights.Currently, there are 7 UG programmes, 3 PG programmes and 1 

Research Department. Now at the age 36, the college has grown to the status 

of a premier educational institution in Kerala with 676 students, 48 faculty 

members and 10 supporting staff on its roll.10 PhDs have been produced so 

far and another 36 research scholars are working under 5 guiding teachers. 

 

CRITERIA I: CURRICULAR ASPECTS  

The college offers 7 UG and 3 PG programmes, a research centre in 

Commerce, 3 UGC sponsored add on programmes and a number of 

curriculum supporting progammes. Kuriakose Gregorios College, being an 

affiliated college, follows the curriculum designed by Mahatma Gandhi 

University. Following the introduction of CBCSS and curriculum reforms by 

MG University, the institution has taken appropriate measures for the benefit 

of the stakeholders.The institution is very particular in offering skill oriented 

programme relevant to regional and global employment market and a number 

of enrichment programmes that add colour to the lives of the stakeholders and 

transform them to worthy citizens. 

 

Since the College is affiliated to Mahatma Gadhi University, we are 

expected to follow the curriculum designed by the parent university. Even so, 

efforts are made within the limitation of the prescribed framework, to 

complement the curriculum wherever felt necessary.Principal of the college, 

Dr. Sherly Kurian is currently the Chairperson of the Board of Studies in 

Malayalam.4 of our faculty members were in the Boards of Studies of the 

University and have played a vital role in the curriculum design, development 

and revision exercises taken place in our university. In addition, 9 of the 

faculty members from different departments have also participated in 

curriculum revision workshops organised by the university. The college has 

organised workshops and seminars to familiarize with reforms initiated by the 



Executive Summary                K. G. College, Pampady 

2 

University. Curriculum enrichment programmes like, guest talks, workshops, 

seminars and panel discussions are the organized frequently by the college. 

 

Members of the teaching staff prepares teaching plans for each course 

he/she is dealing and submit it to the head of the department. They are 

encouraged at the outset to impart the curriculum through innovative teaching 

methods such as presentations, assignments, discussions, workshops, 

seminars, industrial visits, and computer education apart from regular 

traditional teaching methods like chalk and talk. The college offers all sorts of 

facilities and support required for the effective translation of the curriculum 

designed by the parent university.Physical facilities required for the translation 

of the curriculum like computer labs, internet facility, experimental labs, 

seminar halls etc are made available to the staff as per their requirement.  

 

Besides, the college offers three UGC Sponsored Add-on courses to 

the students: Tally ERP-9 (Dept. of Commerce), Beauty Therapy (Dept. of 

Chemistry), and Communicative English (Dept. of English). The syllabus for 

the entire add-on programmes offered by the college is designed by the faculty 

members of the college. There is opportunity for acquiring additional skill 

through joining the Additional Skill Acquisition Programme. The College has 

organized 21 skill development programmes during the period of 

accreditation. All these efforts ensure academic flexibility to the extent 

possible in case of an affiliated college. 

  

 Since the College is highly student centric in teaching and learning, 

feed backs from the students are collected to understand opinion of the 

students regarding the curriculum, teaching and development. Students of all 

the departments are given the freedom to invite experts from industry, 

government, academics and non government organisations to speak about 

recent developments as part of department level association. Thus curriculum 

enrichment happens according to the requirements of students. The feed back 

given by the students are carefully analysed and their suggestions are 

considered seriously while making policy decisions. 

 

In the backdrop of structural limitations which prevent the college 

from modifying, enriching and organising the curriculum to suit the 

employment market, the college has tried to achieve this linkage with it 

through several programmes. The college has identified two different types of 

gaps in the curriculum. One is the exclusion of dynamic and emerging 

developments in the field of study and the other is the lack of skills essential 

for the job market. The college has invited several experts from government, 

research institutions and industry to talk about the emerging areas and their 

experience in administration. These invited talks enabled the students to learn 

about the latest developments. This series of lectures by experts really 

enriched the curriculum. 

 

CRITERIA II: TEACHING LEARNING AND EVALUATION  

 

The college strictly follows the rules and regulations of the Mahatma 

Gandhi University and the Government of Kerala for the admission of the 
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students to all the programmes offered by it. From 2010-2011 onwards 

Centralized Allotment Process is followed in colleges affiliated to Mahatma 

Gandhi University for the UG and PG courses. The admission is through the 

new Single Window System through the Universityôs Admission Portal, 

except for community, sports, cultural, and management Quota. The selection 

and admission of applicants to the merit seats and SC/ST quotas are done 

solely by the University. Admission procedure adopted by the college is 

completely transparent.  

 82 per cent of the students are from socially and economically 

backward classes and minorities. Another notable point is the rising proportion 

of women studying in the college. Percentage of female students in the college 

increased from 48 percent in 2011 ï 12 to 60 per cent in 2015 ï 16. Statistics 

regarding the demand for the courses offered by the college reveals that the 

average percentage of marks required for getting admission to various 

programmes and the demand ratios are steadily increasing. 

 

At the beginning of the academic year, the IQAC of the college 

prepare the academic calendar and submit it to the principal for discussing the 

calendar in the staff council. The staff council, after examining the viability of 

the calendar, will accept the same with or without some changes. The principal 

of the college gives direction to the heads of the departments to hold 

department level meetings to incorporate curricular and co-curricular activities 

of the department in the calendar so that every department will have their own 

academic calendar.  

 

All the departments are offering bridge courses to fill the knowledge 

gap of the students and remedial coaching facility is provided in case of slow 

learners. Advanced learners programme and collaborative learning are found 

to be very effective in building ambitious students. Effective organizing of the 

programmes like, Walk With the Scholar, Scholar Support Programme and 

Advanced learners programme along with special financial support to needy 

students resulted in low drop out, and improved performance in university 

level examinations. 

 

40 per cent of the regular faculties have research qualifications and 85 

per cent are qualified UGC/CSIR NET/JRF. They are regularly attending 

refresher and orientation programmes organized by the Academic Staff 

Colleges, faculty development programmes offered by Universities and other 

institutions and participating in national and international conferences to 

recharge themselves and keep updated. 

 

 Continuous evaluation of students is made possible through two 

internal semester examinations, submission of assignments and the conduct of 

seminars. 24x7 internet facility is available in all the departments. There are 

16768 book, 6000 e-journals, 29 periodicals and 51000 e-books in the main 

library. In addition, all the departments have their own departmental libraries 

where there are about 7500 books. The library is fully automated and 

INFLIBNET facility is available.  
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CRITERIA III: RESEARCH, CONSULTANCY AND EXTENSIO N 

Research in the college has been given prime importance, putting it at 

par with teaching and learning.11 out of 48 faculty members have PhD and are 

actively involved in research. 80 per cent of the faculty members not having 

PhD have registered for it and have started their work. 3 of the faculty 

members have availed FDP of the UGC during the evaluation period and 

another 4 are about to avail the FDP from 2017 -18. The PG Department of 

Commerce is approved by the MG University as research centre. The 

department has already produced 10 PhDs and has 36 research scholars on its 

roll under 5 research guides. The institution has a research committee with the 

aim of promoting research culture among the faculty and students and to 

nurture a research atmosphere in the college. 

 

 There is a statistical data analysis division in the research department 

of Commerce. The Centre has organized 3, 12 days workshops workshops on 

ñData analysis using statistical soft-wares like SPSS and E Viewsò and also 

organized 4 national seminars on multi varite analysis. Most of participants of 

the workshops and seminars were faculty members of various colleges across 

Kerala and got benefited in the successful completion of their Research Fully 

automated College Library is well equipped to meet the demands of research 

scholars and it facilitates óINFLIBNETô, which is open to research scholars, 

faculties and students. Department of Zoology has a well-equipped lab and 

museum to cater the needs of research scholars and project fellows. The 

college publishes KEGEES JOURNAL OF SOCIAL SCIENCE, an ISSN and 

RNI registered journal for publishing research papers of scholars across the 

nation. 92 research papers have been published by the faculty members in peer 

reviewed national and international journals and have presented 45 papers in 

nationaland international conferecnes. One major research project worth 

Rs10,04,600 and 11 minor research projects were awarded to faculty 

members. 

 

Extension and outreach programmes of the College are initiated with 

the aim to offer its facilities, expertise, and experience to the local community 

and to change their lives through continuous involvement of the youth. NSS 

Unit of the College has undertaken 3 major surveys for Pampady Gram 

Panchayat and they have adopted a village. The college community has 

organized programmes on financial literacy, Jandhan Yojana and Suchithva 

Mission The beneficiaries of the extension activities include local bodie, 

health department, old age homes, palliative care units, local merchants and 

the common man. Awareness programme on Goods and Services tax for the 

local merchants is an example for such initiatives.  

 

NSS unit of the college has bagged the Best NSS Unit Award of the 

MG University consecutively in 2014, 2015 and 2016. Principal of the college, 

teacher in charge of the NSS and unit secretary of the NSS also won awards as 

the Best in MG University during all the three years. The teachers in charge of 

the outreach programmes used to consult with social workers, social activists 

and leaders of the local bodies to identify demand for services offered by the 

institution. Over the years organizations and clubs like NCC, NSS, Womenôs 

Cell, MGOCSM, Anti-Narcotic Cell, Youth Red cross and Blood Donorôs 
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club, and various Subject Associations have made remarkable contributions to 

the local community through the campus to community programme of the 

college.  

 

CRITERIA IV:  INFRASTRUCTURE AND LEARNING RESOURCES  

  The college has a clean and beautiful campus which spread across 13.8 

acres of land. There are 35 classrooms, 8 laboratories, 1 main library, 2 

auditoriums, 2 A/C Seminar halls, 1 Computer Centre, 1 inter net café, hostels 

for men and women, deparment level faculty rooms and library to  facilitate 

the overall development of all the students. Student support facilities like clean 

drinking water facility, women rest room, napkin vending machine, clean 

urinals, cafeteria etc are available in the campus. The college has a policy of 

creating and upgrading physical and ICT-related infrastructure to meet the 

growing needs of the institution. All individual departments have computers, 

laptops, photocopier and LCD projector. The college has 97 kW generators for 

the power back up and a solar energy generating system. The college is having 

a rain harvesting system with capacity to store 3,00,000 litres and a renewable 

energy system to substitute conventional sources of energy. CCTV digital 

monitoring system covering the entire campus and public announcement 

system have a great role in maintaining the discipline in the campus. 

     The general library is fully automated with LAN and with INFLIBNET 

facility. There are 16768 books, 6000 e-journals, 29 periodicals and 51000 e-

books in the main library. All the departments in the college has separate 

library wing. ICT facilities and other learning resources are adequately 

available to the students and staff of the college. There are 75 computers with 

internet facity. The computer lab is housed with 20 computers with wifi 

facility. DTP and photo copying facilities are also available in the centre.  

 

 Hostel facilities are made available for boys and girls. Since the Collge 

is situated in a remote rural area, transportation facility is arranged by 

acquiring a minibus. The college has a play ground, 4 shuttle badmindon 

courts, 1 tennis court, one volley ball court and a fully equipped gymnasium.  

 

 CRITERIA V: STUDENT SUPPORT AND PROGRESSION 

 The college takes continuous efforts to support the students to ensure 

that all the students in the campus can pursue their studies without hassles. 

The student support system of the college provides all basic support facilities 

to all the students without any discrimination. Special financial and academic 

assistance is provided to the deserving students identified by the mentors. The 

academic support programmes consist of Tutorial system, remedial coaching, 

Student Support Programme, Walk Withthe Scholar programme, advanced 

learners programme and collaborative learning.  

  

Financial support include, merit cum means scholarships, merit 

scholarships, student adoption scheme. Retired teachers, benefactors and 

alumni have instituted different scholarships to brilliant students coming from 

poor background. Student adoption scheme instituted by the alumni is the 

outcome of the social commitment and sharing mentality cultivated by the 
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college. Many poor students have completed their studies only because of this 

scheme. 

Support in co-curricular activities are extended by the physical 

education department, Arts club, college union, department associations, 

NCC, NSS and a number of clubs and forums functioning actively in the 

college. A counseling centre with a full time counselor is taking care of the 

mental health of the students. Mentors are playing a big role in identifying 

students in need of counseling support and refer it to the counselor. 

 

The College provides a number of support services and facilities to the 

students from SC/ST, OBC and economically weaker sections. The Equal 

Opportunity Cell, SC/ST monitoring Cell, Womenôs Cell and Minorities Cell 

extent support measures to promote the disadvantaged groups such as SC, ST, 

Women, OBC, Minorities and Physically challenged and bring them to the 

main stream. 

 

Women Cell of the College is playing a big role in supporting the 

women studying in the campus by offering a bunch of facilities and services. 

A well furnished rest room, napkin vending machine, clean and spacious 

toilets, training on garment making, beauty therapy, vegetable carving, driving 

and  fashion designing are provided to women for enhancing total capability. 

Women Grievence Redressal Cell and Anti Harassment Cell are very 

effectively functioning in the campus. 

47.21 per cent of the UG students opt higher education and another 

11.38 percent are placed with some companies immediately after completing 

their degree. Number of campus placements is increasing year after year and 

the average salary offered is also moving up.  

 

The mega PTA meeting is a unique practice of our institution which is 

extremely useful in sorting out the learning and other difficulties of the 

students. The elected students union of the college plays a pivotal role in 

organizing and executing the co-curricular activities of the college. Students 

are given membership in various official bodies including IQAC, Library, and 

Advisory Committee.  

 

CRITERIA VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT  

 The college management takes the leadership role in the effective 

implementation of the teachingïlearning process and the student support 

programmes. The governance and management of the institution are extremely 

democratic and leadership is participatory. The college frames its policies in 

tune with its stated vision and mission. It has a Central Governing Board, 

Local Governing Board, a Manager and the Principal at the top management 

level. Former principal of the college Dr. ME Kuriakose had been in the 

syndicate of the parent University. 

 

Internal Quality Assurance Cell of the college is playing a pivotal role 

in the development of quality related policies in the institution. All serious 

issues are discussed at the staff meeting to ensure proper communication and 

involvement of all the staff. Every year a management team consisting of the 
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manager and members of the local governing board visit the college and all 

the departments to assess their performance.  

 

Our quality policy is enshrined in our mission and vision statements. It 

is embodied in every activity and every plan undertaken by the institution. The 

founding fathers of the institution have designed some long run policies 

regarding the conduct of the institution and delivery of its services to the 

community. The foundations for all policy changes of the institution are based 

on those designed by our visionary leaders. Since the most important stake 

holder of an education institution is the student community, the views of the 

students, parents and alumni are given due care. Formal and informal methods 

are followed by the teachers to collect the views of the students. 

Representatives of the students, student union members and student leaders of 

various sub units of the college express their views on serious matters. 

Suggestions and comments offered by alumni and parents are also given due 

consideration for framing new policies.  

 

The IQAC of the college discuss in detail about the policy changes 

required or the need for new polices, considering the suggestions of all stake 

holders. The decision regarding this is forwarded to the staff council, which in 

turn will discuss the issue seriously and make suggestions to the governing 

council which is top authority to decide upon policy.  

 

We have Grievance Redressal Cell for students and staff. There is also 

a Womenôs Cell to look into any matters of harassment. No serious issue has 

been reported so far. The College is peaceful and there exist a deep student 

teacher relationship. A wide range of staff development programmes including 

leadership trainings and annual conferences were organised for faculty 

members as well as administrative staff. The teachers are encouraged to attend 

orientation/ refresher programmes conducted by various academies of national 

and international importance. The teachers of the college are also directed to 

participate in national and international seminars as possible, without affecting 

the primary duty of teaching. The faculty members are also motivated to take 

up major/ minor projects. The institution provides infrastructural facilities to 

teachers for carrying out research work. The management is very 

compassionate and accommodative towards the faculty membersô request for 

availing FDP.  

 

The college has an institutional mechanism for effective and efficient 

deployment of financial resources. The Management of the institution has its 

own mechanism to monitor the allocation and utilization of funds sanctioned 

by various funding agencies. The Management has appointed a local 

governing board to monitor the financial affairs of the institution in addition to 

the internal arrangements. 

 

CRITERIA VII: INNOVATION AND BEST PRACTICES  

The college has made many efforts to stabilize the up gradation of 

nature not only in the campus but the selected areas where its extension 

activities are going on. It is an eco-friendly area with different kinds of trees. 
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The college has conducted Green Audit with the help of Tropical Institute of 

Environmental Studies [TIES]. Separate waste bins are placed inside the 

campus for the disposal of bio-degradable and other wastes. Tree saplings 

were planted every year in the campus and nearby areas. We promote a plastic 

free campus by creating awareness on green campus among the college 

community. Vermi-compost unit converts the biodegradable wastes into 

fertilizers and the manure so developed is utilized domestically. Several 

measures have been taken to keep our campus eco-friendly such as all the 

trees in the campus are accounted and protected by putting tag bearing its 

botanical and local name, cultivating vegetables in spare land following 

organic farming method, and maintaining butterfly gardens etc. 

 The college is producing 10KV of electric energy by tapping solar 

energy by erecting solar plants with the financial support of ANERT. We have 

a rain water harvesting system with a storage capacity of 3,00,000 litres, 

which is an alumni sponsored project. The college is planning to have more 

such systems in future for which the PTA is trying to identify sponsors. 

 

The campus to community programme aims the uplift the quality of 

life of the people around the College. Keeping in mind this objective, various 

activities like support to Ashakiran, support to Local Self Government bodies, 

Blood Donation Club, Shelter for the Poor, Home for Our Family Friend, 

Adopted Village, Renovation of Taluk Hospital etc., are undertaken by 

different groups of students, teachers, alumni and PTA. Student Support by 

stakeholders is another best practice adopted by the college and includes 

schemes like Student Adoption, Alumni Sponsored Scholarships, Scholarships 

by the Retired Staff etc. Remembering the alma mater and coming back to her, 

cherishing the past experience, sharing their success stories with present 

generation of students and supporting the college community in general and 

the poor in particular by the alumni is the indicator of excellent student-

teacher and institutional relationship. This is a never ending story of culture 

inculcated by the College through strong bonding between the minds of 

students and teachers. 
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SWOC Analysis 

Strength Weaknesses 

¶ Popular among people as a centre 

of excellence in higher education. 

¶ Well qualified and dedicated 

faculty 

¶ Vibrant and disciplined students. 

¶ Politics-free campus. 

¶ Good demand for all the 

programmes offered by the 

college 

¶ Rural location-environment 

friendly and pollution free 

campus. 

¶ Calm and peaceful atmosphere in 

the campus 

¶ Excellent performance of students  

in university examinations 

¶ Very good infrastructure for 

teaching, learning and research. 

¶ Conveyance facility for staff and 

students in the bus owned by the 

college. 

¶ Healthy teacher student 

relationship. 

¶ Research centre in Commerce 

with highest number of research 

scholars in M G University. 

¶ Strong and supportive PTA and 

Alumini association. 

¶ Active and socially sentizied NSS, 

NCC, Blood donation club and 

womencell. 

¶ Adequate infrastructure facility for 

sports and games. 

¶ Hostels for girls and boys. 

¶ Well structured student supportive 

programmes and add-on courses. 

¶ Automated library with 

INFLIBNET and N-List access. 

¶ Opportunity for exposure to 

students through extracurricular 

programmes and intercollegiate 

programmes. 

¶ Falling number of 

seniorfacultymembers. 

¶ Lack of academic flexibility 

¶ Delay in curriculum reforms. 

¶ Insufficient number of non- 

teaching staff. 

¶ Lack of collaborative research 

¶ Hilly and remote location 

¶ Lack of interdisciplinary and 

twinning programmes 

¶ Lack of academic-industry 

interface 

Opportunities 

¶ Department of Chemistry and 

Department of Economics to be 

elevated as Post Graduate 

Department. 

¶ Department of Zoology may be 

raised as a research centre 

¶ More faculty members can be 

registered for PhD and apply 

for research projects. 

¶ Scholarships and endowments 

instituted by the alumini 

associations and the association 

for retired teachers helps to 

reduce the economic imbalaces 

among students. 

¶ More vocational programmes 

can be introduced 

¶ Can adopt more villages for 

extending outreach programme 

¶ Rural location brings the 

college the scope for more 

campus to community 

programmes which will 

enhance the social commitment 

of the students. 

¶ Opportunity for industry 

interaction and collaboration 

for high end research. 

Challenges 

¶ Financial constraints for 

infrastructure and developmental 

requirments. 

¶ Declining number of male 

¶ Limitations to introduce skill 

oriented and vocational 

programmes. 

¶ Delay in the timely updation of 
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teachers and students. 

¶ Rural location prevents the 

recruiting agencies to come over 

to the college for campus 

placements. 

programmes offered by the 

college. 

¶ Difficulties in the establishment 

of new industrial linkages. 
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Profil e of the College 

 

1. Name and Address of the College: 

 

Name: KURIAKOSE GREGORIOS COLLEGE  

Address: PAMPADY  

City: KOTTAYAM  

Pin: 686502 State: KERALA  

Website: www.kgcollege.ac.in 

 

2. For Communication: 

Designation Name 
Contact 

Numbers 
E-mail 

Principal Dr. Sherly Kurian 
O:0481-2508212 

R:0481-2432988 

M: 9961274087 

sherlykurian1234@gmail.com 

VicePrincipal Prof. Suma P. Aney Mathew 

O:0481-2505212 
R:0481-2456043 

M: 9495336367 

sumapaneymathew @gmail.com 

Steering 

Committee 

Co-ordinator 

Dr. Mini Joseph 

O:0481-2507212 
R:0481-2441204 

M: 9495446932 

minijkgc @gmail.com 

 

3. Status of the Institution; 

AffiliatedCollege V 

ConstituentCollege  

Anyother(specify)  

 

4. Type of Institution: 

a. ByGender 

i. ForMen  

ii. ForWomen  

iii.  Co-education V 

b. ByShift 

i. Regular V 

ii. Day  

iii.  Evening  

 

5. It is a recognized minority institution? 

Yes V 

No  

If yes specify the minority status 

(Religious/linguistic/anyother) 

and provide documentary evidence:     Religious 

(See Annexure) 

6. Sources of funding:  

Government  

Grant-in-aid V 

http://www.kgcollege.ac.in/
mailto:herlykurian1234@gmail.com
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Self-financing V 

Any other  

7. a. Date of establishment of the college : 14/09/1981 

b. University to which the collge is affiliated or which governs the   

    college: Mahatma Gandhi University Kottayam 

 
c. Details of UG Crecognition 

Under Section Date, Month & Year Remarks (If any) 

2(f) 04/02/2000  

12(B)  04/02/2000  

 (See Annexure) 
d. Details of UGC recognition /approval by statutory/regulatory bodies 

other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.): NIL 

 
8. Does the affiliating university Act provide for conferment of autonomy (as 

recognized by the UGC), on its affiliated colleges? 

Yes V No  

 If yes, has the College applied for a vailing the autonomous status 

Yes  No V 

9. Is the college recognized? 

Yes V No  

a. By UG Casa College with Potential for Excellence (CPE)? 

Yes  No V 

If yes, date of recognition: 

b. For its performance by any other government alagency? 

Yes  No V 

 If yes, Name of the agency 

 

 Date of recognition: 

 

10. Location of the campus and area in sq.mts.: 

 Location* Rural  

Campus area in sq. mts. 55846.85sq mts(13.80 acres) 

Built up area in sq.mts. 9695.92 sq mts 

   
11. Facilities available on the campus (Tick the available facility and 

provide number sorother details at appropriate places) or incase the 

institute has an agreement with other agencies in using any of the listed 

facilities provide information on the facilities covered under the 

agreement? 

Facilities Yes Number 

Auditorium/seminarcomplexwithinfrastructura lfac

ilities 
  

Auditorium V 2 

Seminar Complex V 4 

Sports facilities   

Play ground V 2 

Swimming pool   
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Gymnasium V 1 

Hostel 

* Boysô hostel V 

Number of hostels 1 

Number of inmates 8 

Study hall, Living rooms, Toilets, Common room, Prayer hall, 

Kitchen, Mess hall, Courtyard, and Telephone. 

* Girlôs hostel V 

Number of hostels 1 

Number of inmates 45 

Facilities (Mention available facilities) 

             Study hall, Living rooms, Toilets, Common room, Prayer hall, 

Kitchen, Mess hall, Courtyard,Solar water heater, Television, Telephone. 

* Working Womenôs hostel  

* Residential facilities for teaching and non-teaching staff   

 

* Cafeteria V 

 

* Healthcentre V 

Additional Details: 

              The college has an agreement with Homoeo clinic at 

Ashakiran, nearby palliative care unit run by same management. The 

facilities covered are: 

Firstaid V Inpatient V Emergencycare V 

Ambulance V Outpatient V Palliative care V 

Health Centre Staff : 

Qualified Doctor Full Time V Part Time V 

Qualified Nurse Full Time V Part Time V 

 

* Facilities like banking, post office,book shops  

* Transport facilities (College Bus) V 

* Animal house  

* Biological waste disposal (Vermi-compost) V 

* Generator facility (Generators:2 Units- 82.5KV, 15KV) V 

* Facility for regulation of electricity (UPS) V 

* Solid waste management facility V 

* Waste water management  

* Water harvesting (Rain water harvesting) V 

12. Details of programmes offered by the college (Give data for current 

academic year) 
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Under  

Graduate 

BA. Economics 3 years +2 Eng 120 112 

BCom. 3 years +2 Eng 120 118 
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BSc. Chemistry 3 years +2 Eng 60 46 

BSc. Physics 3 years +2 Eng 72 58 

BSc. Zoology 3 years +2 Eng 72 60 

BA. English  

(Self Financing) 
3 years +2 Eng 48 36 

BBA 

(Self Financing) 
3 years +2 Eng 180 116 

Post 

Graduate 

MCom. 2 years UG Eng 30 30 

MSc. Zoology 2 years UG Eng 24 21 

MSc. Physics  

(Self Financing) 
2 years UG Eng 40 40 

PhD Commerce  PG Eng 40 36 

Certificate 

courses 

(Add-On 

Courses) 

Beauty Therapy 1 year +2 Eng  50 

Tally 1 year +2 Eng  24 

Creative 

Communication and 

Spoken English 

1 year +2 Eng  20 

UG 

Diploma 
      

PG 

Diploma 
      

Any 

Other  
      

 *Eng ï English 

 

13. Does the college offer self-financed Programmes? 

Yes V No  

 

Ifyes, how many? 3 

 

14. New programmes introduced in the college during the last five years 

if any? 

Yes V No  

 

Ifyes, how many? 2 

 

15. List the departments:  

Faculty Departments UG PG Research 

Science 

Chemistry V   

Physics V V  

Zoology V V  

Arts 
Economics V   

English V   

Commerce Commerce V V V 

Management Management V   

Any other 
Oriental Languages    

Physical Education    
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16. Number of Programmes offered under 

a. Annualsystem NIL 

b. Semestersystem 10 

c. Trimestersystem NIL 

 

17. Number of Programmes with 

a. ChoiceBasedCreditSystem  7 

b. Inter/MultidisciplinaryApproach NIL 

c. Credit and Semester System 3 

 
18. DoesthecollegeofferUGand/orPGprogrammesinTeacherEducation? 

Yes  No V 

Ifyes, 

a. Year of Introduction of the programme(s) and number of batches that 

completed the programme  

b. NCTE recognition details (ifapplicable) 

Notification No.:    Date:  

Validity:  

c. Is the institution opting for assessment and accreditation of Teacher 

Education Programme separately? 

Yes  No V 

 

19. DoesthecollegeofferUGorPGprogrammeinPhysicalEducation? 

Yes  No V 

Ifyes, 

a. Year of Introduction of the programme(s) and number of batches that 

Completed the programme  

b. NCTE recognition details (ifapplicable) 

Notification No.:     Date:  

Validity:  

c. Is the institution opting for assessment and accreditation of Physical 

Education Programme separately?  

Yes  No V 

 

20. Number of teaching and non-teaching positions in the Institution 

 

Positions 

Teaching faculty Non-

teaching 

staff 

 

Technical 

staff 
Professor Associate 

Professor 

Assistant 

Professor 

   *M *F *M *F *M *F *M *F 

Sanctioned by the 

UGC/University/ 

State Government 

Recruited 

  

2 4 7 14 6  2 2 

Yet to recruit           

Sanctioned by the 

Management/ 

society or other 

authorized bodies 

Recruited 

  

  4 18 3 3   
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Yet to recruit           
  *M -Male*F-Female 

21. Qualifications of the teaching staff: 

Highest Qualification 
Professor 

Associate 

Professor 

Assistant 

Professor 
Total 

*M  *F  *M  *F  *M  *F   

Permanent Teachers 

D.Sc./D.Litt.        

PhD.   1 3 2 3 9 

MPhil.   1 1  1 3 

PG     5 10 15 

Temporary Teachers 

PhD.     1  1 

MPhil.      3 3 

PG     3 15 18 

Part-time teachers (Visiting Faculty) 

PhD.   1    1 

MPhil.    1   1 

PG        

   *M -Male*F-Female 

 

22. Number of Visiting Faculty/Guest Faculty engaged with the College: 2 

 

23. Furnish the number of the students admitted to the college during the last 

four academic years. 

Categories 
Year1 Year2 Year3 Year4 

*M  *F  *M  *F  *M  *F  *M  *F  

SC 8 16 5 13 8 15 11 16 

ST 1 1 0 2 0 2 1 3 

OBC 13 28 12 39 14 38 22 33 

General 63 64 51 75 35 79 57 79 

Others 2 6 2 13 5 13 12 13 

Total 87 115 70 142 62 147 103 144 

 

24. Details on students enrollment in the college during the current academic year: 

Typeofstudents UG PG M. Phil. PhD. Total 

Students from the same 
State where the college is located 

201 47  8  

Students from other states of India 0 0  0  

NRI students 0 0  0  

Foreign students 0 0  0  

Total 201 47  8  

 
25. Dropout rate in UG and PG (average of the last two batches) 

Under Graduate .25 % Post graduate 0 % 

 

26. Unit Cost of Education 

(Unitcost=total annua lrecurring expenditure (actual) divided by total 
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number of students enrolled) 

(a) including the salary component Rs: 60730.40 

(b) excluding the salary component Rs: 5488.88 

 

27. Does the college offer any programme in distance education mode (DEP)? 

Yes  No V 

Ifyes, 

a) Is it a registered centre for offering distance education programmes of 

another University 

Yes  No  

b) Name of the University which has granted such registration: 

c) Number of programmes offered: 

d) Programmes carry the recognition of the Distance Education Council. 

  

28. Provide Teacher-student ratio for each of the programme/course offered 

Sl.No Programme Ratio 

1 BA. Economics 1:40 

2 BCom 1:14 

3 BSc. Physics 1:24 

4 BSc. Chemistry 1:20 

5 BSc. Zoology 1:12 

6 MCom 1:04 

7 MSc. Zoology 1:04 

8 BA. English 1:6 

9 BBA. 1:36 

10 MSc. Physics 1:10 

 

29. Is the college applying for Accreditation: 

Cycle 1  Cycle 2 V Cycle 3  Cycle 4  

      

Re-Assessment      

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment only) 

 Cycle1:04/09/2010 Accreditation Result BGrade with 2.86 Points 

*Kindly enclose copy of accreditation certificate(s) and peer team 

report(s) as an annexure. (See Annexure) 

 

31. Number of working days during the last academic year. 230 Days 

 

32. Number of teaching days during the last academic year: 218 Days 

   

33. Date of establishment of Internal Quality Assurance Cell (IQAC): 

04/06/2010 
 

34. Details regarding submission of Annual Quality Assurance Reports 

(AQAR) toNAAC. 

AQAR  (i) 2010  ï 11 20/12/2011    

AQAR  (ii ) 2011  ï 12 18/12/2012    
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AQAR  (iii ) 2012  ï 13 25/01/2013    

AQAR  (iv) 2013  ï 14 01/07/2015    

AQAR  (v) 2014  ï 15 05/07/2016    

AQAR  (vi) 2015  ï 16 27/03/2017 

 

35. Any other relevant data (not covered above) the college would like to 

include. (Donot include explanatory/descriptive  information): NIL  
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CRITERIA -WISE INPUTS 
 

CRITERION I: CURRICULAR ASPECTS 

 

1.1 Curriculum Planning and Implementation 

1.1.1  State the vision, mission and objectives of the institution, and 

describe how these are communicated to the students, teachers, staff and 

other stakeholders. 

Kuriakose Gregorios College, Pampady, situated on the lush green 

Kilimala Kunnu, hardly a kilometre south ï west of Alampally Junction, is a 

unique temple of higher learning in many respects. Being an institution that 

strives towards excellence with indefatigable zeal, KuriakoseGregorios 

College had its beginnings, way back in 1981. The last thirty six years 

witnessed the success saga of the college. Today Kuriakose Gregorios College 

has acquired fame and name as one of the best colleges under Mahatma 

Gandhi University. 

 

Motto of the College:  

ñWe change lives by making dreams come trueò 

 

Vision of the College 

ñTo become a centre of academic excellence by imparting quality 

educationò: Being located in a rural village, named Pampady, the college tries 

to impart quality education to people from rural backward areas and to become 

an institution of academic excellence. The college intends to transform the 

lives of youth through quality education. 

 

Mission of the College 

ñTo develop the physical, spiritual, intellectual, moral, and aesthetic 

power of the students so that they may transform themselves into intellectually 

trained, morally upright, socially committed and spiritually inspired men and 

womenò. 

 

Objectives of the College 

¶ To act as an agency to impart value based education to youth especially 

from rural background. 

¶ To provide good quality education to young men and women, enhance 

their capability to compete in this challenging world. 

¶ To train the young men and women, the skills required to live in a society 

with peace and harmony 

¶ To motivate students to come up with innovative ideas to solve the 

problems faced by the society. 

¶ To provide intellectual, emotional, cultural and physical training to young 

men and women to become responsible citizens with discipline, integrity 

and social commitment. 

¶ To ensure gender equality, promote the spirit of democracy and human 

values among young men and women. 

¶ Inculcate the spirit of social service among youth, by providing 

opportunity for campus to community initiatives. 



Criterion I: Curricular Aspects                 K. G. College, Pampady 

20 

¶ Support the local bodies in resolving social problems and to act as a 

supporting institution in issues like public health, illiteracy and financial 

inclusion. 

¶ Develop young leaders with positive and forward looking attitude 

 

The mission and vision of the college are communicated to various 

stake holders through publishing the same in the web site, newsletter and 

prospectus of the college. The college magazine published by the college 

union is also used for communicating our mission and vision. The vision and 

mission statements of the college are permanently displayed in the campus. 

 

The PTA meetings held in all semesters is an excellent venue for 

communicating our vision and mission. All plans and policies of the 

organisation are strictly based on our vision and mission. The Meetings of the 

staff members are also utilised for communicating the vision and mission 

among the staff members and motivate them to come up with plans in line 

with this. Annual alumni meeting held in the college is also utilised for 

reminding the former students about the vision and mission. 

 

1.1.2  How does the institution develop and deploy action plans for 

effective implementation of the curriculum? Give details of the process 

and substantiate through specific example(s). 

Kuriakose Gregorious College, being an affiliated college, follows the 

curriculum designed by Mahatma Gandhi University. Even so, efforts are 

made within the limitation of the prescribed framework, to complement the 

curriculum wherever felt to be necessary.  

 

¶ Five of our teachers were in the Board of Studies of the University who 

have played a vital role in curriculum reforms taken place in our 

university. All the five members have also played a key role in the 

implementation of curriculum in the college and in other affiliated 

colleges.  

¶ Experts from board of studies of the university are also invited to provide 

inputs regarding the revised curriculum. Teaching representatives from all 

the departments have also participated in curriculum revision workshops 

organised by the university. 

¶ At the beginning of the year, the IQAC of the college develop an academic 

calendar in consultation with the calendar of the university to decide in 

advance the curricular and extra-curricular activities of the college. 

¶ The academic calendar proposed by the IQAC is discussed in the staff 

council of the college before it is accepted for implementation. It is the 

responsibility of the staff council to implement the curriculum in 

accordance with the regulations of the university. The staff council 

appoints a committee to frame general time table for the college, another 

committee to organise internal examinations and yet another committee to 

supervise and coordinate the continuous evaluation process.  

¶ The decisions taken at the staff council are communicated to the teaching 

and non teaching staff in their separate meetings to ensure transparency 

and democracy. Department level meetings are organised by the concerned 
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heads of the departments to make plans regarding the implementation of 

the curriculum in their departments.  

¶ Department level time table is prepared in line with the general time table 

and the university guidelines. Responsibilities are assigned to teachers to 

ensure that the curriculum is implemented properly and there is no gap 

between the realities and the plan.  

¶ Monthly staff meeting is conducted to discuss the progress and to identify 

the problems encountered.  

¶ Members of the teaching staff prepares teaching plans for each course 

he/she is dealing and submit it to the head of the department.  

¶ End semester examinations scheduled by the university are conducted by 

the examination committee of the college. Viva-voce and practical 

examinations are also conducted according to the directions of the 

university. 

 

1.1.3  What type of support (procedural and practical) do the teachers 

receive (from the university and /or institution) for effectively translating 

the curriculum and improving teaching practices? 

Being an affiliated institution, the teachers get a lot of support from the 

parent university in terms of guidelines and practical training.  

 

¶ Curriculum revision workshops are organised by Board of studies and 

teachers are invited to participate in it. Experts in curriculum design and 

development used to lead different sessions and the teachers from our 

college get the opportunity to interact with them.  

¶ Academic council members and the members of the board of studies are 

kind enough to clarify doubts of the teachers at any time. This give and 

take policy of the university helps a lot in the effective translation of 

curriculum in our institution.  

¶ The orientation and refresher courses organised by the academic staff 

colleges provide ample opportunity for our staff to learn innovative 

teaching methods, experimental methods and are exposed to 

methodological issues in teaching and learning. 14 of our faculty members 

have participated in Orientaion Programmes and another 4 in Refresher 

Programmes organized by various Academic Staff Colleges.  

¶ The college offers all sorts of facilities and support required for the 

effective translation of the curriculum designed by the parent university. 

Physical facilities required for the translation of the curriculum like, 

computer labs, internet facility, experimental labs, seminar halls etc are 

made available to the staff as per their requirement.  

¶ The college also organise seminars and workshops on emerging areas and 

the staff as well as students get the opportunity to interact with the experts. 

In addition, the managing agency of the college also organise faculty 

development programmes for teachers belonging to different colleges 

under its management.  

 

Faculty Development Programme Organised by the Managing Agency 

Sl 

No 
Venue Date 

No of teachers 

Participated 

1 M D College Pazhanji December 20, 2010 25 
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2 Baselius College Kottayam December 17 ,2011 37 

3 St Maryôs College Sultan, Battery January 5 , 2013 32 

4 St Cyrilôs College Adoor January 18 ,2014 35 

5 Retreat Center, Pampakkuda May 16-17 ,2014 15 

6 K.G College Pampady January 17 , 2015 42 

7 
Catholicate College 

Pathanamthitta 
January 23, 2016 40 

8 Baselius College Kottayam January 21 , 2017 42 

 

1.1.4 Specify the initiatives taken up or contribution made by the 

institution for effective curriculum delivery and transaction on the 

curriculum provided by the affiliating university or other statutory 

agency? 

¶ The Mahatma Gandhi University has restructured undergraduate and 

post graduate education with the introduction of Choice Based Credit 

and Semester system (CBCSS) and Credit and Semester System (CSS) 

for effective transaction of the curriculum.  

¶ The institution has organized various orientation programmes for the 

teachers, students and parents. Such programmes disseminate the 

requirements of the revised curriculum and contribute positively 

towards equipping the faculty and students. 

¶ The staff council in consultation with the IQAC of the college makes 

plans for effective curriculum delivery.  

¶ Monthly staff council reviews the progress of curriculum delivery and 

tries to identify the practical difficulties faced by the staff in delivering 

the curriculum. 

¶ Eminent professionals in different fields are invited to the college and 

the interaction with them enables the staff and students to understand 

the latest realities.  

¶ Workshops are also organised in different areas to train the staff and 

students in emerging areas. 

¶ Different committees for the conduct of external and internal 

examinations are formed to ensure the smooth conduct of the 

examinations. The Principal of the college convene meetings of these 

committees and make detailed plan for the same.  

¶ A special team is constituted to ensure that internal continuous 

evaluation of the students is happening according to the plans. It is the 

responsibility of the team to ensure that internal marks of students are 

uploaded to the university data base well before the due date. 

¶ The college and the teaching faculty have taken many initiatives for 

effective delivery of the curriculum. The faculty is trained by the in-

house faculty proficient in computers and Information Technology to 

make them familiar with the use of computers so that they are able to 

use modern technological resources like the Internet, Projectors, and 

LCDs to supplement classroom lectures.  

¶ The students are taken for educational tours to industrial/trade fairs, 

exhibitions and places of historical importance to provide them first- 

hand knowledge of various aspects. 
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1.1.5  How does the institution network and interact with 

beneficiariessuch as industry, research bodies and the university in 

effective operationalisation of the curriculum? 

Industry  

The college has set up a career guidance and placement cell which 

maintains professional relations with the representatives of the industry. The 

HR managers of various companies are invited to the college campus to 

interact with the students. The students of various departments of the college 

are taken for industry- related visits from time to time to keep them acquainted 

with the latest developments in the economy. 

 

Research Bodies 

¶ The institution promotes faculty and students to carry out their research 

work in reputed industries, research organizations and research centres. 

¶ Post Graduate students are encouraged to carry out their project work at 

reputed research institutions like CMFRI- (Central Marine Fisheries 

Research Institute) Cochin, TIES-(Tropical Institute of Ecological  

Sciences )Manarcad, CMFRI Thoothukudy, KUFOS (Kerala University of 

Fisheries and Ocean Studies) Cochin, Regional Agricultural Research 

Station Kumarakom,ISRO VSSC, Vishveswasarya Museum Banglore, and  

Planetarium Trivandrum. 

¶ The departments collaborate with various organizations for carrying out 

the research work of faculty members and students. This enables students 

to acquire the skills necessary to handle advanced technologies and make 

them more employable. 

 

University 
The faculty members acting as members and Chairman Board of 

Studies provide a good link with the parent university regarding the 

operationalisation of the curriculum. The policies formulated at the university 

level regarding oprationalisation of curriculum are thus easily communicated 

to the staff.  The faculty members keep in touch with their counterparts at the 

affiliating university and receive latest information regarding their respective 

subjects. Former principal of the college, Dr. ME Kuriakose, had been in the 

syndicate of MG University. 

 

Faculty participation in Board of Studies 

Sl.No. Name & Department 

1. Dr. P N Harikumar, Commerce 

2. Prof. Suma P Aney Mathew, Economics 

3. Prof. K J Cherian , Politics 

4. Dr. Manu Oommen ,Zoology 

5. Dr. Sherly Kurian , Malayalam 

 

1.1.6  What are the contributions of the institution and/or its staff 

members to the development of the curriculum by the university? 

(Number of staff members/ Departments represented on the Board of 

Studies, student feedback, teacher feedback, and stake holder feedback 

provided, specific suggestions etc.)  
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The affiliating university has a system to solicit recommendations from 

its affiliated colleges regarding curriculum design.  

 

¶ Five teachers belonging to different discipline represent the college in 

Board of Studies of MG University, who regularly participate in the 

process of curriculum design.  

¶ The Principal of the College, Dr. Sherly Kurian is the Chairman of 

Board of Studies in Malayalam. Our teachers also participate in 

discussions relating to curriculum design and in workshops conducted 

by the university. Whenever they find that the syllabus needs 

modification to meet present trends, they communicate their ideas 

concretely to the respective members of the Academic Council through 

the principal of the college. 

¶ The members of the faculty often brainstorm and discuss amongst 

themselves the relevance of the syllabus designed by the affiliating 

university.  

¶ While recommending or forwarding suggestions to Academic Council, 

our teachers routinely take into consideration feedback from students as 

well as faculty of various departments. It has been a regular practice of 

the college to depute senior faculty to meet students in classrooms as 

well as informally outside the classroom to elicit informal feedback.  

¶ Feed-back provided by the alumni who have completed the programmes 

of this university and have gone for higher studies is collected during 

alumni meetings and informal conversations and the same will be 

presented in the curriculum design workshops. 

¶ Opinions expressed during parent visits as well as the report from the 

administration are also taken into consideration while forwarding 

suggestions to the Academic Council. 

 

Faculty participation in Curriculum Review Meeting  

Sl.

No 
Name of  Department Venue 

1. Dr. Anila Kumary K.S Zoology 
Workshop on CBCSS  by M.G 

University in Dec 2011 

2. Ms. K.J Lilly Zoology 
Workshop on CBCSS by M.G 

University in Dec 2011 

3. Ms.Preethy Saira Philip Economics 

Workshop on Curriculum 

Review by M.G University  in 

March 2011 

4 Ms.Preethy Saira Philip Economics 

Workshop on Curriculum 

Restructuring  by M.G 

University in July 2016 

5. Dr. Roy Mathew Vettoor Commerce 

PG syllabus Revision workshop 

organised by M.G University in 

March 2016. 

6. Mr. Vipin K Varughese Commerce 

PG syllabus Revision workshop 

organised by M.G University in 

March 2016. 

7. Mr. Aby T Alias Commerce 

UG syllabus revision workshop 

organised by M.G University in 

March 2016. 
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8. Mr.Wilson C Thomas Commerce 

Workshop on syllabus revision 

by M.G Universityin February 

and  March 2017 

 

1.1.7 Does the institution develop a curriculum for any of the courses 

offered (other than those under the purview of the affiliating university) 

by it? If óyesô, give details of the process (ñNeed assessmentò, design, 

development, and planning) and the courses for which the curriculum has 

been developed. 

Yes, being a constituent college of M.G University, the extent of our 

autonomy is limited. The college does not enjoy the freedom to frame its own 

curriculum for any of the PG or UG programmes. But the college is offering 

three UGC aided add on courses for which the curriculum has been designed 

by the concerned departments of the college 

The college offers the following UGC Sponsored Add-on course to the 

students,  

¶ Tally (Dept. Of Commerce) 

¶ Beauty Therapy (Dept. Of Chemistry) 

¶ Communicative English (Dept. Of English) 

 

Need Assessment 

Programmes are introduced based on the national and global level 

demand.. Requirements of the recruiters, opportunities in the job market and 

gap identified in the curriculum designed by the university are considered in 

the development of add on and bridge programmes. Add on courses and 

computer courses are arranged based on contemporary relevance and opinion 

of existing and former students so that they can compete with students from 

other institutions in recruitment and interviews. 

 

Design  

The curriculum of the add-on courses are designed by the concerned 

departments after studying similar programmes in reputed institutions. Faculty 

members in the host departments have studied the requirements of the industry 

through informal discussions with people belonging to the concerned industry.  

 

Development  

After finalising the curriculum design, the detailed content of the 

curriculum is developed by the staff members in consultation with 

practitioners in this field. The curriculum so developed is evaluated by an 

independent team of experts belonging to the concerned industry. The 

curriculum so prepared for the add-on course is placed before the staff council 

for getting the approval for submission. The proposal for the programme is 

then sent to the affiliating university for its approval and finally it is forwarded 

to the University Grants Commission for funding. The syllabus of bridge 

course is prepared and approved in the college itself. 

 

Planning  

The programme coordinator of each course plans the timing, duration, 

examination pattern etc in consultation with the head of the department. 
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The curriculum designed by the university will have some gaps and emerging 

areas of development may not be incorporated in the curriculum. As a part of 

the curriculum enrichment programme, the college has organised some talks, 

seminars and workshops.   

 

1.1.8 How does the institution analyse / ensure that the stated objectives of 

the curricula are achieved in the course of implementation. 

¶ Continuous monitoring of the academic performance of the students 

through continuous evaluation system 

¶ Observing the performance of students  in seminars and presentations 

¶ Reviewing the progress of the syllabus at various meetings 

¶ Internal examinations are conducted and evaluated at the department 

level and suggestions for improvement are given by the faculty 

members. 

¶  The projects undertaken by the students as part of the course in 

various prominent institutions is an evidence for their research 

orientation. 

¶ The project work of the final semester UG and PG students are 

submitted to the University and are evaluated by external examiners. 

¶ Result Analysis of internal and external examinations is conducted at 

the departmental level and in the council meeting to assess the 

performance of the students. 

¶ Feedback from parents, stake holders and students are collected and 

analyzed periodically.  

¶ By monitoring regularity in attendance. 

 

1.2 Academic Flexibility 

1.2.1 Specifying the goals and objectives, give details of the certificate/ 

diploma/skill  development courses etc offered by the institution.  

The curriculum designed by the parent university gives more emphasis 

on theoretical understanding about the programmes offered. But in the job 

market candidates are required to possess some skills which are not seriously 

cared in usual educational programme. Students who have attended some 

campus placement drives, former students and prospective employers are 

giving us the feed-back that additional skills are required to make the students 

employable. The web sites of on-line recruiters are also a good source of 

information about the skills required for employable candidates. Keeping in 

view the requirements, the college offers some add on programmes and skill 

development programmes to the students.  

 

The college provides opportunity to the students to listen to the 

professional career counsellors like TIME, Career Launcher etc. to improve 

their understanding about employment opportunities and the skills to be 

possessed by them. Additional Skill Acquisition Programme (ASAP), a skill 

development programme of the government of Kerala is also available in the 

college.  

 

Electronic accounting is an emerging area of employment which 

requires specialised training on Tally ERP and other international software 

packages. Realising the heavy demand for candidates trained in Tally ERP, the 
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college has developed curriculum for a programme and applied for financial 

support from the UGC. Considering the strength of the proposal and the 

innovativeness, UGC has supported the college for offering an add-on course 

in Tally ERP 9. Students from any discipline can join in this programme. 

Successful completion of the programme for one year enable the student to get 

a certificate and successful completion of the programme for two years yield a 

diploma and if the student completes the three year programme will get an 

advanced diploma. The university is planning to upgrade the advanced 

diploma into a degree programme.  

 

Realising the importance of creative communication, the Department 

of English is offering an add-on programme in Creative communication and 

spoken English. Since many of our students are from rural back-ground and 

did their schooling in Malayalam medium schools, necessitates special 

training in communicative English. The course is definitely helping the 

students a lot by improving the confidence level to attend interviews and 

group discussions. 

 

Department of Chemistry is offering an add-on programme on Beauty 

Therapy, a job oriented programme which helps the students to earn while 

they are learning. 

 

UGC Sponsored Add on Courses offered by the College 

Sl. 

No 
Name of the course Dept. Objectives 

1. Tally Commerce 
To impart knowledge on 

computerized accounting  

2. Beauty Therapy Chemistry 
To equip the students ñto earn 

while learning.ò 

3. 

Creative 

Communication and 

Spoken English 

English 

To improve the communicative 

proficiency of the students and 

to make them competent in the 

job market. 

 

In addition to the add-on programmes, the college is offering a 

certificate programme on Tally ERP 9 with the support of some external 

agencies like NIIT and G- Tec. 

 

1.2.2  Does the institution offer programmes that facilitate twinning/ 

dual degrees. 

No such courses are offered so far. 

 

1.2.3  Give details on the various institutional provisions with reference 

to academic flexibility and how it has been helpful to students in terms of 

skill development, academic mobility, progression to higher studies and 

improved potential for employability. 

As an affiliated college, we are expected to follow the curriculum 

framed by the university. There is limited academic flexibility for an affiliated 

college. The syllabus for the end semester examination is pre fixed and 
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decided by the university, where the institution cannot introduce anything 

other than university syllabus.  

 

There is little scope for academic flexibility at UG and PG level where 

there is seminar and assignment as components of internal assessment. The 

topics to be covered in this area and the way in which these are to be 

communicated are not rigidly defined by the university. It gives scope for 

some sort of flexibility to the teachers to come up with innovative ideas and 

incorporate some emerging and practical areas into the curriculum This 

opportunity is being exploited by our teachers to give special training on some 

practical issues and collaborative learning of emerging topics.  

 

Many teachers are practicing collaborative learning in areas of recent 

developments which are not included in the syllabus. Some brilliant students 

are exposed to emerging areas by providing reference materials and they are 

encouraged to make a presentation on the topic in the form of seminar. This 

gives an opportunity for other students to learn about latest developments in 

the topic. This practice keeps the students updated and motivated and it 

ensures academic mobility, progression to higher studies and improved 

potential for employability. 

 

The College provides an opportunity to students for acquiring 

additional skill through joining the ASAP training programme offered by the 

Government of Kerala. The ASAP provide multi skill training facility for the 

students. Three UGC sponsored add-on programmes are offered by the 

College to improve the skills and employability of the students. 

 

1.2.4  Does the institution offers self financed programmes? If yes, list 

them and indicate how they differ from other programmes, with 

reference to admission, curriculum, fees structure, teacher qualification, 

salary etc.  

Yes, the College offers one PG and two UG programmes under the self 

financingscheme.  

Self financed Programmes 

Programme 

Level 

Name of the 

Programme 

Year of 

Commencement 

PG MSc Physics 2004 

UG 
BBA 2003 

BA English 2015 

 

Admission 

Admission to these courses follows the specific norms stipulated by the 

university. The eligibility criteria for admission are similar to that of aided 

programmes. The Centralized Allotment Process (CAP) of the affiliating 

university consists of the single window system where students are ranked and 

given admission to institutions as per their choice. There is difference in the 

pattern of distribution of seats under aided and unaided programmes (given in 

the table below). 

 

Curriculum  
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The curriculum designed by the university is adopted at UG and PG 

levels irrespective of its nature. Aided and self financing programmes have the 

same syllabus and curriculum. External evaluation is undertaken by the 

university and internal evaluation by the college according to the norms laid 

down by the university. 

 

In aided stream, NET qualified post graduate is eligible for appointed 

as assistant professor. But in self financing stream, a post graduate with a 

minimum of 55 per cent marks at the PG level is eligible for appointment. 

Many of our teachers in the self financing stream are NET qualified and some 

others have even qualified Ph D In aided stream UGC pay scale is applicable 

where as in self financing stream, salary is fixed by the management in 

accordance  with the government regulations. 

 

Admission, Fees Structure and Teacher Qualification  

Courses Admission 
Fee Per 

Semester 

Teachers 

Qualification 

MSc Physics 50% Merit( CAP) & 

50% Management 

Quota 

Rs 22500 Minimum 

55% marks in 

P G 
BBA 

Rs 9000 
BA English 

 

1.2.5  Does the college provide additional skill oriented programmes 

relevant to regional and global employment markets? If óyesô provide 

details of such programme and the beneficiaries.  

Yes.  

¶ For capacity building of students, the College offers some skill 

oriented programmes to increase the competency and efficiency of the 

students in the job market.  

¶ Batch wise soft skill development programmes were organised at the 

department level.   

¶ Final year students are provided with the soft skill training 

programme to make them fit for job market. 

¶  All the three add-on courses offered by the college are meant for skill 

development of the students.  

¶ Creative cCommunication and spoken English is meant for improving 

the English speaking and writing capacity of the students.  

¶ There is opportunity for acquiring additional skill through joining the 

ASAP training programme offered by the government of Kerala. The 

ASAP provide multi skill training facility for the students. Several 

students have benefited from these programmes.  

Skill Oriented programmes 

Sl.

No. 

List of programmes 

 

Department Associate Institution/ 

Resource person 

Year 

1 
Equity Education 

Programme 
Economics 

JRG Securities Ltd 

Pampady 
2010 

2 

Personality 

Development 

Programme  

 College Career launcher 2011 

3 Career Opportunity Commerce Career launcher 2011 
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4 Career Opportunity Commerce Career launcher 2012 

5 
Training on Online 

Trading 
Commerce Geojit BNP Paribas  2012 

6 Career Opportunity Economics 

Ms. P.A Kochu 

Thresia  

 Member Kerala PSC 

2013 

7 

Personality 

Development 

programme 

Commerce 
Mr.George K Thomas 

 
2015 

8 
Civil Service 

Orientation 
Economics 

Mr. Alexin George 

IPoS 
2015 

9 
Recent Trends in 

Higher Education 
Economics 

Dr. Sheena Shukkur 

Honorable P.V.C  M.G 

University  

2015 

10 
Career Options in 

Emerging India 
Physics 

Dr. Preethy Pradhan 

Dean ï Chitkara 

School of Health 

Sciences, 

Chandigarh 

2016 

11 
An introduction to Civil 

Service Examination 
Chemistry 

Dr. P J Varkey 

Rtd. HOD of Political 

Science , SD College , 

Kanjirapally 

2016 

12 
Higher Studies 

opportunities in Physics 
Physics 

Dr. Binit Lukose,  Post 

Doctoral Associate 

Cornell University, 

USA  

2016 

13 
Seminar on Self 

Employment 
Chemistry 

Shri. C S Ashok 

Kumar , 

Deputy Registrar (Rtd) 

of Industries  

2016 

14 
Career opportunities in 

Chemistry 
Chemistry 

Dr.Jimy 

Ponnanakunnel 

R&D Process 

Development Chemist, 

Senn Chemicals, 

Switzerland 

2017 

15 Finishing Workshop  Commerce 

Dr. Francis Kuriakose 

Adjunct Professor 

National Law Institute 

Bangalore  

2017 

 

1.2.6  Does the University provide for the flexibility of combining the 

conventional face-to-face and Distance Mode of Education for students to 

choose the courses/combination of their choiceò If óyesô, how does the 

institution take advantage of such provision for the benefit of students? 

 No. In the present system of MG University, there is no provision to 

combine conventional and distance mode of education together. 

 

1.3 Curriculum Enrichment  

1.3.1 Describe the efforts made by the institution to supplement the 

Universityôs Curriculu m to ensure that the academic programmes and 

Institutionôs goals and objectives are integrated? 
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Mahatma Gandhi University has designed its curriculum based on its 

vision and mission. Our college has its own unique objectives, the 

achievement of which is not possible by simply following the curriculum of 

the university. Hence to ensure that, the noble causes for which our institution 

is established are achieved through the following additional programmes 

organised by the college: 

¶ Regular Prayer meetings were organised under the leadership of 

MGOCSM where all students, irrespective of their caste, attend. Guests 

are invited to speak about the moral and spiritual aspects of youth. 

¶ óFast a meal Feast a Friendô is a wonderful programme traditionally 
undertaken by the Kuriakose Gregorios family, where students and 

teachers fast a meal in a week and the money so saved is utilised for 

providing food to the poor. This programme enables the students to think 

about the poor and marginalised. 

¶ Volunteers of NSS of Kuriakose Gregorios college is supporting the 

Grama Panchayat in conducting health survey, Literacy campaign etc.  

¶ Department of Commerce of the college has organised an awareness 

programme on Goods and Services Tax for Local business men of 

Pampady Grama Panchayat 

¶ The college in collaboration with Canara Bank, Pampady Branch has 

organised a seminar to popularise the concept of Jan Dhan Yojana among 

the students. Many students have opened bank accounts through this 

programme. 

¶ Department of Zoology of the college conducted a health assessment camp 

for the rural households in pampady grama panchayat and for the high 

school students at MGM high school pampady and prepare health cards for 

high school students.  

¶ A vermi composting unit  is functioning in the college under the 

supervision of the Department of Zoology 

¶ Department of Chemistry has arranged soap production training for 

students to inculcate entrepreneurship habits among the students 

¶ Camps and seminars on voter awareness, Female Literacy, Prevention of 

child labour, blood donation, AIDS awareness, consumer awareness and 

financial literacy and so on are organized from time to time under the 

banner of NSS/ NCC and student societies of the college. 

¶ Various Add- On, Certificate and Diploma courses provide additional 

skills for self development and enable students to face the job market with 

confidence.  

¶ The IQAC, Women Cell, and other such units plan and organize various 

programmes to ensure the integration of the university curriculum with the 

institutional goals and objectives. 

¶ Inter collegiate competitions were organised by all departments. The 

conduct of these programmes provides opportunity to the students to work 

in group and to improve the leadership skills. 

¶ To inculcate the habit of cleanliness and eco friendliness, students organise 

campus cleaning programme, tree planting and practice organic farming. 

¶ Seminars , symposia, debates and workshops are organised regularly to 

sensitise  emerging social issues 
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¶ Teachers sensitize the students on issues such as gender equality, 

inclusion, environment and the like by holding talks/ discussions on 

current affairs regularly. 

 

1.3.2  What are the efforts made by the institution to modify, enrich and 

organise the curriculum to explicitly reflect the experiences of the 

students and cater to the needs of the dynamic employment market? 

In the backdrop of structural limitations which prevent the college 

from modifying, enriching and organising the curriculum to suit the 

employment market, the college has tried to achieve this linkage with it 

through several programmes.  

 

The college has identified two different types of gaps in the 

curriculum. One is the exclusion of dynamic and emerging developments in 

the field of study and the other is the lack of skills essential for the job market.  

The college has invited several experts from government, research institutions 

and industry to talk about the emerging areas and their experience in 

administration. These invited talks enabled the students to learn about the 

latest developments. This series of lectures by experts really enriched the 

curriculum.  

 

Seminars, Workshops and Guest Talks Organised 

 

Sl. 

No 
Topic Department Year 

1. 

National seminar on application of statistical 

Techniques in commerce and management 

research 

Commerce 2011 

2. Invited talk on Prospects of Apiculture Zoology 2011 

3. Consequences of Ozone layer depletion  Chemistry 2011 

4. Seminar on Nanotechnology Physics 2011 

5. 
Documentary Film Festival on Threats  on 

Environment and its remedies  
Chemistry 2011 

6. 
Invited talk on Aqua Culture Activities in 

Vembanad Lake 
Zoology 2012 

7. 
Faculty development programme on 

multivariate analysis 
Commerce 2012 

8. 
12 day workshop on research methodology 

and data analysis 
Commerce 2012 

9. Invited talk on Biodiversity conservation Zoology 2012 

10. 
Analysis of Adulterants and how to get 

HACCP certification 
Chemistry 2012 

11. Preventive Measures on various Epidemics Chemistry 2012 

12. How to manage Life Style Diseases? Chemistry 2012 

13. Seminar on Signal Processing Physics 2012 

14. 
Seminar on Bioinformatics ï Tools and 

Techniques 
Zoology 2012 

15. 12 day workshop on statistical data analysis Commerce 
2013& 

2014 
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16. 
National Seminar on Biological Conservation 

and sustainability: Issues and Strategies 
Zoology 2013 

17. 
FDP on multivariate panel data analysis and 

modelling 

Commerce 

 
2013 

18. Pharmaceuticals  and drug Synthesis Chemistry 2013 

19 Seminar on Electronics in everyday life Physics 2013 

20. 

UGC sponsored national seminar on 

multivariate analysis in commerce and 

management 

Commerce 2013 

21. Invited talk on Diversity of Birds Zoology 2014 

22. Budget analysis Commerce 2014 

23. Invited talk on Nanotechnology Physics 2014 

24. 
Applications of Polymer Chemistry in various 

fields 
Chemistry 2014 

25. Seminar on Femto- second Spectoscopy Physics 2014 

26. Seminar on Research Methodology Zoology 2014 

27. 
Invited talk  on Blood Brain Barrier and Brain 

Injuries 
Zoology 2014 

28. Special lecture on techniques of Pearl Culture Zoology 2014 

29. Invited talk on Integrated Fish Farming Zoology 2014 

30. Invited talk on Sea  Weed Culture Zoology 2014 

31. Workshop on SPSS (once in every month) Commerce 2015 

32. 
Seminar on Questionnaire designing& 

Scaling techniques 
Commerce 2015 

33. 
State level seminar on derivate instruments 

and Indian financial market 
Commerce 2015 

34. 
Seminar on Quark Gluon Soup-Denser, Faster 

nearly Perfect 
Physics 2015 

35. Talk on Planning in Independent India Economics 2015 

36. 
Invited talk on Flagship Projects of Union 

Govt. 
Economics 2015 

37. Seminar on The Evolution of  Blue LED Physics 2015 

38. 
Discussion on Socio - Economic Caste 

Census 
Economics 2015 

39. 
An introduction to  micro scale analysis in 

Chemistry 
Chemistry 2015 

40. 
One day seminar on prevention and control of 

Vector Borne Diseases 
Zoology 2015 

41. Stress Management Chemistry 2015 

42. Talk on Demographic Transition in India Economics 2016 

43. 
Workshop on Aqua Culture Seed production , 

Feed preparation and gear making 
Zoology 2016 

44. Time Management Chemistry 2016 

45. 
Observatories across the Electromagnetic 

Spectrum 
Chemistry 2016 

46. India at Cross Roads ï A Discussion  Economics 2016 

47. 
Special talk on Venomous and Non- 

Venomous snakes of Kerala 
Zoology 2016 

48. Special talk on Fauna and Flora of Periyar Zoology 2016 
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Tiger Reserve 

49. Talk on Climate change and Aerosol Physics 2016 

50. 
Discussion on ILO Survey regarding Woman 

at work  
Economics 2016 

51. Discussion on EU and BREIXT Economics 2016 

52. 
One day Seminar on Conservation of Nature 

and Natural Resources 
Zoology 2016 

53. 
Talk on 70 years of Indiaô s Development 

experience 
Economics 2016 

54. Discussion on Dalit Issues in India Economics 2016 

55. Seminar on Renewable Energy Sources Physics 2016 

56. Applications of Quantum Mechanics Chemistry 2016 

57. 
States of matter with special emphasis on 

Solid State Chemistry 
Chemistry 2016 

58. One day technical training on lab instruments Chemistry 2016 

59. Seminar on Climate change and aerosol Physics 2016 

60. Special talk on Migratory Birds Zoology 2016 

61. Discussion on Demonetization in India Economics 2017 

62. Talk on Water Challenges in Kerala Economics 2017 

63. Talk on Cashless Economy in India Economics 2017 

64. Discussion on Trump and Global Economy Economics 2017 

65. 
One day workshop on Biodiversity 

Conservation and Management 
Zoology 2017 

66. Seminar on Applicable mathematics Physics 2017 

67. 
Lecture on Biggest Global Challenges ï 

World Economic Forum  
Economics 2017 

68. 
Seminar on Marian biology and research in 

southern Ocean
 Chemistry 2016 

69. Talk on Brain Chemistry Chemistry 2016 

70. 
Two day workshop on innovative practices in 

water resources management 
Chemistry 2017 

71. Seminar on GST   Commerce 2016 

72. Union Budget Analysis Commerce 2017 

73. Kerala Budget Analysis Commerce 2016 

74. One day Seminar on Plagiarism Commerce 2016 

75. 

 Workshop on digital library and reference 

management (Mendeley) for research 

scholars 

Commerce 2016 

76. 
Awareness programme on GST for the 

members of Merchant Association Pampady 
Commerce 2016 

77. Entrepreneurial  Development Strategies Management 2015 

78. Leadership Training Programme Management 2014 

 

Another area is skill development programmes organised by the 

college. Programmes of ASAP is successfully organised in our college every 

year and many of our students enjoyed the fruits out of it. Special skill training 

programme for SC/ ST students by ASAP is also a wonderful idea to promote 

the marginalised communities. In addition to ASAP, the college in general and 
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departments in particular are providing training on communication, interview 

technique, resume preparation, group discussion and so on. 

 

Inputs from the lectures by eminent scholars, academic seminars, 

workshops, career guidance, orientation programmes, training sessions, field 

work and socio- economic surveys also add to the enrichment of the syllabi. 

The following additional facilities are provided to the students for their 

development. 

 

¶ Language lab has been extensively used to impart training in language 

skills and pronunciation. 

¶ In order to enhance inter personal skills, team management and intra 

personal skills of students group works and group projects are assigned. 

¶ To encourage ICT skills among students, computer facilities with internet 

access has been provided. 

 

1.3.3  Enumerate the efforts made by the institutions to integrate and the 

cross cutting issues such as gender, climate change , environmental 

education, human rights,ICT etc into the curriculum 

 

Gender Issues 

¶ Around 60% of the total students and teachers are female and hence the 

institution takes up a pivotal role in addressing social issues like gender 

discrimination and disparity. 

¶ Women Studies and Empowering Cell has been functioning actively in 

the college for the past several years. Counselling sessions are arranged 

for girl students. 

¶ Gender awareness classes were arranged in which promising women 

activist spoke. 

¶ Seminars on Women Empowerment were organised. 

¶ To look into the grievances of female students, the college has a 

Womenôs Grievance Redressal Cell. 

¶ The womenôs development centre provides facilities like resting room, 
napkin vending machine, incinerator etc. All necessary steps are taken to 

promote the interests of the girl students and to resolve problems with 

utmost care and attention. 

¶ Every year womenôs day is celebrated to give impetus to women 
empowerment. Numerous cultural programmes and awareness classes are 

conducted to embolden women and to inspire them to have a positive 

attitude towards life. 

¶ Students are given training in stitching, driving, self defence, cooking, 

vegetable printing and mehendi designing.  

¶ An interactive session with members of Kerala State Womenôs 

Commission was also arranged in the campus as part of the activities of 

women cell.  

 

Climate change and Environmental Education 

¶ Every year Hiroshima Day is celebrated with debate competition for 

students, invited talks and poster presentation. 
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¶ Interdepartmental bio diversity quiz competition provides opportunities 

for students to interact with environmentalist and listen to their talks.  

¶ The college makes all attempts to maintain a green and plastic free 

campus. Planting of trees, distribution of saplings, landscaping and 

butterfly garden are part of the eco friendly campus. 

¶ Students always clean their own class rooms , surroundings, and 

minimize the use  of paper. 

¶ Waste bins are provided extensively to prevent littering. 

¶ Nature club takes care of all issues related to environment and nature. 

¶ The World Environment day was celebrated by distributing and planting 

saplings. In association with Prashanthi Nagar Residents Association, the 

NSS unit planted saplings at the avenues of our college. 

¶ Flowering and medicinal plants garden in the District Collectorôs Office 
are maintained by the NSS unit of the college. 

¶ An organic farm is maintained in the college premises by the 

collaborative efforts of all departments. 

 

Human Rights 

¶ An anti-ragging cell functions efficiently in the college. 

¶ A legal literacy programme is conducted by the college for UG students in 

association with Kerala Legal Services Authority (KELSA) in every year. 

¶ An awareness programme on human rights led by Justice J B Koshy, 

Chairman, Kerala Human Rights Commission organized by the college 

union. 

¶ Varios competitions like poster designing. paper presentations, etc., were 

also conducted in connection with the World Human Rights Day 

 

ICT Facilities 

¶ Prime importance is given by the institution to integrate ICT into the 

teaching-learning process. The college has a well equipped language lab 

and computer lab with internet connectivity to enhance the teaching 

learning process. 

¶ Students are exposed to ICT and are acquainted with the latest trends in 

the world of technology.  

¶ Three seminar halls are equipped with modern communication and 

technology equipments. 

¶ All the departments of the college have their own computer with internet 

facility. Department of Physics, Zoology and Chemistry have independent 

labs for the practical sessions of UG and PG students. 

¶ We have a common facilitation centre, where the students can avail 

internet and DTP services at a comparatively lower rate. 

¶ The library of the college is fully computerised. INFLIBNET facility with 

N List programme is available to teachers and students. 

 

1.3.4  What are the various value added courses/enrichment 

programmes offered to ensure holistic development of students? 

ü  Moral and Ethical Values 

ü Employable and Life skills 

ü Better career options 
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ü Community orientation 

¶ MGOCSM of our college conducts regular prayer meetings on every 

Friday. Spiritual discourses are regularly delivered at these prayer 

meetings. There is also a choir unit functioning in our college including 

students from different religions. A programme named ñFast a Noon, 

Feast your Friendò is conducted every year, to provide financial 

assistance to poor students of our college. Members of this unit regularly 

visit orphanages situated near the college and provides meals and clothing 

to orphanages. 

¶ College is affiliated with óOperation Gurukulaô programme which is 

constituted by office of the Superintendent of Police of Kottayam. 

¶ A special talk was conducted by RISHIRAJ SINGH IPS and circle 

inspector of police Pampady on the anti drugs day. 

¶ Holistic development of the students is materialized through the activities 

of the various cells and clubs of the institution. Moral and ethical values 

are inculcated through the activities of Counselling Cell and Women Cell. 

¶ Students in need of counselling are identified by the class teachers and are 

given counselling. 

¶ Class teachers act as the mentors of the students of their batch so that it is 

easy for the departments collect information from the students and guide 

them properly. 

¶ Women Cell unit offer various life skill development programmes such as 

driving class, cooking class, self defence class etc. Department of 

Chemistry is offering beauty therapy course. 

¶ Under leadership of the NSS Unit of the college, we have a blood 

donation forum. Students are regularly donating their blood to needy 

people. In addition the NCC and NSS units of the college have organised 

Blood donation camps. Community orientation and social welfare 

programmes are also organised by the NSS unit.  

¶ The charity projects of the unit are generously supported by the teaching 

and non teaching staff as well as students. 

 

Departmental Associations 

¶ Each department of the college has its own association. The membership 

of the association is open to the Graduate and Post Graduate students of 

the respective subjects. The association organises different programmes 

during each academic year that are beneficial for the student community. 

¶ Inter Collegiate Competitions are organized by the students of 

Commerce, Zoology and Management to improve the leadership skills of 

the students. 

¶ Debates and discussions are arranged in every Wednesday from 3pm to 4 

pm on recent developments.  

 

Nature club  

¶ Nature club of the college organised various programmes to get 

awareness regarding nature protection, conservation of nature and 

resources, etc. Nature tour, seminars, quiz competition, tree planting, 

campus greening ventures are also organised by the club. 
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1.3.5  Citing a few examples, enumerate on the extent of use of the 

feedback from stakeholders in enriching the curriculum? 

Feed-back from the stake holders, especially the former students are 

the most important source of inspiration for the curriculum enrichment 

programmes. Feed-back from the present students and their parents is also 

valuable in curriculum enrichment. Some of our alumni who are Chartered 

Accountants, expressed their concern about the difficulties faced by them due 

lack of training in Tally ERP programme. They also recommended that this 

programme will be beneficial to students doing any undergraduate 

programmes as demand for accountants and store keepers are on the rise. 

Considering this comment from our former students, we have made an 

agreement with NIIT to start a Tally ERP Programme in 2012 on a self 

financing mode.  

 

Some students who did this programme got placed with some 

institutions in India and abroad. They gave good opinion about the programme 

and positively commented about the utility of the programme in their current 

job. Since it was on self financing mode, many poor students were not able to 

attend it. Some poor students approached us to give this programme to them 

free of cost. By the Grace of God UGC has accepted our proposal for Add-on 

programme and now we are able offer this programme free of cost to poor 

students. 

 

Former students who visit the college, parents of our students and 

some of our current students frankly demanded for some programme to 

improve the proficiency in English. Many of our graduate students who attend 

recruitment drives and group discussion for MBA admission also gave a 

similar feed-back. In this background the Department of English, has designed 

a new add-on course on Creative Communication and Spoken English. This 

programme is really useful to students from Malayalam medium schools to 

improve their English speaking skills and excel in interviews and group 

discussions. 

 

Alumni meetings are a good source of feed back in the form of 

recollections about the programmes made significant impact on students. 

Many students expressed their sincere gratitude to teachers for letting them to 

organise inter collegiate competitions, for giving opportunity to interact with 

some experts and so on. This is an indication that organising inter collegiate 

competitions, arranging interaction with experts are really benefitting our 

students. Such positive comments really motivate the teachers to organise the 

useful programmes again and again. 

 

1.3.6  How does the institution monitor and evaluate the quality of its 

enrichment programmes? 

Only through sustenance of quality of the multi-faceted programmes, 

the institution can boast of its journey towards excellence. The college has 

provisions for continuous monitoring and evaluation of the quality of these 

programmes. 
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¶ The college is following a monthly review policy of all activities organised 

in the campus. The staff council, department level curriculum committee, 

nature club, NSS, NCC etc reviews their respective programmes on a 

monthly basis. Feedback from the participants is thoroughly evaluated to 

ascertain the quality of the enrichment programmes. 

¶ Feedback from employers, PTA and alumni serve as a valuable source for 

evaluating the quality of programmes. Such feedback is discussed at the 

club/committee meetings and measures for improvement or rectification 

are taken. 

¶ The IQAC of the college also plays an important role in sustaining the 

quality of enrichment programmes. 

¶ The staff council headed by the Principal constantly monitors the 

programmes using the inputs from the different committees. 

¶ The suggestions which require intervention at the university level are 

communicated to the university through the members of academic bodies 

of the university. 

¶ The feedback from students is analyzed and acted upon effectively. 

¶ Exposure of faculty to new and interdisciplinary programmes like 

seminars, workshop, and refresher/orientation courses enables them to 

enrich themselves with recent trends in higher education. 

¶ Discussions at Department level generate suggestions for curriculum 

enrichment. Course wise feedback from students and alumni also provide 

insights into the need to revise the curriculum. 

 

1.4 Feedback System 

 Feedback is the most vital element which determines and sustains the 

quality of any institution. Realizing this we have always resorted to gather 

honest feedback from the stakeholders and well-wishers.   

 

1.4.1 What are the contributions of the institution in the design and 

development of the curriculum prepared by the University? 

Five of our teachers were in the Board of Studies of the University 

who have played a vital role in curriculum reforms taken place in our 

university .They have played critical role in the curriculum design and 

development of the university. All the teachers represented the college in 

Board of Studies of the University has utilised the feed-back from the students 

and teachers in designing new curriculum of the University. In addition at 

least two members from each department attended the curriculum revision 

workshops organised by the university. They also contributed a lot in 

enriching the curriculum by utilising their experience in the curriculum 

enrichment programmes in the college. 

 

1.4.2  Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum? If óyesô, how is it communicated to the 

University and made use internally for curriculum enrichment and 

introducing changes/new programmes? 

Yes. Now we have a formal curriculum feed-back system. 

 

Students feed-back regarding the curriculum is now collected with the 

help of an instrument circulated to the students by the IQAAC of the college. 
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Earlier we were using registers to record the suggestions regarding the 

curriculum. In addition to this, informal communication with the students, 

parents, and alumni were also used as input for curriculum revision and 

development.  

Feed back about the curriculum is conveyed to the Board of Studies of 

the University through the teachers represented the college in different Board 

of Studies. Other teachers who have attended the Curriculum design and 

revision workshops also presented their views based on the feed-back from 

stakeholders.  Students of our college representing different students unions 

also utilised this opportunity to express their views. 

 

1.4.3  How many new programmes/courses were introduced by the 

institution during the last four years? What was the rationale for 

introducing new courses/ programmes?  

One PG and One UG programmes were introduced during the last four 

years. In addition three UGC sponsored Add-on courses were also introduced. 

Programmes introduced are: 

¶ MSc Zoology 

¶ BA English 

Add-on Courses 

¶ Beauty Therapy 

¶ Tally ERP 

¶ Creative Communication and Spoken English  

 

The rationale of choosing the new programmes differs on the basis of 

course. MSc Zoology, being a conventional natural science programme, 

regains its importance in the academic field. Opportunity for researchers and 

teachers in this field is showing an increasing trend. The emergence of visual 

media industry and print media provides a lot of opportunity for English 

Literature students. Heavy demand for literature programmes forced the 

management to introduce BA English programme. 

 

Feedback from students and alumni reveals that there is gap in the 

skills possessed by the students to consider them fit for the job market. The 

National Skill Assessment Survey of the Skill Development Corporation is 

also pointing out the same fact. Hence to make the students employable, free 

skill oriented add on programmes were designed and the proposal was 

submitted before the UGC for their funding and recognition. All the three 

programmes were sanctioned by the UGC. 
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CRITERION II: TEACHING -LEARNING AND EVALUATION  

 

2.1  Student Enrolment and Profile 

2.1.1. How does the college ensure publicity and transparency in the 

admission process? 

The college is an aided institution and is affiliated to the Mahatma 

Gandhi University. The norms promulgated by the Mahatma Gandhi 

University and the Government of Kerala are strictly adhered to during the 

time of student admission. 

 

For Publicity  

¶ Information regarding various courses offered by the college, admission 

process, cut-off date, number of seats available, various facilities available 

etc are made available to the public through the official web site of the 

college. Prospectus of the college is also made available in the web site. 

¶ Since the admission to UG and PG courses are made through the 

Centralised Admission Procedure (CAP) of the MG University, the 

admission committee checks the details regarding our college in web site 

of MG University and ensures that information regarding courses offered 

and seats available under different categories are completely included in 

the admission portal of the university. If there is any mistake in the 

information given in the admission portal of the university, it is intimated 

to the universityôs admission cell and gets it corrected. Information given 

in the admission portal of the University has the maximum reach and 

publicity. 

¶ Details regarding admission is published in the notice board of the college 

and is communicated to students through announcement. Students are the 

greatest ambassadors of our college and hence they will give maximum 

publicity regarding the admission. 

¶ The college is organizing a state level inter school competition for higher 

secondary school students and inter collegiate competitions for degree 

students. These are the most important opportunity to publicise the courses 

in the campus before the targeted student communities.  

¶ The prospectus of the college is updated every year so as to provide a 

comprehensive idea regarding the various arts, science and commerce 

courses offered by the College. 

¶ College authorities and faculty members create awareness among the 

public about the various courses offered by the college.  

¶ College alumni also play a vital role in disseminating information. 

 

For Transparency 

¶ From 2010-2011 onwards Centralized Allotment Process is followed in 

colleges affiliated to M G University for the UG and PG courses. 

¶ Students are free to opt the course and college of their choice from the 

Website of Mahatma Gandhi University to which the college is affiliated. 

¶ The admission is through the new Single Window system through the 

Universityôs Admission Portal, except for community, sports, cultural, and 

management Quota. 
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¶ The selection and admission of applicants to the merit seats and SC/ST 

quotas are done solely by the university. Admission procedure adopted by 

the university is completely transparent. Any registered candidate can view 

the status of admission, highest index marks and the least index marks of 

students getting admission, number seats available in each college and so 

on. 

¶ As far as the SC/ST reservations are concerned, the College follows the 

government norms regarding the admission process. The College office 

verifies the rank list published by the university to ensure that the 

prescribed 20% of total seats for the said category is strictly followed. 

¶ To ensure transparency at the college level, an admission committee 

monitors the admission procedure. 

¶ The initial verification of certificates and quota wise allotment of seats are 

scrupulously done by the departmental admission committee chaired by 

the concerned Head of the Department. The General Admission 

Committee functions in the college office under the chairmanship of the 

Principal. The admission process becomes complete with the registering of 

their names and remittance of fees at the college office. 

¶ The rank lists of Community, Sports, Cultural and Management quota are 

prepared in the department and exhibited on the notice board after getting 

the approval of the Principal. 

¶ Rank lists are prepared giving weightage for applicants who possess 

NSS/NCC Certificates and also dependents of ex-service men. 

¶ Immediately after the admission, the list of various categories of admitted 

students to the various programmes are uploaded in the University 

website. 

¶ The documents of admitted candidates are sent to the University for 

verification and approval. 

¶ Any vacancy arising in the different programmes are intimated to the 

university in time. 

¶ Provisions are also maintained for course change and college change 

before the culmination of admission process by the University. 

 

2.1.2.  Explain in detail the criteria adopted and process of admission 

(Ex.(i) merit (ii) common admission test conducted by state agencies and 

national agencies (iii) combination of merit and entrance test or merit, 

entrance test and interview (iv) any other) to various programmes of the 

Institution  

¶ The college strictly abides by the rules and regulations put forward by the 

Mahatma Gandhi University and the Government of Kerala for the 

admission of the students in the UG and PG programmes offered by the 

college. 

¶ The criteria adopted for the admission are in accordance with the 

University norms. 

¶ The criteria of selection under CAP are the same for both the 

Undergraduate (UG)and Post Graduate (PG) courses offered by the 

College 

¶ On the basis of the marks at the Higher Secondary level, admission to the 

UG courses is done through the Centralized Admission Process (CAP). 
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Admission to the PG courses is done through the CSS allotment and marks 

at the UG level are taken into consideration for admission to the same. 

¶ For BA, BSc, BCom UG programmes, a basic pass minimum of 40 per 

cent in qualifying examination is the cut off mark at the entry level. 

¶  For PG programmes, 45 percent in qualifying examination is the cut off 

mark at the entry level. For SC/ST, OBC and OEC students, there is 

relaxation of marks. 

¶ The criteria adopted are merit at the previous qualifying examination, and 

subject based weightage as per University norms. Weightage for NCC and 

NSS, dependence of Ex Service men etc are also awarded as per the 

norms. 

Percentage-wise allocation of seats 

 

Sl No Seat Reservation for aided programmes Percentage 

1 Open merit 50 

2 SC 15 

3 ST 5 

4 Community Quota 10 

5 Management Quota 20 

 

¶ Merit Seats: These seats are directly filled by the University through CAP 

strictly on the basis of merit. 

¶ Reservation Seats: The SC/ST candidates are also filled by the University 

through CAP on the basis of merit.   

¶ Students apply directly for seats under the community and management 

quota of the College. 

¶ The seats under the community quota are reserved for students of the 

Orthodox Christian Community to which the college belongs. The merit 

list for admissions under management quota is prepared with due 

weightage given to the social, economic and geographical profile of the 

applicants. 

¶ Admission to Self Financing Programmes is as per the norms stipulated by 

the Government and the University. The seats are filled up through merit 

and management quota on a proportion of 50:50. 

 

2.1.3  Give the minimum and maximum percentage of marks for 

admission at entry level for each of the programmes offered by the college 

and provide a comparison with other colleges of the affiliating university 

within the city/district.  

Even though the University is prescribing a minimum qualifying mark 

for the admission to UG and PG programmes, the actual marks scored by the 

admitted students differ based on the demand for the programme. In reality the 

score of students admitted in merit seats is very high for courses like, BCom, 

BSc Physics etc. The minimum and maximum percentage of marks at the 

entry level for different courses in our college as compared to the near by 

colleges are given in the following table. 
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Comparison of Entry Level Marks with other College - U.G Programmes 

 

Programme 

Marks 

Maximum 

Maximum 

(nearby 

college) 

Minimum  

Minimum 

(nearby 

college) 

BCom 98 96 74 61 

BScPhysics 97 95.2 70 62 

BScChemistry 91 98 60 60 

BScZoology 86 93.6 50 55.7 

BA.Economics 90 97.8 55 46.6 

BA.English 75 95 43 52 

BBA. 89 90 40 56 

 

Comparison of Entry Level Marks with other College- P.G Programmes 

 

Programmes 

Marks 

Maximum 

Maximum 

(nearby 

college) 

Minimum  

Minimum 

(nearby 

college) 

MCom 90 89.5 58 56 

MScPhysics 82.75 90 57.75 62 

MScZoology 85 83 58 62 

 

2.1.4  Is there a mechanism in the institution to review the admission 

process and student profiles annually? If ñyesò what is the outcome of 

such an effort and how has it contributed to the improvement of the 

process? 

Yes. We have an effective mechanism in the institution to review the 

admission process. Admission committee functions at the department level 

and at college level.  

 

After the admission process is complete through the CAP, the College 

Admission Committee reviews the process. 

¶ It ensures that the seats are duly filled in according to the rank list. . 

¶ It also ensures that SC/ST/differently abled students are given admission 

as per the norms of the University and the state government. 

¶ Management quota admission policy is formulated by the management 

committee 

¶ Admissions to the community and management quota are carried out, 

without any discrimination and segregation, in the college itself by the 

admission committee and it is ensured that only the meritorious applicants 

are absorbed for various programmes offered by the College. 

¶ The profiles of the students are collected by the concerned departments 

and ensure that the seats reserved for socially and economically backward 

classes are allotted to them. It also helps the College to identify students in 

need of support. 
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2.1.5.  Reflecting on the strategies adopted to increase/improve access for 

following categories of students, enumerate on how the admission policy 

of the institution and its student profiles demonstrate/reflect the National 

commitment to diversity and inclusion  

Kuriakose Gregorios College strictly follows the admission and 

reservation policies of the Government of Kerala and the Mahatma Gandh 

University to which it is affiliated. This college is situated in a rural hilly area 

of Kerala state and provides ample space for the higher education of socially 

backward communities. A major objective of the college is the overall 

development of young men and women belonging to rural areas and backward 

communities. The admission policy of the institution and its student profile 

substantiates the institutionôs commitment to marginalize and minority 

sections. 

 

SC/ST and OBC  

15 per cent seats are reserved for SC candidates and another 5 per cent 

to ST candidates. Vacancies arising under this category are reported in time to 

the university for inclusion in SC/ST category 

 

In order to improve the access to students from SC/ST, OBC, 

Minorities etc. the institution is consciously framing strategies. Students from 

such backward communities are cared specially to ensure the successful 

completion of course and to avoid drop outs from such categories. The 

teachers and management of the institution are providing mental and financial 

support to them from the time of their first visit to final completion of the 

programme. Such students are given special academic care through remedial 

coaching and scholar support programme so that they feel comfortable to 

complete the course successfully. This kind of positive attitude and special 

care given to students from backward classes brings more such students to the 

campus.  

 

SC/ST Cell functioning inthe college specially monitorsall issues 

related to students from marginalized communities and they make sure that 

scholarships and other financial support offered by government are 

distributed to them in time and they are facing no difficulty in continuing their 

studies in our campus. These initiatives definitely attract students from such 

communities to the college.  

 

The college is an approved minority institution. Christians and 

Muslims are the minorities studying in this college. The high proportion of 

minorities in this campus reveals the peaceful atmosphere in and excellent 

student teacher relationships. A close look at the social community wise 

student profile reveals the high level of student diversity in the campus. 

 

Enrollment of students from different Social Groups at the UG level 

Category 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 

SC 10 12 20 12 15 22 

ST Nil  1 1 1 1 3 

OBC 25 41 32 37 37 33 

OEC 11 6 6 9 19 14 
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GENERAL 117 115 107 103 92 108 

TOTAL 163 175 166 162 164 180 

 

Enrollment of students from different Social Groups at the PG level 

Category 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 

SC 4 1 2 3 5 4 

ST - 1 1 1 1 2 

OBC 10 9 6 10 9 5 

OEC 1 - - 2 4 - 

GENERAL 22 19 26 27 26 16 

TOTAL 37 30 35 43 45 27 

 

Women:  

Though, there is no reservation for women candidates, more than 60 % 

of the students are female.  Our college being a co-education institution, the 

considerable number of female candidates is a hallmark of the college and is 

an indicator of its keen interest in the empowerment of women.  

 

¶ The college has a women cell for the empowerment of female students. 

Counseling cell and Grievance Redressal cell are also functioning. 

Vocational training for women students is arranged by Women Cell. The 

Cell every year arranges driving classes for girl students and teachers of 

the college. Classes for vegetable printing, mehandi designing, ornaments 

making, etc were also arranged. 

¶ Various scholarships such as Post Graduate Indira Gandhi scholarship for 

girl students, Moulana Azad scholarship, C H Muhammad Koya 

scholarship for girl students are also provided. 

¶ Good hostel facilities, modern lavatories and retiring rooms are also 

provided for the lady students.  

¶ In order to equip the female students to earn while they learn, a UGC 

sponsored add-on- course on beauty therapy is organized exclusively for 

female students. 

Male Female Ratio at the UG Level 

Year Male Female Total Ratio 

2010-11 268 243 511 1.10:1 

2011-12 273 255 528 1.07:1 

2012-13 220 274 494 0.80:1 

2013-14 216 286 502 0.76:1 

2014-15 193 290 483 0.67:1 

2015-16 208 313 521 0.66:1 

 

Male Female Ratio at the PG Level 

Year Male Female Total Ratio 

2010-11 28 32 60 0.87:1 

2011-12 23 42 65 0.55:1 

2012-13 19 35 54 0.54:1 

2013-14 15 64 79 0.23:1 

2014-15 11 66 77 0.17:1 

2015-16 16 75 91 0.21:1 
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Differently abled:  

¶ Ramp facility is provided for easy movement of these students. 

¶ Admission of the differently abled candidates is also carried out as per the 

rules of the University. 3% of total seats for PG and one seat from each 

degree course are reserved for physically challenged: 

¶ Special consideration is given to these students. The institution also 

provides special care and facilities for their convenience which includes 

the provision of scribes, arrangement of special examination rooms on the 

ground floor, extension of exam time etc. 

 

Economically weaker sections:  

¶ Students belonging to the economically less privileged sections are given 

concessions on the basis of the Kumara Pillai Commission Report 

(KPCR).  

¶ They are also helped to procure various stipends and scholarships as per 

Government rules. 

¶ Scholarships sponsored by the alumni and the retired staff are available to 

students from poor families. 

¶ Adoption of poor students by the alumni is an opportunity for some 

students to persue their courses. 

¶ In addition to this the institution has a student aid fund to support these 

sections.  

¶ Most of the departments generate their own funds to help the needy 

students. Through such funds they are given assistance in fee payment, 

construction of houses, study tour, purchase of books and study materials, 

medical expenses, mother/fatherôs treatment, higher education, marriage 

etc. 

 

Minority community:  

¶ The minority status helps it to incorporate every weak section of the local 

community to bring them together and provide them munificent impetus to 

contribute immensely for their overall development. 

¶ 10% of the seats is reserved for Christian-Orthodox students. In addition, 

other students belonging to minority community are admitted through 

merit seats and management quota. 

¶ The students belonging to the minority section are also eligible to avail the 

scholarships provided by the college and the government. 

¶ Sports Men/Women: At the time of admission due importance is given to 

the students with excellent sports record. Two seats per programme are 

reserved for these sports personnel. Scholarships and incentives/ 

endowments are provided by M.G University to those who represent the 

University at various inter university sports and games events. 

¶ Artists:  One seat per programme is reserved for artists through cultural 

quota. In fact every year we are getting a good number of artistically 

talented students who brings glory the college in University level 

competitions. 
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2.1.6  Provide the following details for various programmes offered by 

the institution during the last four years and comment on the trends i.e. 

reasons for increase/ decrease and actions initiated for improvement. 

 

Number of students admitted in various courses  

Sl. 

No 
Programme 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 

1 BCom 37 45 32 30 40 40 

2 BA Economics 32 31 37 38 39 40 

3 BSc Physics 18 13 12 19 19 20 

4 BScchemistry 14 15 13 15 15 20 

5 BSc Zoology 13 16 17 20 17 22 

6 BBA 46 51 52 43 35 43 

7 BA English - - - - - 19 

8 MCom 15 15 15 15 14 15 

9 MSc Physics 20 13 20 17 19 20 

10 MSc Zoology - - - 12 11 12 

11 
PhD 

Commerce 
4 5 2 8 16 4 

¶ There is no clear trend in the demand for different courses. Almost all 

courses are run with maximum number of students in almost every year. 

There is heavy demand for all programmes offered by the College. But 

after the admission some students leave the college as they get admission 

for professional programmes elsewhere. The College is continuously 

evaluating the occupancy of seats available.  

¶ The PhD programme offered by the Department of Commerce has 36 

research scholars under five supervising teachers.This department has the 

maximum number of research scholars under MG University. The 

programme-wise demand ratio of UG and PG levels are given in th 

following tables. 

Programme wise demand ratio in UG level 

Programme 
2012-13 2013-14 2014-15 2015-16 

A.R S.R D.R A.R S.R D.R A.R S.R D.R A.R S.R D.R 

BCom 1050 20 52.50 1348 61.2 15.82 1396 25 55.84 2078 20 103.9 

BA 

Economics 
361 27 13.37 275 27 10.19 568 26 21.85 897 20 44.85 

BSc Physics 154 8 19.25 149 12 12.42 468 12 39.00 751 12 62.58 

BScchemistry 233 7 33.29 132 9 14.42 454 9 50.44 682 9 75.77 

BSc Zoology 107 17 6.29 126 20 6.3 304 16 19 468 19 24.63 

BBA  279 22 12.68 52 17 3.06 189 19 9.95 266 22 12.09 

BA English           19  

Programme wise demand ratio in PG level 

Programme 
2012-13 2013-14 2014-15 2015-16 

A.R S.R D.R A.R S.R D.R A.R S.R D.R A.R S.R D.R 

MCom 523 9 58.11 642 10 64.20 691 10 69.10 350 10 35.0 

MSc Physics 151 7 21.57 188 10 18.8 200 7 28.57 110 10 11.0 

MSc Zoology - - - 642 12 53.5 489 11 44.45 242 11 22 

Note: A.R denotes Application received, S.R denotes students recruited, D.R. 

denotes demand ratio,  
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Data in the above tables are consolidated from the information obtained from 

CAP Unit of the M.G.University. 

 

2.2  Catering to Student Diversity 

2.2.1. How does the institution cater to the needs of differently ïabled 

students and ensure adherence to government policies in this 

regard? 

¶ The institution admit differently-abled category as per the rules and 

guidelines issued by the university and Government from time to time. In 

addition some differently abled students are admitted through merit and 

management quota. 

¶ For the smooth movement of such students, ramp way is constructed in the 

college. 

¶ Special rooms are allotted to differently abled students to ensure that their 

movement is minimum and feel comfortable in the examination rooms.  

¶ Services of scribes, extended time facility are also allowed with the 

permission of the University during the end semester examinations. 

¶ The College has a full time counselor, whose services can be availed by 

the differently abled students.  

¶ The college community in general and the teachers in particular give 

maximum care and support to such students. 

¶ The principal and other officials in the college are always very eager to 

ensure that all government level policies are adhered in all matters related 

to differently abled students. 

 

2.2.2.  Does the institution assess the studentôs needs in terms of 

knowledge and skills before the commencement of the 

programme? If óyesô, give details on the process. 

Yes, the institution assesses students needs in terms of knowledge and 

skills at the entry level of different programmes. This is done through 

mentoring. The assessment is done through: 

¶ Departmental interview conducted at the time of admission. 

¶ At the beginning of every academic year, the college arranges an 

orientation programme for the first year students where professional 

trainers interact with the students and give a feed back about the students. 

¶ The class teacher who is the mentor of the beginers will collect 

informations regarding their needs in terms of knowledge and skill through 

mentoring. 

¶ The first assessment of the studentôs potential is done by means of student-

teacher interactions and by the collection of the individual studentôs profile 

during the commencement of the programme. Here the class teacher acts 

as the mentor and collects details about the students. 

 

2.2.3. What are the strategies drawn and deployed by the institution to 

bridge the knowledge gap of the enrolled students [Bridge/Remedial/ 

Add-on/Enrichment courses etc.] to enable them to cope with the 

programme of their choice? 

To bridge the knowledge gap of newly joined students, various 

programmes are arranged by the college. 



Criterion II: Teaching Learning and Evaluation                 K. G. College, Pampady 

50 

 

¶ Remedial coaching arranged for slow learners by all departments in 

addition to the regular hours, helps to improve their performance and let 

them be on a par with better performers.  

¶ Scholar Support Programme has been functioning in the college since 

2013.The programme is meant for supporting academically weaker 

students. 

¶ Walk with the Scholar (WWS) programmeprovides the students to be in 

the group of a scholarly teacher, who guides his/her, team of students. 

Formal and informal meeting with the scholar definitely motivate the 

students to dream higher ends.   

¶ Collaborative learningpracticed by some innovative teachers help to learn 

advanced and latest developments in subjects. 

¶ Peer learningis a very effective mechanism to fill the knowledge gap in 

students. Some brilliant students are motivated to teach a group of students 

who are lagging. Support by students creates confidence in lagging 

students and the supporting students will become more socially committed 

and confident. 

¶ As a part of enrichment programmeexperts are invited to talk to students 

about emerging issues. Students will get opportunity to interact with such 

experts and it is contributing to bridge the gap in knowledge. 

 

2.2.4.  How does the college sensitize its staff and students on issues such 

as gender, inclusion, environment etc? 

The governing council of the college is very keen in issues like gender, 

inclusive development, climatic changes, afforestation, and other 

environmental issues. The council advices the principal and the staff council to 

sensitize such issues and come up with good programmes. In this line the staff 

and students as part of different departments and organisations, come up with 

programmes to sensitise major issues in these areas. 

 

¶ The Nature Club of the College conducts Nature Camps every year at 

various wild life sanctuaries and research institutions. This gives an 

opportunity to hear about environmental issues from experts and is able 

feel the need to conserve the nature. It organsises inter departmental 

competitions to observe various important days and events. 

¶ Maintenance of butterfly garden by the department of Zoology and the 

NSS Unit of the college create awareness among students and teachers 

about the positive role that can be played by human beings in creating a 

better world. 

¶ Department of Economics and the NSS Unit of the college are maintaining 

a vegetable garden without using artificial fertilizers and pesticides. This 

practice resulted in sensitization of eco friendly cultivation among staff 

and students. 

¶ The department of Commerce in collaboration with the SBI has organised 

a seminar on Jandhan Yojana. Experts from banking sector spoke to the 

students about Financial Inclusion and Inclusive Development. The 

association took initiatives to open bank accounts for those who have no 

accounts.  



Criterion II: Teaching Learning and Evaluation                 K. G. College, Pampady 

51 

¶ The Commerce Association, in collaboration with the local merchants 

association has organised an awareness programme about Goods and 

Services Tax. This created a positive impact among the students and local 

business men regarding the upcoming reforms. 

¶ The Womenôs Cell takes initiative in the conduct of seminars on gender 

issues and concentrates on motivating and empowering girl students. It 

organize various training programmes like counseling, health awareness 

class, etc for the girl students. 

¶ Two-wheeler, Four wheeler driving classes are conducted for girl students 

since 2010. 

¶ Various Associations, Cells, Clubs and the College Studentôs Union are 

functioning in the college to sensitize issues like gender, environment etc. 

They arrange programmes every year on contemporary issues. 

¶ The Departmental Associations and NSS arrange seminars regarding the 

issues of Environment and make the college community aware of the 

importance of protecting the environment.  

¶ Department of Zoology is maintaining a vermin compost unit in the 

college. The department produces Organic manures from waste in and 

around the college and is available to the members of college community 

and nearby. 

 

2.2.5.  How does the institution identify and respond to special 

educational/learning needs of advanced learners? 

Identification of special educational needs as well as advanced learners 

is a department level activity. In all departments, class teachers are the 

mentors of the respective class and these teachers sit with each student and 

talk with them to establish a healthy relationship and to identify their unique 

specialties. In this process, the mentor will be able to identify students with 

some learning disabilities and the students with the intention of advanced 

learning. Both these categories need support from the teachers and hence the 

fact identified by the mentor is discussed in the department level meeting. 

Students with learning disabilities are given individual care and motivation by 

all teachers teaching in that class. 

 

Advanced learners need motivation and scholarly guidance from 

teachers. Some teachers accept such students as their partners for 

collaborative learning and research. They are exposed to some advanced 

areas of learning by providing good quality research articles and reference 

materials. They are then asked to make presentation about the topic in the 

classroom. This process creates a new teaching learning environment to the 

teacher and the student. 

 

Another strategy adopted to satisfy the advanced learners is to 

introduce high quality reference materials available in the general library and 

motivate them to go through it. Teachers are supporting such students by 

clarifying their doubts and suggesting going for professional programmes 

related to their area of interest. Walk with the Scholar (WWS) programme of 

the government of Kerala, very successfully organised in the college is a real 

support to advanced learners. 
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2.2.6. How does the institute collect, analyse and use data and 

information on the academic performance [through the programme 

duration] of the students at risk of drop out [Students from the 

disadvantaged sections of the society, physically challenged, slow learners, 

economically weaker section etc. who may discontinue their studies if 

some sort of support is not provided]? 

The college has a very good mechanism to collect, analyse and use 

data regarding students of vulnerable categories. Some students belonging to 

marginalized communities are not able to perform well in academic activities 

due to some problems which are beyond their control. Such students may 

leave the studies in mid way. KG College believes that if such drop outs occur 

it will be a great fault and hence such incidents must be reduced to the extent 

possible.  

Academic data regarding attendance in class, internal examinations, 

submission of assignment, internal marks awarded for different subjects are 

readily available with the class teacher. The mentor class teacher will identify 

weak performers, study their socio-economic back-grounds and report it to the 

head of the department.  

 

The mentor and the HOD will meet such students and will identify 

their problems. Such students are motivated to attend remedial coaching 

classes. If needed, special financial support is also provided. Due to this 

genuine effort from the part of the departments, the drop out ratio of students 

from marginalized communities is insignificant.  

 

2.3 Teaching-Learning Process 

2.3.1. How does the college plan and organize the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan evaluation, blue 

print etc.) 

¶ The college prepares and follows an academic calendar after consulting 

with the calendar of the parent University.  

¶ At the beginning of the academic year, the IQAC of the college prepare 

the academic calendar and submit it to the principal for discussing the 

calendar in the staff council.  

¶ The staff council after examining the viability of the calendar will accept 

the calendar with or without some changes. The principal of the college 

gives direction to the heads of the departments to hold department level 

meetings to incorporate curricular and co curricular activities of the 

department in the calendar so that every department will have their own 

academic calendar.  

¶ The faculty members submit teaching plan to the heads of the department 

and the teaching learning process moves in accordance with the plan. The 

HOD makes sure that portions are completed according to the teaching 

plan.  

¶ Continuous evaluation of students is made possible through two in 

semester examinations, submission of assignments and the conduct of 

seminars.  

¶ At the end of each semester, the department level meeting is organised to 

evaluate the teaching learning process of the department.  
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¶ Teachers are asked to report the difficulties faced in the teaching learning 

process and to suggest remedial measures to overcome such problems. 

¶ At the beginning of every year academic calendar is provided to the 

institution from the university. It contains number of working days, 

holidays, schedule of examination etc. A hand book is prepared under the 

guidance of Principal and is distributed to the students and staff at the 

beginning of the academic year. 

 

2.3.2. How does IQAC contribute to improve the Teaching-learning 

process? 

Internal Quality Assurance Cell is playing a pivotal role in the quality 

sustenance initiatives of all academic programmes in the campus. Teaching 

learning is not an exception to this. IQAC is collecting students feed back 

about the quality of teaching learning. It also analyse the results of students in 

different batches. The issues related to the teaching learning are discussed in 

the meeting of IQAC and the opinion of the members is reported to the staff 

council for further discussion. IQAC is coordinating the preparation and 

implementation of teaching plan. At the beginning of the academic year, the 

IQAC prepares an academic calendar, which is the basis for all academic 

programmes in the campus. It also motivates all teachers to go for ICT enabled 

teaching learning and timely completion of the syllabus.   

 

2.3.3. How is learning made more student-centric? Give details on the 

support structures and systems available for teachers to develop skills like 

interactive learning, collaborative learning and independent learning 

among the students? 

Teachers act as facilitators to students in their learning process. We are 

following student centric learning process where students are the focal point 

and all plans of the teachers are based on the taste, preference and 

requirements of the students.  

 

For ensuring the total student development, we are trying our best to 

develop interactive learning, collaborative learning, peer learning system and 

independent learning strategies. Instead of monolog, teachers raise some 

issues related to the topic under the study and students are motivated to raise 

queries, and complement their views or even disagree with the views of the 

teachers. This teaching methodology helps to improve the interactive skills 

and level of confidence of the students.  

 

Collaborative learning is practiced by many teachers and it is found to 

be a highly successful teaching and learning method as it invokes a spirit of 

team work and enthusiasm to high end learning. Brilliant students join with 

teachers and identify emerging areas in the subject for collaborative learning. 

The teacher identifies high end materials on the topic and students are asked to 

learn more about it. Teacher will assist the students in clarifying doubts and 

the students make presentation about the topic in the class. This creates 

confidence in mind of the students and teacher student relation improves. 

 

Another learning method adopted by us is the peer learning system. 

This system is found to be excellent in many ways. First, when students teach 
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students, it will be easy for them to understand. Secondly it creates a sense of 

helping mentality in the minds of students. Thirdly, it creates confidence in the 

minds of students.  

 

Independent learning method is also promoted in case of highly 

advanced learners who prepares for Civil Services, National Eligibility Test 

and professional programmes like Chartered Accountancy. Such students are 

advised to prepare themselves with the help of high end reference materials 

available in the library. Teachers suggest reference materials for such students. 

 

2.3.4  How does the institution nurture critical thinking, creativity and 

scientific temper among the students to transform them into life-long 

learners and innovators? 

A higher educational institution should transform the students to life-

long learners and innovators. This happens only when the institution promotes 

critical thinking and creativity. Critical thinking and creativity stimulates 

scientific temper in the minds of students. Our institution believes in this 

philosophy and hence many of our programmes are designed with objective of 

promoting critical thinking and creativity. 

 

¶ Students of Commerce, Zoology and Business Administration organise 

inter collegiate competitions. Since cent percent of the programmes are 

designed and organised by students, they will get ample opportunity for 

critical thinking and creativity. 

¶ Research Department of Commerce organise national research paper 

presentation competition. 

¶ Debates, group discussions, quiz, performance arts, talks by eminent 

personalities etc. are organised to develop critical thinking and leadership 

qualities in students. 

¶ College magazine, department magazines, notice boards, short films, 

poster presentation, exhibitions etc. are sources which help nurture the 

creative spirit in students. 

¶ UG and PG students have to undertake projects, seminars, assignments etc. 

during the course of their program which helps them to become life-long 

learners and innovators of new ideas. 

¶ The students also given opportunity to participate in various competitions 

held in other colleges and universities. 

¶ Industrial visits, field trips and nature education camps help the students to 

learn from his surroundings. 

¶ The college celebrates arts day, college day, sports day and womenôs day 
etc. to chisel out the multifarious talents and abilities of the students. 

¶ Butterfly garden, aqua lab, organic farming set up by various departments 

further help to arouse a scientific interest and temperament in students.  

¶ Library resources and reference wing also helps the students and expose 

them to higher research fields. 

 

2.3.5. What are the technologies and facilities available and used by the 

faculty for  effective Teaching ?Eg: Virtual laboratories, e-learning-

resources from National Programme on Technology Enhanced Learning 
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(NPTEL) and National Mission on Education through Information and 

Communication Technology (NME-ICT) open educational resources, 

mobile education etc. 

24X7 inter-net facility is available in all the departments. The library is 

fully automated and INFLIBNET facility is available.  

All the teachers are given access to INFLIBNET and hence a large volume of 

e resources are available to the teachers.  

 

In addition, a good collection of e learning content is kept in the 

repository of the library. Almost all the teachers are members of MG 

University library, where there is free access to thousands of e journals in each 

discipline.  

 

2.3.6  How are the students and faculty exposed to advanced level of 

knowledge and skills (blended learning, expert lectures, seminars, 

workshops etc.)? 

Students and faculty of our college are to attend a series of guest 

lectures by experts in different fields, seminars and workshops. Teachers and 

students are exposed to advanced level of knowledge through the following 

programmes:  

 

¶ Expert lectures on different disciplines, state and national level seminars, 

workshops, orientation programs, lecture series, library research journals, 

etc. are arranged for faculty and students to keep themselves updated on 

advanced level of knowledge and skills.  

¶ Invited talks by eminent personalities or expert scholars give more 

guidance and focus for faculty and students in various disciplines. Also 

programmes conducted by various clubs on topics like general awareness, 

health, traffic rules, environmental studies, etc. improves the knowledge 

level and skills. 

¶ The faculty members are encouraged to participate in seminars and 

workshops in their respective field of study and other areas. In addition to 

this they are motivated to present and publish research papers in national 

and international seminars / journals. 

¶ Faculty members are also guided to undertake minor / major projects and 

research and encouraged to pursue higher studies, orientation courses, 

refresher courses, etc. 

¶ Students gets chance to update their knowledge and skills through 

participation in inter-university, inter collegiate and intra-collegiate 

competitions, seminars, workshops, etc.  

¶ The college and department libraries with its vast resources of 

books/magazines/journals and INFLIBNET and internet facilities in 

department level also facilitates both students and faculty to update 

information and to keep abreast of the latest knowledge.  

¶ Add-on courses in different fields, Human resources development 

initiatives through Career Guidance and Placement Cell, Media 

Documentation center with media production team, Training in soft skills 

by Womenôs Cell etc. contribute to modern areas of advanced level of 

knowledge and skills for students. 
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2.3.7  Details (process and the number of students/benefitted) on the 

academic, personal and psycho-social support and guidance services 

(professional counselling/ mentoring/ academic advice) provided to 

students?  

¶ The college is the studentsô home away from his home and the student is 
the most precious possession on the campus. In order to give him more 

personal care and attention, an effective tutorial system has been working 

in the college. For the conduct of the system, the students are put into 

different groups, each group in charge of a teacher who personally looks 

after the students of the group. 

¶ Along with effective tutorial system, mentoring programmes also 

conducted which leading to better discipline on campus and respectful 

relation between teachers and students. 

¶ First semester students at the beginning of their course are given an 

orientation programme which helps to introduce to them the new academic 

atmosphere. 

¶ Guidance and counseling sessions helps the student to realize their 

strengths and weaknesses. The faculties of respective department take care 

and counsel the students on their academic and personal problems and 

encourage them to improve their confidence and skills. If a problem cannot 

be handled by the department then the students are further guided by the 

external counselor arranged by the Students Counseling Cell of the 

college. 

¶ Studentsô counseling cell of the college functions under the charge of two 

trained faculty members provides academic, social and psychological 

support to students. 

¶ Career guidance and placement cell works effectively to cater to the needs 

of the students, professional training programmes like bank coaching etc., 

career guidance seminars and talk by experts are provided to motivate and 

guide the students to their interested areas. The Placement Cell arranges 

interviews and tests for placement in reputed employment institutions 

according to the aptitude and interest of the students. 

¶ The Womenôs Cell also gives strong support to students through 
counseling and tutorials which helping them to identify their talents and 

potentials. The cell works with the aim of intellectual and social upliftment 

of the girl students. 

¶ Special lectures, seminars and retreat sessions are organized at the college 

level every year for the staff and students.   

¶ Organizations like NCC, NSS and MGOCSM enables the students to 

evolve into socially responsible and committed individuals through its 

various programmes.  

 

2.3.8  Provide details of innovative teaching approaches/methods 

adopted by the faculty during the last four years? What are the efforts 

made by the institution to encourage the faculty to adopt new and 

innovative approaches and the impact of such innovative practices on 

student learning? 

In addition to conventional lecture method, the teachers of the college 

are experimenting new and innovative teaching approaches to make teaching 

and learning more effective. Following are some of the new approaches: 
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¶ E-resources regarding market analysis, economy analysis, budget 

evaluation, interviews with great personalities, break through scientific 

innovations etc. are introduced to the students with the help of multi-media 

facility available in the campus.  

¶ Collaborative learning programme, where a teacher collaborate with one 

or more students in learning something new. After establishing a team, the 

teacher invites the attention of the team members to a new field of study 

which is not so popular. The students are motivated to learn something 

new about it and present their findings in the group. After discussing the 

findings of all team members, the teacher advice the team members to 

present it before a big group of students. This process is found to be highly 

successful and effective in creating thirst for new knowledge among 

brilliant students. 

¶ Learning by practice is another innovative programme found to be highly 

interesting and effective. For example commerce department organizes an 

investment game and interested students can participate in this game. An 

online trading facility is made available and the participants are to do all 

activities that a real investor does. This helps the students to understand 

how to pick a good stock and how to deal with the real data. Students of 

Commerce, Economics and Business Administration experience a lot 

about the realities of investment which, the class room lecture cannot give. 

Similarly budget analysis, fund raising and fund management by students 

for activities organised by the departments etc. under the guidance of the 

teachers give real life experience in these fields. 

¶ Peer Learning is another method adopted to improve the performance of 

weak students. 

¶ Listening to ExpertsProgramme is the one where experts in the emerging 

fields are invited to the campus and interact with the students and faculty 

members. 

¶ Field trips, study tours and industrial visits are organised under the super 

vision of concerned faculty to make learning process more encourages and 

effective. 

¶ The students are encouraged to participate indifferent competitions held 

within and outside the college to enrich their capabilities, under the 

guidance of faculty and the college management. 

 

The management of the college, including the principal always 

encourages staff and students to identify and experiment some new learning 

methods. The authorities were kind enough to build four spacious seminar 

halls with 24x7 Wi-Fi connectivity and other multi-media facilities to facilitate 

smart teaching and learning. The management also motivates the staff to 

undertake major and minor research works, organise seminars and workshops 

and utilise the faculty development programme of the UGC. Teachers are 

motivated to attend orientation and refresher courses so as to update 

themselves. 

 

Impact of innovative practices on student learning: 

There is gradual improvement in performance level of both the learners 

and faculty for the past four years. With an improvement in the curricular 
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activities of the students, they became more interested and involved in 

learning process. Adoption of innovative techniques has become more 

meaningful as is evident from exceptional academic and non-academic 

performance of the students in the curricular, co-curricular and extra-curricular 

activities. The use of ICT enabled techniques has helped students to keep pace 

with the modern technology. It also creates an enthusiasm in students to learn 

complicated topics. Some of our students have won prices in major 

competitions organised by other educational institutions. Students from all 

discipline show progression in their education as they are able to get 

admission in highly competitive institutions and are able to manage the 

programme with ease as they are exposed to advanced mode of education in 

this institution. A clear indicator of innovative teaching learning practice is the 

increased placement obtained by our students during the last few years. 

 

2.3.9.  How are library resources used to augment the teaching- learning 

process? 

The library follows the open access system. The library has been 

automated using Info weavers technologies. It is kept open from 9 am to 4.45 

pm on all days except Sunday and public holidays.  

 

There is separate space for faculty members and students in the library. 

Students are provided with the facility to get Xerox copy of learning materials 

for their use. INFLIBNET facility with free access to 6000 online journals and 

51000 e- books is available.  

 

The library is divided into general reference and departmental stalk. 

General reference materials like news papers, magazines, books for 

competitive examinations are available in the general section. Departmental 

stalks contain books related to discipline. 

 

In addition to this general library, all departments have their own 

library that can be used by both faculty members and students. 

Library resources play a key role in augmenting teaching learning process. 

Since we are operating in a semester system, advanced reference by the 

students is a pre requisite to ensure effective learning. Our library provides 

modern reference materials for all disciplines of study where we offer 

programmes. 

 

Students are required to submit assignments and make seminar 

presentations as a part of the continuous evaluation system. For this they need 

advanced reference material in hard and soft form. The students and staff are 

regularly utilizing the library facilities to augment the teaching learning 

process.  

 

2.3.10. Does the institution face any challenges in completing the 

curriculum within the planned time frame and calendar? If yes elaborate 

on the challenges encountered and the institutional approaches to 

overcome these. 

Yes. The college faces some challenges in completing the curriculum 

in time. This is primarily because of losing class hours due to unexpected 
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programmes suggested by the university or the government or the students 

union or due to hartal declared by political parties. But these challenges are 

countered by arranging special classes before and after regular working hours 

or during holidays.  

 

2.3.11  How does the institution monitor and evaluate the quality of 

Teaching ï Learning? 

¶ The quality of teaching-learning is assessed through regular test papers, 

seminar presentations and assignments and the progress of the same is 

reported to the parents. 

¶ The academic progress of the students is monitored by the teacher in-

charge of different classes, department council and staff council. 

¶ The performance of the students is closely observed and effective remedial 

measures are taken if necessary. 

¶ Teaching plans are prepared at the college and department level and is 

used to evaluate the progress of teaching-learning. The institution also 

keeps track of the classes of new faculty members and suggestions are 

given as and when necessary. 

¶ Feedbacks are collected by the teachers to improve themselves and to 

make necessary corrections and eliminating shortcomings. 

¶ The Principalôs evaluation of teachers also is a pragmatic method to make 
the teaching-learning process more effective. 

 

2.4  Teacher Quality 

2.4.1 Providethefollowingdetailsandelaborateonthestrategies adopted 

by the college in planning and management (recruitment and 

retention) of its human resource (qualified and competent teachers) to 

meet the changing requirements of the curriculum  

 

Highest 

Qualification 

Professor 
Associate 

professor 

Assistant 

Professor Total 

Male Female Male Female Male Female 

Permanent Teachers 

PhD   1 3 2 3 9 

MPhil   1 1 - 1 3 

PG     5 10 15 

Temporary Teachers 

PhD     1  1 

MPhil      3 3 

PG     2 14 16 

Part-Time Teachers 

PhD   1    1 

MPhil    1   1 

PG        

 

The recruitment of teachers is carried out by the management 

according to UGC norms of qualifications, rules and regulations laid by the 

Mahatma Gandhi University and Government of Kerala. 

Recruitment:- 
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¶ Vacancies are identified and advertised in the national dailies as well as 

University news letter. 

¶ From the list of applicants, eligible candidates are called for the interview. 

¶ The interview board comprises of Manager, Government Nominee, 

Subject Expert, Management representative and Principal. 

¶ Selection of candidate is done on the basis of their performance in the 

interview, academic merits, qualifying degrees and giving weightage to 

higher qualifications, research publication and previous experience. 

¶ Rank list is prepared after interview and selected candidates are informed 

and appointment is done accordingly. 

¶ The guest faculty is also appointed after interview by the Principal and 

Head of concerned department. 

Retention:- 

¶ Attending orientation programmes, refresher courses, seminars workshops 

and faculty development programmes enable the teachers to meet the 

changing requirement of curriculum. 

¶ Faculty members are encouraged to enrich their research capability by 

availing Faculty Development Programme, Minor/major research projects 

in accordance with the prescribed norms of UGC. 

¶ The management also organizes workshops and seminars which would 

help to update and refresh the faculty members in academic matters. 

Academic conference for teachers is arranged every year by the 

management.  A two day orientation was arranged for newly appointed 

teachers in May 2015. 

¶ The staff club is functioning as a source of support and inspiration to both 

teaching and nonteaching staff.  Gifts are presented to the members on 

important occasions in their lives and assistance is rendered in needy 

situations. 

 

2.4.2 How does the institutio n cope with the growing demand/scarcity 

of qualified senior faculty to teach new programmes/modern areas 

(emerging areas) of study being introduced (Biotechnology, IT, 

Bioinformatics etc.)? Provide details on the efforts made by the institution 

in this direction and the outcome during the last three years. 

¶ Due care is given in recruiting new staff. Candidates having expertise in 

emerging areas of study are given special preference at the time of new 

recruitment. 

¶ Teachers are provided opportunities to attend workshops, seminars and 

conferences especially on emerging areas. 

¶ When new programmes are introduced, the faculties are encouraged to 

attend workshops, and trainings sessions which would help them to handle 

new areas in their courses. 

¶ Management organizes training sessions for newly appointed teachers. 

¶ Teachers are encouraged to pursue their studies by joining for various 

courses/higher degrees so that they get exposed to the modern areas and 

latest trends in their subjects. 

¶ The senior faculty members share their expertise and experience with 

juniors orienting them towards the goals and objectives. 

¶ The institution avail the service of retired faculty members by inviting 
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them to deliver talks/classes on selected areas. 

2.4.3 Providing details on staff development programmes during the 

last four  years elaborate on the strategies adopted by the institution  in 

enhancing the teacher quality. 

a) Nomination to staff development programmes 

Academic Staff Development Programmes Numberoffaculty 

nominated 

Refresher courses 5 

HRD programmes 40 per year 

Orientation programmes 11 

Staff training conducted by the university 2 

Staff training conducted by other institutions 3 

Summer/winter schools, workshops, etc. 15 

 

b) Faculty Training programmes organized by the institution to empower 

and enable the use of various tools and technology for improved 

teaching-learning: 

ü Teaching learning methods/approaches 

ü Handlnng new curriculum 

ü Content/knowledge management 

ü Selection, development and use of enrichment materials 

ü Assessment 

ü Cross cutting issues  

ü Audio visual aids/multimedia 

ü OERôs  

ü Teaching learning material development, selection and use  

¶ Managing Board of the College organize annual training programme for 

teachers, where experts from the pedagogical science introduce new 

methods of teaching. In addition, the college has organized workshops and 

seminars on teaching methods and techniques which enable the teachers, 

especially the young ones to equip with new tools and techniques. 

¶ Whenever the parent University make some changes in the curriculum, 

workshops are organized at the university level. Department level 

discussions are organized in the college to have more clarity about the 

changes in the curriculum.  

¶ IQAC of the college organize discussions on major changes introduced in 

the curriculum of the UG and PG level programme. 

¶ IT enabled resource management and knowledge management are atmost 

important in modern days. All the teachers are aware of the new tools and 

techniques in this line. Young teachers having expertise in this field share 

their knowledge with others. 

¶ There are a large variety of materials available in the web regarding any 

topic dealt in by the faculties. Selection of the right material for 

enrichment is made possible by pooling the expertise of faculty members 

having higher level experience and talent. 

¶ The College has organized many workshops in emerging areas of the 

disciplines to enable the faculty acquaint with new develoments and to 

familiarize with the material development. 

¶ All faculty members are given special in house training on the sources and 
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use of muti media techniques. 

¶ All departments are equipped with sophisticated computer systems and 

reconnected with LAN and has internet connections. 

¶ The college organizes training sessions to familiarize the faculty to use 

various technologies for improved/advanced teaching-learning such as 

INFLIBNET, interactive board/smart board and LCD projector display. 

¶ Classes by eminent personalities in different subjects enable the teachers to 

get acquainted with new trends in different subjects. 

¶ Faculty members are encouraged to attend seminars, workshops and other 

training sessions. 

¶ The feedback from students about the teachers is collected at regular 

intervals. 

¶ The learning methods are appropriately selected by the faculty ensuring 

the accomplishment of the desires goals and objectives. 

 

c) Percentage of faculty 

Item/ Year 
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Invited as resource persons in Workshop/seminars/ 

conferences organized by external professional agencies 
- - - - - 

Participated in external workshops/seminars/conferences 

organized by national/international professional bodies 
35 20 10 57.5 42.5 

Presented papers in Workshops/ seminars/conferences 

conducted or organized by professional agencies. 
12.5 10 - 5 15 

 

2.4.4 What policies/systems are in place to recharge teachers? (eg: 

providin g research grants, study leave, support for  research and academic 

publications teaching experience in other  national institution s and 

specialized programmes industria l engagement etc.) 

¶ Faculty members are allowed to pursue their higher studies and research 

and those who are doing MPhil/PhD can avail leave under FDP scheme of 

UGC. 

¶ Teachers are motivated to take up research projects of different funding 

agencies. 

¶ The teaching departments are motivated to organise workshops and 

necessary facilities are provided to the organizers. 

¶ The teachers are given the opportunity to attend seminars, conferences and 

training progammes. 

¶ Management arranges conferences and training sessions for teaching 

faculty.  

¶ The teachers who have taken PhD and who have done any meritorious 

achievements are being honoured by the management as well by college. 

 

2.4.5 Give the number of faculty who received awards/recognition at the 

state, national and international  level for  excellence in teaching durin g 

the last four  years. Enunciate how the institutiona l cultur e and 
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environment contributed to such performance/achievement of the 

faculty. 

Former Principal Dr. M E Kuriakose has won the Best Principal Award 

in 2012 instituted by Prof. Tharsis Joseph Foundation. 

 

The criteria considered by the selection committee were total academic 

achievements of the college, campus discipline, contributions of the NSS on 

nation building; contributions to research, excellent student teacher 

relationship, functioning of PTA etc. reflected the culture of the campus. 

 

2.4.6 Has the institution introduced evaluation of teachers by the 

students and external Peers? If yes, how is the evaluation used for 

improving the quality of the teaching-learning process? 

¶ The institution has effective mechanism of evaluating the faculty by 

students. 

Feedbacks are collected from the students at the end of every year. 

Teachers are informed accordingly. This enables the teachers to understand 

about the effectiveness of teaching and improve the teaching methods. Feed 

back about the college from parents are also collected. In addition many our 

teachers are collecting feed-back from students directly. 

¶ Management visit is arranged every year to analyze the developments of 

college and departments. 

¶ The feed back from the stake holders is analysed carefully to understand 

the deficiencies. The Principal of the College personally meet each and 

every faculty member to communicate the difficulties faced by the 

students and their suggestions regarding changes. The individual teacher 

can make changes in the techniques adopted by them. 

 

2.5 Evaluation Process and Reforms 

2.5.1 How does the institution ensure that the stakeholders of the 

institutio n especially students and faculty are aware of the evaluation 

processes? 

In order to make sure that the stake holders are completely aware of 

the criteria of evaluation, the institution takes the following steps. 

¶ At the beginning of the academic year itself, both the students and their 

parents are briefed about the curriculum, marks/grade for each course and 

criteria of evaluation for both internal and external examination. 

¶ A handbook is also given to both the students and faculty members of each 

course which provides detailed information about the evaluation process. 

Students are given model question papers and schedule of class tests, 

assignments, seminars and practical given in advance. 

¶ Moreover, each teacher provides detailed information to the students of 

his/her class regarding the various parameters set forth with respect to both 

the internal and external evaluation mechanism. Timely notifications are 

also given. Whenever there is a change in the evaluation system, faculty 

members are deputed to attend workshops conducted by the university and 

it is made sure that all faculty members, students and their parents are duly 

informed about the changes and doubts cleared. 

¶ In addition, the college has formulated a team comprising of senior faculty 

members to monitor and supervise the over-all evaluation process and to 
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attend the orientation programme conducted by the university. Also, staff  

meetings are convened to discuss and implement any changes brought 

forth by the university in the evaluation process 

¶ In order to ensure both academic and overall quality enhancement of the 

students; appropriate decisions are taken at department level as well as in 

the PTA meetings convened. Parents are informed about the performance 

of the students in detail and examination progress card given to them for 

signature. 

 

2.5.2 What are the major evaluation reforms of the university that the 

institution has adopted and what are the reforms initiated by the 

institution on its own? 

Being an affiliated college of MG University, we follows the 

evaluation process prescribed by the University. The continuous evaluation 

process comprises of mainly two components-internal and external 

evaluations. No individual college is allowed to make changes in the 

evaluation system. The external evaluation consists of end semester written 

examinations, practical examinations, viva voce, and projects. The individual 

institution must follow the instructions of the University in conducting the 

examinations. The components of internal evaluation consists of attendance, 

seminar, assignment or viva voce and two internal examinations. In case of 

subjects with practicals, lab involvement and for each course in all the 

semesters and students are to submit one assignment or make one seminar 

presentation. Even though there is little scope for flexibility in evaluation 

process and curriculum, internal evaluation process gives some sort of 

flexibility for the curriculum. The university is not prescribing the type of 

assignments that can be given to students and the type of seminar to be 

organised. Hence our institution takes this as an opportunity to bring some 

innovations in evaluation. The department level meeting organised at the 

beginning of the academic year, decides the evaluation mode in case of each 

course like, assignment, seminar or viva. The selection is based on the nature 

of the course and the number of students attending the course.  

 

 Assignments and seminars on the practical areas of the course, 

contemporary issues related to the course, new developments related to the 

course etc. are selected and students are required to submit the assignment/ 

present the seminar on a specific time. If the presentation by a particular 

student is not up to the mark, he/she is asked to make another presentation. 

Discussion of current issues related to the course really enriches the 

curriculum and it stimulates interest in the students. 

 

2.5.3 How does the institution ensure effective implementation of the 

evaluation reforms of the university and those initiated by the institution 

on its own? 

 The college follows the evaluation pattern introduced by the university 

.Besides it prepares semester plans for internal examinations and their 

evaluation. 

 

¶ A college level exam committee handles the effective implementation of 

the evaluation. Internal examinations are announced early and the 
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examination committee directs the teachers to set questions in the 

prescribed pattern within a stipulated time. The evaluation is done 

according to the guidelines given by the University. Evaluated answer 

scripts are returned to the students by the teacher concerned, pointing out 

the merits and faults of the student. Grades awarded and percentage of 

attendance of the students is communicated to the parents through parent 

teacher meetings. 

¶ There is a cell to manage and monitor the continuous evaluation of the 

students. This cell is headed by a senior teacher. The cell consists of 

members from all the departments and ensures that continuous evaluation 

is taking place as per the regulations of the university. 

¶ Consolidated internal evaluation grade sheets in the prescribed format are 

uploaded to the university website and a hard copy of the same, bearing 

the signature of the head of department concerned and principal, is 

forwarded to the university towards the end of the semester after 

redressing the grievances of the students, if any. 

¶ All the teachers of the college take part in the evaluation process at the end 

of semester examination conducted by the university. 

 

2.5.4 Provide details on the formative and summative assessment 

approaches adopted to measure student achievement. Cite a few 

examples which have positively impacted the system. 

The formative evaluation process is done through internal assessment at 

college level and that of  summative through external assessment at university 

level. 

¶ The internal evaluation process comprises of various components like 

assignments, attendance, seminar, internal examination, class tests  etc. 

¶ Two internal exams are conducted for both science and arts subjects and 

one practical examination for science courses. 

¶ Individual performance is analysed and steps taken for improvement of 

weak areas. Progress card is generated and intimated to the parents. 

¶ Students are given  topics  to present  seminars/assignments  and  prepare  

reports  based  on them . 

¶ Also  the students are evaluated giving due weightage to assignment  and  

attendance  percentage 

 

The summative evaluation process at the university level is as 

follows: 

¶ The evaluation process for admissions prior to 2013 was through a direct 

grading system based on a 5 point scale with an assessment ratio 1:3. From 

2013 admission onwards, indirect grading system is followed with internal 

and external assessment ratio of 1:4. The overall grade for a programme is 

based on cumulative grade point average (CGPA) with a 7 point scale 

from A+ to D 

¶ For postgraduate courses the assessment ratio between internal and 

external examinations is 1:3 and evaluationdone through direct grading 

system using a 5 point scale suiting the Credit Semester System (CSS). 

¶ A positive impact is made possible by ensuring the punctuality of students. 

Better use of library resources and ICT is also ensured. 
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¶ Over the years it is observed that there is a qualitative improvement in the 

communication and presentation skills, increase in the confidence level to 

take up diffi cult tasks  and to come up with solutions . 

¶ The group activities (projects, field trips, internship) undertaken as a part 

of summative evaluation inculcate empathetic approach and team spirit 

among students. 

 

2.5.5 Detail on the significant improvements made in ensuring rigor and 

transparency  in the internal assessment durin g the last four years and 

weightages assigned for the overall development of students (weightage 

for behavioral aspects, independent learning  communication skills etc.) 

 Internal evaluation process is as per the regulations of the parent 

university. The MG University has come up with a very good student 

evaluation process which is highly transparent and accurate. Our College 

always very strictly follows the regulations of the University in continuous 

evaluation system. The following procedure is being adopted to ensure rigor 

and transparency in internal evaluation of students: 

¶ At the beginning of the programme, clear cut instructions regarding the 

number of internal examinations, assignment/ seminar/viva to be done, the 

ratio of weightages allocated for each component etc. are very clearly 

intimated to the students. 

¶ The IQAC propose the dates for internal examinations, submission of 

assignment, seminar presentation. 

¶ The staff council discusses the proposal of the IQAC and takes final 

decision regarding the implementation of continuous internal assessment.  

¶ The departmental level meetings decide the date of submission of 

assignment/ presentation of seminar/viva etc and the date of submission of 

mark list of internal examination. 

¶ Valued answer scripts are given to the students and any correction (if any) is made. 

¶ At the end of the semester, a detailed statement regarding the component 

wise score for each course is prepared and submitted to the head of the 

department. 

¶ Another form showing the course wise internal assessment score is 

prepared and the same is published in the notice board of the department. 

¶ For ensuring the overall development of students due weightage is given 

for behavioral aspects, independent learning, communication skills etc. 

¶ The punctuality of the students in attending classes, timely submission of 

assignments, proper usage of library facilities etc. is monitored. 

¶ Time frames are given for the sibmission of assignments and presentation 

of seminars. Since the time frame is strictly followed, the students are 

compeled to complete their assigned task within the allotted time. This 

practice followed by the institution has made the attitude of the students 

towards learning. 

¶ Novelty in the assignments and seminars made by the students is given due 

weightage in awarding marks for internal evaluation. This practice has 

resulted in independent learning and innovtve thinking from the students. 

¶ Depending on the type of course, students are asked to come up with 

solutions or present their views about problems/real life solutions/latest 

discoveries or developments etc. and present it before the class. Both 
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individual and group tasks are given for the same. 

¶ The attendance of the students is monitored to keep track of student 

progress and behaviour. Departmental level counseling is conducted for 

those students who have attendance shortage and show less progress in the 

overall assessment. 

¶ Thus the overall development of students is monitored and developed. 

Besides the participation and winning of students in 

National/State/University level competitions are given due weightage. 

¶ Grace grade points as stipulated by the university are given to NSS 

Volunteers, NCC Cadets and those students who excel in Arts and Sports 

fest at college and university levels. 

¶ The class teacher maintains a record of the grades awarded to each student 

for further reference. PTA meeting are conducted and parents/guardians 

are informed about the progress of their ward. Thus timely advice and 

guidance to students is ensured. 

 

2.5.6 What are the graduate attribute s specified by the college/ 

affiliatin g University? How does the college ensure the 

attainment of these by the students? 

The graduate attributes specified are detailed as follows. 

1.Intellectual Attributes:  Development of vistas of knowledge in breadth 

and depth, problem solving capacity, reasoning ability, critical thinking, 

ability to focus and attention to detail. 

2.Personal Attributes: Improving personality through development of 

creativity, communication skills, emotional quotient, discipline, self 

realization ,self confidence, artistic talents ,sports  etc:- 

3.Social Attributes:  Arousing social conscience and awareness, exposure to 

realities of life, upholding of social, cultural and moral values, 

commitment to society etc. 

 

 For developing intellectual attributes, initiatives at classroom, 

departmental and college levels are taken. Teachers encourage students to 

come up with doubts and questions and to update themselves with latest 

developments in the particular knowledge area. This is also achieved by giving 

opportunities to students to make seminar presentations. Group discussion, 

Quiz competitions etc are carried out at classroom level. Students are divided 

into teams and given problems/real life situations and asked to come up with 

solutions and present them. 

  

 In addition to classroom /departmental level initiatives there are 

opportunities to develop these attributes through college level activities.The 

college provides various platforms for developing the personal and social 

attributes of students. It includes the follows. 

1. Thursday Forums: Interfaces, interactions and discussions are held 

every week.  

2. Media Documentation Centre: It works in liaison with media houses 

and other agencies who organize creative contests/competitions. This 

team works often, outside working hours and with high professionalism. 

3. Subject Associations: Subject Associations are intended for the all 

round development of students. The  Association conducts debates, 
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discussions excursions, study tours and other cultural  programmes apart 

from arranging seminars and workshops on academic matters . 

4. Tutorial System: The tutorial system laid down in line with the norms 

of UGC helps to develop interpersonal relationship among teachers and 

students and also personality and leadership qualities. 

5. Literary, Oratory and Debating Club:  It provides opportunities for 

students to develop the art of writing, public speaking and debating. 

6. Sports and Arts Club: The Sports and Arts Club activities help to 

inculcate healthy competitive spirit, team spirit and more involvement. 

7. Blood Donors Club: The Club inculcates the spirit of love and 

compassion to fellow beings. The member students are urged to donate 

blood. 

8. Nature Club: It helps to arouse social conscience wider awareness 

regarding the various aspects of nature, protection and conservation of 

nature and resources, etc.  

9. The Athletic and Health Club: It functions in association with 

Department of Physical Education and conducts fitness programmes 

such as yoga etc. 

10. SISCAP: It is a perennial voluntary initiatives to drive students naturally 

to premier institutions like the  IIMs, IITs, IISc, IISER, IIIT, IIST, 

Central Universities as well as national and international institutions of 

great academic goodwill and reputation  

 

2.5.7 What are the mechanisms for redressal of grievances with  

reference to evaluation both at the College and University level? 

 There is a well organised grievance redressal mechanism at the college 

level. Student Grievance Redressal Committee and Women Student Grievance 

Cell are working at the college level. Grievances regarding continuous 

assessment are settled in the following manner: 

 

¶ Concerned student should report the grievance to the teacher who handle 

the subject 

¶ The teacher in charge, after studying the matter, should take a decision 

¶ If the student is not satisfied with the decision of the teacher, he/she can 

report the grievance to the head of the department. 

¶ The HOD, must appoint a commission to study the issue and suggest a 

solution 

¶ If the student is not satisfied with the decision at the department level, 

he/she can raise it before the Grievance Redressal Cell of the College. 

¶ Again, if the student is not satisfied with the decision at the College level, 

can file a complaint before the University level grievance redressal cell. 

¶ In case of other grievances, there are College Level and University Level 

Grievance Redressal Cells. 

 

2.6 Student performance and Learning Outcomes 

2.6.1  Does the college have clearly stated learning outcomes? If yes give 

details on how the students and staff are made aware of these? 

The vision of the college is to become a center of academic excellence 

by imparting quality education and our mission is to develop the physical, 

spiritual, intellectual, moral and aesthetic power of the students so that they 
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may transform themselves into intellectually trained, morally upright, socially 

committed and spiritually inspired men and women. We are committed in 

changing lives by making dreams come true. 

¶ The college strives to acquire specific learning outcomes clearly stated in 

the vision and mission of the institution. 

¶ Academic and non academic accountability is a hallmark of the institution. 

¶ Students and teachers are reminded of the learning outcomes through the 

college handbook as well as through the college website. 

¶ Students and teachers are given orientation programmes and motivation 

classes. 

¶ PTA meetings are another platform through which students as well as their 

parents, are made aware of the learning outcomes. 

¶ The attainment of learning outcomes are systematically analysed through 

class tests, internal examinations, assignments, seminars etc. 

¶ All the departments conduct staff meetings to discuss in detail the manner, 

scope, relevance and the strategies to be implemented to achieve desired 

results. 

¶ An assessment of the learning outcomes is done by the Principal, the 

IQAC, the HOD and the class teacher. 

 

2.6.2  Enumerate on how the institution monitors and communicates the 

progress and performance of students through the duration of the 

course/programme? Provide an analysis of the students results/ 

achievements (programme/coursewise for last four years) and explain the 

differences if any and patterns of achievement across the 

programmes/courses offered. 

¶ The institution has a systematic mechanism to monitor and communicate 

the progress and performance of the students. The evaluation system 

consists of two parts namely, Continuous assessment and the end semester 

assessment. All the programmes offered by our college are organised in 

semester system. As part of the internal evaluation two in semester 

examinations are conducted. The answer scripts are valued and returned to 

the students. Similarly, marks for assignment/seminar attendance etc are 

published in the notice Board. The same will be recorded in the register. 

¶ Those students identified as slow learners are given additional academic 

assistance. 

¶ Remedial coaching is provided to the students who are in need of 

supplementary training to develop their curricular skills. 

¶ Peer teaching is also encouraged. 

¶ The PTA meetings held regularly by all the departments is an apt stage for 

interaction among the teachers, students and their parents to identify and 

recognize the learning disabilities and derive appropriate measures to 

eradicate the same.  

¶ Percentages of attendance of students are calculated at the end of every 

month and are communicated to them. 

Programme wise results 

Programme 2015 2014 2013 2012 

BCom 93.75 95.56 100 97.30 

BA Economics 82.35 96.77 93.75 85.29 
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BSc Physics 100 100 100 100 

BSc Chemistry 100 87 79 53 

BSc Zoology 94.11 93.75 92.31 92.86 

BBA (SF) 90.38 90.2 86.96 91.49 

MCom 86.67 73.33 92.31 83.33 

MSc Physics(SF) 37 44 30 65 

MSc Zoology 63.64 NA NA NA 

 

2.6.3  How are the teaching, learning and assessment strategies of the 

institution structured to facilitate the achievement of the intended 

learning outcomes? 

The College has taken special care in pooling , talented and dedicated 

faculty members, who with great vigour, shoulder the huge responsibility of 

nation building by training and guiding the youngsters to develop as 

accountable social citizens. The teaching, learning and assessment strategies 

are structured to facilitate the achievement of the intended learning outcomes. 

¶ The strategies for teaching and learning are starting from the finalization 

of the department level time table and teaching plans submitted by the 

teachers. The continuous assessment is done according to the regulations 

of the MG University. 

¶ Continuous assessment includes two internal examinations for each 

course. The internal examinations are scheduled well in advance and 

intimated to the students for serious preparation. The answer scripts are 

valued and returned to the students in accordance with the directions of the 

continuous evaluation cell. 

¶ Assignments/seminars /viva voce are conducted as per the schedule fixed 

by the department. Advanced level topics of contemporary importance are 

always suggested for these examinations.  

¶ Students are given the opportunity to listen and interact with people who 

have proved their capability in different walks of life. Civil service 

officers, magistrates, entrepreneurs, chartered accountants, ministers, 

poets, etc. are invited to the campus with the intention of giving real life 

experience of successful people. 

¶ Since the institution aims holistic development of young men and women, 

in addition to usual class room teaching and learning, students are exposed 

to different social activities to create a social attitude and nature awareness 

programmes, mentoring, counseling etc. to strengthen their emotional 

quotient. 

¶ IT enabled teaching and the ICT facilities available in the campus are 

helping students to be up to date. 

 

2.6.4  What are the measures/initiatives taken up by the institution to 

enhance the social and economic relevance (student placements, 

entrepreneurship, innovation and research aptitude developed among 

students etc) of the courses offered? 

¶ The college has a placement cell headed by a senior teacher. The cell is 

regularly organising soft skill development programme. 

¶ Career Orientation programmes are organised for all final year UG and PG 

students. 
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¶ Since the college is situated in a village and no other higher educational 

institution is located near to our institution, companies will not prefer our 

institution as a host institution for campus placement. But we are tied up 

with recruiters for pooled placement drives in other institutions. Our 

students are regularly recruited by organisations like South Indian Bank, 

Earnest &Young, KPMG etc. 

¶ Students of the Department of Commerce are motivated to register for 

professional programmes like CA, CS etc. along with their degree 

programme. Moreover these students are attending advanced learners 

programme. Many of our commerce graduates have already qualified 

Chartered Accountancy Course and working in many corporate. 

¶ Entrepreneurship Development Club of the college has organised many 

programmes for motivating the students to become entrepreneurs of the 

future.  

¶ Department of Commerce and the Department of Economics have invited 

some successful entrepreneurs to the campus to interact with the students 

about their real life. This programme paves seeds in the minds of students 

to become entrepreneurs. 

¶ Research and Post Graduate Department of Commerce of our college is an 

approved research centre with maximum number of research scholars in 

the MG University. It acts as hub research in commerce. Currently 

research centre have 6 research guides and 36 research scholars.10 

scholars have been awarded the PhD degree and one scholar has submitted 

thesis. There are two other faculty members working in other research 

centers of the university. They have organised various workshops on Data 

Analysis using SPSS, national conferences on research methodology and 

multi Variate analysis etc. The UG and PG students get the opportunity to 

attend these programmes and hence they have excellent research aptitude 

.Research Paper presentation competitions are organised by the 

departments to enhance the research capability of the students. PG students 

of the Department of Commerce have participated in National Paper 

presentation competitions and bagged best paper award. 

 

2.6.5 How does the institution collect and analyze data on student 

performance and learning outcomes and use it for planning and 

overcoming barriers of learning? 

¶ Performance of the students is evaluated with the help of their ratings 

based on continuous internal assessment, end semester examinations and 

their involvement in community development and other extra-curricular 

activities. Performance indicators of students related to continuous 

evaluation and involvement are systematically recorded and maintained in 

the college. The data gathered by the college in respect of all students is 

available in their concerned departments and with the continuous 

evaluation cell. The teacher in charge, who is the mentor of the students in 

a batch, studies the performance of each student and weaknesses if any is 

reported to the head of the department and will be reported to the parents. 

¶ Data regarding the performance of the students in end semester 

examinations is recorded in a register maintained in the office. The class 

teachers will collect information from the register and analyse the 

performance of students.  
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¶ While analyzing the data on student performance, weak students and 

students with learning disability are identified. Such students are provided 

with remedial coaching.  

 

2.6.6  How does the institution monitor and ensure the achievement of 

learning outcomes? 

¶ The formative and summative evaluation in the form of continuous 

assessment and University examinations are the indicators for the 

institution to monitor and ensure the achievement of learning outcomes. It 

is a combined and a co-ordinate team effort comprising teachers, students 

and the head of the institution. 

¶ The institution observes the progression of our students in academic 

activities. The information in this respect is collected during the 

department wise alumni meetings. A good number of students are opting 

higher education in reputed institutions or are opting professional 

qualifications like CA, CS etc. This definitely indicates that our learning 

objectives are achieved. 

¶ We observe the performance of our students in campus placement drives. 

This data very clearly indicate that the performance of our students is 

better than many big institutions in this university. 

¶ We stand for changing the lives of youth, especially those from rural and 

marginalized background. Through the holistic approach in our 

organisation, we ensure that there is definite change in their capabilities. 

The feed-back from the parents and alumni is used for this. 

 

2.6.7 Does the institution and individual teachers use assessment/ 

evaluation outcomes as an indicator for evaluating student performance, 

achievement of learning objectives and planning? If 'yes' provide details 

on the process and cite a few examples. 

Yes, 

¶  Immediately after the declaration of results at the UG and PG level, the 

principal convene a meeting of the heads of various departments and 

assess the performance of each department. 

¶ The Heads of the departments convene a meeting of all teachers in the 

department and a detailed assessment of the performance of the students in 

all courses. Weak performances are identified and corrective measures are 

suggested. In addition to the current year performance, previous year 

performance is also considered for identifying some pattern or trend in the 

performance. Good as well as bad performance indicators are identified. If 

there is a decline in the level of performance, all teachers together discuss 

the matter and new strategies are formulated. 

¶ After the department level evaluation, the mentors will assess the 

performance of his/her batch. The mentor make a request to the individual 

teachers to identify to what extent their learning objectives are achieved 

and if it is not achieved in certain cases, make plans for improving the 

performance in future. 

¶ The individual teachers assess the performance of their students in subjects 

which are taught by them. They evaluate the performance of the students 

during the current year as well as for past years to get some ideas about the 

pattern of performance. After evaluating the performance, the individual 
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teachers take an informal feed-back regarding the changes in teaching 

learning process, the inadequacies in the present curriculum, shortage of 

resources and the quality of the assessment system. On the basis of the 

data analysed and on the basis of the feed-back, necessary changes in the 

teaching process and planning. 
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CRITERION III  RESEARCH, CONSULTANCY AND EXTENSION  

 

3.1 Promotion of Research 

3.1.1. Does the institution have recognized research centers of the 

affiliating university or any ot her agency/organization? 

Yes, the institution has a recognized research centre in Commerce 

affiliated to Mahatma Gandhi University, Kottayam, Kerala since 2009. 

 

3.1.2.  Does the institution have a research committee to monitor and 

address the issue of Research? If so, what is its composition? Mention a 

few recommendation made by the committee for implementation and 

their impact. 

 Yes 

Composition of the Research committee 

Sl. No Name Position 

1 Dr.Sherly Kurien, Principal  Chairperson 

2 Dr. Mini Joseph Convener 

3 Dr. Roy Mathew Vettoor Member 

4 Dr. C Jayasree Member 

5 Dr. Joji M Philip Member 

6 Dr. Joy Thomas Member 

7 Dr. Anila Kumary K.S Member 

8 Dr. Anit  Elizebeth Member 

9 Dr. A Priya Member 

10 Dr. John K Babu Member 

 

The institution has a research committee with the aim of promoting 

research culture among the faculty and students and to nurture a research 

atmosphere in the college. The committee consists of all the doctoral degree 

holders of the institution with Principal as the Chair Person of the committee. 

In addition to the college level research committee there are research forums 

in all the PG departments to guide and monitor the research activities of the 

UG and PG students. 

 

Major recommendations of the Research Committee 

¶ To encourage the faculty members and students to take up research 

degrees. The committee inspires the faculty to avail Faculty Development 

Program of the UGC and to acquire M Phil and PhD Degrees. 

¶ To Promote Research activities by taking research projects with financial 

assistance of UGC and other Central and State funding agencies. 

¶ To encourage the faculty to conduct research oriented international 

/national/regional seminars and conferences facilitating faculty and 

students to interact with scientists and research personalities in their 

fields. 

¶ To motivate students in conducting collaborative and socially relevant 

projects at PG and UG level 

¶ To inspire the faculty and students to present research papers and articles 

in the international/national/regional seminars /workshops /conferences. 



Criterion III: Research, Consultancy and Extension                 K. G. College, Pampady 

75 

¶ To encourage the faculty and the students to present research papers and 

articles in the international/national/regional journals or books having 

ISSN/ISBN numbers with highest impact factors. 

¶  To publish details of research publications/presentations, projects 

undertaken by faculty who have awarded research degree in the college 

notice board and promptly honor them by the college community. 

¶ To assist the faculty in having collaborations with funding agencies and 

research institutes and to ensure timely completion of their projects. 

¶ To organize research methodology  lectures and workshops 

¶ To conduct course work for research scholars. 

¶ To co-ordinate the publication of the research journal Kegees Journal of 

Social Sciences 

 

Impact of the recommendations of the Research Committee 

¶ Ph D Degree have been awarded to 4 faculty members and 7 members 

have been registered for Ph D Program and undergone their course work. 

¶ Considerable   number of teachers availed of major and minor research 

projects under the financial assistance of UGC and other funding agencies. 

1 major and 13 minor research projects have been sanctioned.  

¶ Faculty members have published 92 papers in the national and 

international journals. 

¶ 47 Research papers were presented in national/regional conferences. 

¶ Departments of the institution organized national and regional seminars 

related to the research area and current issues. These seminars facilitated 

the faculty and students interact with specialists and eminent scientists 

from India and Abroad. 

¶ Increased funds are allotted to the main library as well as department 

libraries to subscribe research journals and periodicals which helped in 

fostering a research atmosphere in the Institution. 

¶ The honoring of faculty who contribute to research have motivated and 

promoted a healthy competition among faculty to avail more research 

projects and to contribute more research publications. 

¶ Timely publications of the Kegees Journal of Social Sciences having ISSN 

and RNI registration. Seven Volumes comprising 13 Issues of the journal 

have been published during the post accreditation period. 

¶ Post Graduate students of this college got an edge in research and they 

have bagged best paper awards in national research paper presentation 

competitions organised by reputed institutions. 

 

3.1.3. What are the measures taken by the institution to facilitate smooth 

progress and implementation of research scheme/projects? 

¶ Autonomy to the principal investigator 

The institution offers full autonomy to the Principal Investigator in the 

selection of the research problem and in the implementation of the research 

projects. Principal investigators enjoy complete freedom to purchase 

equipments, books   etc for their research projects. 

¶ Timely availability or release of resources 

The administrative department of the college is responsible for the 

release of funds. As soon as the funds for research projects are credited to the 
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accounts of the college, the information is passed on to the concerned 

investigator. The funds will be transferred to a new account in the name of the 

investigator and the principal immediately on his/her request for it. The 

principal investigator has the freedom to avail the fund allotted and has the 

freedom to utilize it.  

¶ Adequate infrastructure and human resources. 

The institution has adequate infrastructure facilities for promoting 

research comprising laboratories departmental and general libraries with 

adequate number of books and journals and INFLIBNET facility. Post 

graduate and Research department of commerce has a separate reference 

library with 800 sq ft. floor space, equipped with 13 theses, more than 50 peer 

reviewed journals and 184 reference books. A special class room is allotted for 

conduct of classes for the Course work of PhD scholars. The college is having 

a computer lab with 20 Computers with LAN, 24x7 internet facility, Photostat 

facility.  

Guidance and assistance are provided by the senior research degree 

holders and the research guides of the institution. Resource persons invited for 

seminars and workshops of the various disciplines and the resource person 

invited by the research centre for orientation and course-work programs enrich 

the human resources for the implementation of research projects. 

¶ Time-off, reduced teaching load, special leave etc to teacher  

The institution provides special leave to teachers involved in research 

as per the guidelines of University and the Government of Kerala. The faculty 

selected for FDP is relieved from duty and the substitute faculty is appointed 

as per State and UGC norms. During the post accreditation period 3 faculty 

members have availed the leave for completing Ph D 

¶ Support in terms of technology and information needs  

The institution has a general library which stacks books of different 

disciplines and the various departments have departmental libraries. Computer 

and IT lab facility is available in all PG departments. The library of the college 

is equipped with INFLIBNET and access for the college community to online 

library. Internet facility is available in all departments for research scholars, 

students and teachers throughout working hours. The Science departments 

have sophisticated research equipments like illuminating microscopes, laminar 

air flow, incubators, hot air ovens, centrifuge machines, colorimeters, 

spectrophotometer, gel electrophoresis unit, electronic weighing balances, pH 

meters, conductivity meter, haemocytometers, haemoglobinometers, 

sphygmomanometers, microtome, wax bath, water bath, camera lucida, 

Boyleôs apparatus, Ballistic galvanometer, Battery eliminator, B-H curve 

apparatus, Cathode ray oscilloscope, Cornuôs apparatus, Diode laser, e/m 

apparatus, Four probe apparatus, Meldes apparatus, Oscillating disc, Plankôs 

constant apparatus, Stephanôs constant apparatus, Spectrograph, Ultrasonic 

arrangement, Hibbertôs magnetic standard, IC trainer kit, Microprocessor etc. 

purchased by the financial support of UGC. New lab facility has established 

for MSc Zoology during the post accreditation period. 

¶ Facilitates timely auditing and submission of utilization certificate to the 

funding agency 

 The administrative department of the college takes care of maintenance 

and audit of accounts related to research projects. They are very efficient in 
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getting the accounts audited and hence the utilization certificates are submitted 

to the funding agencies in time. 

¶ Any other  

The centre for data analysis functioning as part of research centre in 

commerce give assistance for research data analysis to research scholars.It 

also organized workshops and seminars   on statistical data analysis,library 

management software etc. 

 

3.1.4. What are the efforts made by the institution in developing scientific 

temper and research culture and aptitude among students? 

¶ Workshops and talks on research methodology and statistical data analysis 

are arranged for UG and PG students to develop their scientific temper and 

research aptitude. 

¶ The research committee of the college is organising workshops and half 

yearly research presentations with the support of the PG students. 

Naturally, the students get an opportunity to interact with the research 

scholars and experts. This ignites the flare of research in students. 

¶ Arrangements are made to visit research institutes both inside and outside 

the state. Students are granted leave for this purpose. 

¶ Students are encouraged to participate in workshops organized by reputed 

research institutes such as Tropical Institute Ecological sciences, Rubber 

Research Institute etc. 

¶ Students are encouraged to participate in the paper presentation 

competitions in reputed institutions and the experiences they carry from 

the institutions motivate the participants to pursue research in future.  

¶ Students winning best paper awards in paper presentation competitions are 

congratulated by the principal through public announcement. 

¶ Students are motivated to organise paper presentation competitions and 

give all necessary support for the smooth conduct of the same.  

¶ UG and PG students undertake research projects under the guidance of 

faculty as part of curriculum. Science students are motivated to do their 

work in premier institutions. 

¶ Students are provided with infrastructure  as well as technical facilities to 

carry out their research in the institution 

¶ Eminent personalities from various fields are invited as resource person in 

regional and national seminars organized by the institution. The students 

are thus provided with ample opportunity to interact with eminent 

personalities from different fields. 

¶ Libraries act as the key source of information with books and journals of 

different disciplines. Access of internet facility is available in all the 

departments and access of INFLIBNET is provided to the students. 

¶ By evaluating each step of the students projects and the interaction with 

them , the research forum functioning in the departments help to develop 

scientific temper and research culture among students 

 

3.1.5. Give details of faculty involvement in active research (guiding 

student research, leading research projects/ engaged in individual/ 

collaborative research activity etc) 
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¶ All faculty members of the institution guide their assigned students  in 

their project work at the UG and PG level 

¶ Currently there are 6 research guides and 36 research scholars in the 

Research Department of Commerce of. 10 scholars have been awarded the 

Ph. D degree and one scholar has submitted the thesis. There are two other 

faculty members working in other research centers of the university. 

Research Guides attached to the Research Department of Commerce 

Sl. No. Name of the Research Guide Parent Department 

1 Dr. PN Harikumar 

Associate professor and Head 

Catholicate College 

Pathanamthitta 

2 Dr.J Nalini 
Associate professor and Head 

Baselius college,Kottayam 

3 Dr.Mini Joseph  

Associate professor and Head 

Kuriakos Gregorios College, 

Pampady 

 Dr.G Jagadeesh Chandran 
Principal (Former) NSSCollege, 

Changanacherry 

5 Dr.Biju T 
Assisstant professor, BMC Govt. 

College, Chavara. 

6 Dr. B.Johnson  
Associate professor, Calicut 

University (2009-2016) 

 

Details of research scholars registered in the research centre 

Commerce 

Name of Student 
Designation with College and 

University 

Status of  

Research Work 

Pradeep Kumar K 

Govt. Arts and Science College, 

Thiruvananthapuram, 

Kerala University 

PhD awarded 

(2013) 

Ajith P. S 

SAS SNDP Yogam College, 

Konni Mahatma Gandhi 

University 

PhD awarded 

(2015) 

AnilkumarV. V 

NSS Hindu College, 

Changanacherry, Mahatma 

Gandhi University 

PhD awarded 

(2014) 

Dinesh P K 

PTM Govt College, 

Malappuram, Calicut 

University. 

PhD awarded 

(2015) 

Lakshmanan M P 
Govt Victoria College, 

Palakkad, Calicut University. 

PhD awarded 

(2016) 

Mohanadasan T 
Govt Victoria College, 

Palakkad, Calicut University. 

PhD awarded 

(2016) 

Seethalakshmi M P 
Govt. College, Palakkad, Calicut 

University. 

PhD awarded 

(2016) 

Sr Usha A A 
St. Joseph's College for Women 

Alappuzha, Kerala University 
Awarded (2016) 

Vineesh 

Ottuparammal 

N.M.S.M.Govt. College, 

Kalpetta, Calicut University 
Awarded (2016) 

Rejitha K Research Scholar, Calicut Awarded (2017) 
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Wilson C Thomas 

Kuriakose Gregorios 

College,Pampady,  

Mahatma Gandhi University 

Pursuing PhD 

Vipin K Varghese 

Kuriakose Gregorios 

College,Pampady, Mahatma 

Gandhi University 

Pursuing PhD 

Mathew George 

Catholicate College, 

Pathanamthitta, Mahatma 

Gandhi University 

Pursuing PhD 

Sudheesh S JRF Holder, Pallakkad. Pursuing PhD 

Remya C M 
M.A College, Muvattupuzha, 

Mahatma Gandhi University 
Pursuing PhD 

John Major Thomas 

Mahatma Gandhi University 

Institute of Arts and Science, 

Pathanamthitta. 

Pursuing PhD 

Manoj Narayanan 

K S 

Baselius College, Kottayam 

Mahatma Gandhi University 
Pursuing PhD 

Sheeba Joseph 
Baselius College, Kottayam 

Mahatma Gandhi University 
Pursuing PhD 

Ann Naisy Jacob 

Catholicate College, 

Pathanamthitta, Mahatma 

Gandhi University 

Pursuing PhD 

Krishnaveni .S 
K.N.M. Govt. College, 

Trivandrum, Kerala University. 
Pursuing PhD 

Binija George 

Mar Thoma College, 

Chungathara, Malappuram, 

Calicut University 

Pursuing PhD 

Shijumon K.J 

Government Arts College 

Thaicadu, Trivandrum, Kerala 

University 

Pursuing PhD 

Abbas Vattoli 

Amal College of Advanced 

Studies, Santhigramam, 

Malappuram, Calicut University 

Pursuing PhD 

Neethu George 
BAM College, Pathanamthitta, 

Mahatma Gandhi University 
Pursuing PhD 

Abdul Nizar A. 
M.S.M College, Kayamkulam, 

Kerala University 
Pursuing PhD 

Diana Ann Issac 
M.A College, Muvattupuzha, 

Mahatma Gandhi University 
Pursuing PhD 

Sujisha A S JRF Holder, Wayanad. Pursuing PhD 

Biju Gopal 

Government College, 

Thripunithura, Mahatma Gandhi 

University 

Pursuing PhD 

Fathima T A JRF Holder, Malappuram. Pursuing PhD 

Remya P D NET Holder, Pathanamthitta Pursuing PhD 

Divya Joseph 

Kuriakose Elias College, 

Mannanam, Mahatma Gandhi 

University 

Pursuing PhD 

Anu T Philip St. Thomas College, Ranni, Pursuing PhD 
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Mahatma Gandhi University 

Sumi Simon 
St. Thomas College, Ranni, 

Mahatma Gandhi University 
Pursuing PhD 

Sheeba Chandy PhD Entrance,Kottayam Pursuing PhD 

Dhanyamol C K JRF Holder, Wayanad. Pursuing PhD 

Deepthi. L 

N.S.S Hindu College, 

Changanacherry, Mahatma 

Gandhi University 

Pursuing PhD 

Suni Devi V. T 
NSS College, Ottappalam, 

Palakkad, Calicut University 
Pursuing PhD 

Siddique. P JRF Holder, Malappuram. Pursuing PhD 

Anu P R JRF Holder, Trissur. Pursuing PhD 

Deepa Sasidharan 

NSS College, Rajakumari, 

Idukki, Mahatma Gandhi 

University 

Pursuing PhD 

Swapna K. 

N.S.S Hindu College, 

Changanacherry, Mahatma 

Gandhi University 

Pursuing PhD 

Jibin P Jimmi 
B.C.M College,Kottayam, 

Mahatma Gandhi University 
Pursuing PhD 

Gopu Vijayan JRF Holder  Pursuing PhD 

Manoj P.K. School of Economics, CUSAT Pursuing PhD 

Reshmi James JRF Holder, Pala  Pursuing PhD 

Anu P. Mathew 

Devamatha College, 

Kuruvilangad, Mahatma Gandhi 

University 

Pursuing PhD 

 

Members of faculty guiding research scholars in other research centers of 

the university 

Name of Guide Name of Student Status of research 

Dr.Manu Ommen 

Beena K PhD Awarded 

Mary John PhD Awarded 

Nishanth R Pursuing PhD 

Ligi Koshy Pursuing PhD 

Latha P Cherian Pursuing PhD 

Asha R Pursuing PhD 

Dr. M E Kuriakose Leena John PhD Awarded 

 

Details of Research Projects undertaken by the faculty 

Sl. 

No 

Name of Principal 

Investigator 
Dept/Subject 

Type of 

project 

Funding

Agency 
Status 

1 Sheeja Kuriakose 
Political 

Science 
Minor UGC Completed 

2 Preethy Saira Philip Economics Minor UGC Completed 

3 Rachel Punnoose Commerce Minor UGC Completed 

4 Dr. J Nalini Commerce Minor UGC Completed 
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5 Dr. Mini Joseph Commerce Major UGC Ongoing 

6 Prof. Joy Joseph English Minor UGC Completed 

7 Dr. C ayasree Malayalam Minor UGC Completed 

8 Aby T Alias Commerce Minor UGC Ongoing 

9 Dr. Priya. A Hindi Minor UGC Completed 

10 Roy Jose  Management Minor UGC Completed 

11 Sneha Annie Mathew Management Minor UGC Completed 

12 Dr. P N Harikumar Commerecee Minor UGC Completed 

13 Suma P Annie Mathew Economics Minor UGC Completed 

14 Dr. Manu Oommen Zoology Minor UGC Completed 

 

3.1.6 Give details of workshops/training Programmers/sensitization 

programs conducted/organized by the institution with focus on capacity 

building in terms of research and imbibing research culture among the 

staff and students  

¶ The College conducts  National and State level  seminars, workshop, and 

awareness programs beneficial to both the staff and students  in developing 

research aptitude 

¶ The presence of eminent educationists and researchers in these seminars 

and workshops cements the desire to conduct research programs 

¶ Academic excellence culminating in extended research is one of the 

objectives of the institution. 

¶  The faculty is keen in discerning awareness to the students regarding the 

broad spectrum of research field. 

 

Workshops /Seminars organized by the Institution 

Sl. 

No 
Title of event Level Funded by 

Date & 

Year 

1 

2 days National Seminar on 

application of statistical techniques 

in commerce and management 

research 

National U G C 
10-11 Jan 

2011 

2 
Faculty development program on 

multivariate data analysis 
State Management 

23-25 Jan 

2012 

3 
12 days workshop on research 

methodology & data analysis 
National 

Commerce 

Department 
2012 

4 

 National seminar on biological 

conversation and sustainability: 

issues and strategies  

National U G C 
1,2 

Aug2013 

5 

Faculty development programme 

on multivariate  panel data analysis 

and modeling 

State 
Commere 

Department 

May 

16,17 

2013 

6 

National seminar on multivariate 

analysis in commerce and 

management research 

National U G C 
Dec16,17 

2013 

8 
12 days workshop on statistical 

data analysis  
State 

Commerce 

Department 
2013-14 

9 
12 days workshop on  statistical 

data analysis 
State 

Commerce 

Department 
2015 
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10 
Seminar on Questionnaire 

designing 
State 

Commerce 

Department 

08-01-

2015 

11 
Seminar on Derivative Instruments 

and Indian Financial Market 
State 

Commerce 

Department 

12-05-

2015 

12 Workshop on Micro scale Analysis Regional 
Zoology 

Department 

15-11-

2015 

13 
One day seminar on Prevention and 

control of vector borne Disease 
Regional 

DMO 

Kottayam 

09-10-

2015 

14 
Seminar on Plagiarism in Thesis 

and Journal Articles 
State 

Commerce 

Department 

25-06-

2016 

15 
Workshop on Reference 

management using Mendeley 
State 

Commerce 

Department 

30-06-

2016 

16 
Workshop on innovative practices 

in water resource management 
Regional KSCSTE 

2-

3/2/2017 

17 
One day workshop on biodiversity 

conservation and management  
Regional 

Zoology 

Department 

06-03-

2107 

18 Seminar on Nanotechnology Regional 
Physics 

Department 
2011 

19 Seminar on Signal Processing. Regional 
Physics 

Department 
2012 

20 
Seminar on Electronics in everyday 

life. 
Regional 

Physics 

Department 
2013 

21 Seminar on Nanotechnology Regional 
Physics 

Department 

07-10-

2014 

22 
Seminar on Femto-second 

Spectoscopy 
Regional 

Physics 

Department 

28/8/201

4 

23 
Seminar on Quark Gluon Soup-

Denser, Faster and nearly Perfect 
Regional 

Physics 

Department 

03-06-

2015 

24 
Seminar on The Evolution of Blue 

LED 
Regional 

Physics 

Department 

17/09/20

15 

25 
Seminar on Climate change and 

aerosol 
Regional 

Physics 

Department 

03-10-

2016 

26 
Seminar on Renewable Energy 

Sources 
Regional 

Physics 

Department 

25/8/201

6 

27 
Seminar on Applicable 

Mathematics 
Regional 

Physics 

Department 

03-02-

2017 

 

3.1.7  Provide details of prioritized research areas and the expertise 

available with the institution 

 All the disciplines have their own respective prioritized research areas 

and the service of expertise in the relevant fields. Priority areas of research and 

the expertise available are listed below. 

 

Prioritized research areas of faculty members 

Sl. 

No 
Faculty Area Department 

1 Dr. Sherly Kurian Poems in Malayalam Malayalam 

2 Dr. Manu Ommen Avian biology Zoology 

3 Dr. M E Kuriakose Palynology Botany 

4 Dr. Anila Kumary K. S 
Aquatic Biology & 

Fisheries 
Zoology 

5 Dr. Mini Joseph  Banking, Consumer Commerce 
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Finance 

6 Dr. J Nalini Finance Commerce 

7 
Dr. Roy Mathew 

Vettoor 
Finance Commerce 

8 Dr. C.Jayasree Medieval literature Malayalam 

9 Dr. Priya A Modern  Poetry Hindi 

10 Dr. Anit Elizebath Material science Physics 

11 Dr. Joy Thomas Kerala history History 

12 Dr. John K Babu Marketing Management 

13 Dr. Rajan K John Molecular Physics Physics 

 

3.1.8 Enumerate the efforts of the institution in attracting researchers of 

eminence to visit the campus and interact with teachers and students  

To foster the research aptitude of both faculty and students eminent 

resource persons from various disciplines are invited to the college and have 

made interactive sessions with   both the faculty and the students. The 

Institution attracts the   researchers of eminence by conducting national and 

regional seminars and scientists and research scholars from other eminent 

institutions are invited for lecture and paper presentations.  During the last 6 

years the following eminent personalities visited the college for interaction  

Eminent Personalities visited during the Accreditation period 

Sl.

No 
Department 

Eminent Scientist 

Visited 
Institution  

1 Zoology Dr, Punnen Kurian St. Maryôs College Manarcadu 

2 Zoology Dr. P Natarajan 
Ambo University, Ethiopia, South 

Africa  

3 Zoology Dr. C Sambhu 
King Abdul Azis University 

Kingdom of Soudi Arabia 

4 Zoology Dr. Selvom R Nath   University of Eritria, S. Africa 

5 Zoology Dr. Bindu L 
Zoological Survey of india, 

Chennai 

6 Zoology Dr. E J Ebanazar Govt . College  Ootty 

7 Zoology Dr. Sabu Thomas  

Rajive Ghandi Centre for 

Biotechnology, 

Thiruvananthapuram 

8 Zoology Dr.K G Padmakumar 
Agricultural  university 

Kumarakom 

9 Zoology Dr.Binu Tharakan Texas University , U S A 

10 Zoology Saji Thomas  District Malaria Officer, Kottayam 

11 Zoology Dr. K A Manoj 
Chief Medical Officer ,Taluk 

Hospital Pampady 

12 Zoology Mathew M Kuriakose 
World wild life fund  Kottayam 

District Co-coordinator 

13 Zoology Dr. A Bijukumar 

Prof. and Head, Dept. of Aquatic 

Biology and Fisheries, 

CochinUniversity 

14 Zoology Dr. Abraham Samuel 

Head, Division of 

Biodiversity,Tropical Institute of 

Ecological Sciences, Kottayam 

15 Chemistry Dr.G Pramod N.S.S College Changanachery 

16 Chemistry Dr.C R Rajagopalan 
Associate Professor, University of 

Kerala 
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17 Chemistry Dr. P N Harisarma  S.S.V college, Airapuram 

18 Chemistry Dr. Roy Zachariah 
Chief Medical Officer, Homoeo 

Medical College, Kurichi. 

19 Chemistry Dr. Benny George  R.R.I.  Kottayam 

20 Chemistry Dr. S Murugan S. T. Hindu College Nagarcoil 

21 Chemistry N K Jayaprakash CSIR, Chennai 

22 Chemistry Sri.C S Ashok Kumar 
Deputy Registrar of Industries 

(Rtd.), Kerala Govt. 

23 Chemistry Dr. P J Antony St. Michael's College, Cherthala 

24 Chemistry 
Dr. Merciamma 

Francis 
Govt. College, Nattakkom 

25 Chemistry Dr.C.Vineeth  
Scientist, ISRO, 

Thiruvananthapuram 

26 Chemistry Dr E Shaji  
Department of Geology, Kerala 

University 

27 Chemistry Dr. George Abe Sr. Scientist, CWRDM, Kottayam 

28 Chemistry 
Dr. Jimy 

Ponnanakunnel 

R & D Process development 

Officer, Senn A G Chemicals, 

Switzerland. 

29 Chemistry Dr. Unnikrishnan N SVR NSS College, Vazoor 

30 Physics Prof. P N Thankachan 

Head, Dept. of Electronics, 

Govt.Engineering College, 

Pampady 

31 Physics Dr. Nibu.A.George 
Dept. of Physics, Baselius College, 

Kottayam 

32 Physics Dr. Jayan Thomas 
Associate Professor, University of 

Central Florida. 

33 Physics Dr. P Rajagopal 
Head, Dept. Of Physics, C.M.S. 

College, Kottayam 

34 Physics Dr.Jaiby Joseph 
Dept. of Physics, K.E. College, 

Mannanam 

35 Physics Dr. N.V.Unnikrishnan 

Emeritus Scientist, School of Pure 

and Applied Physics, 

M.G.University, Kottayam 

36 Physics Dr.Preethy Pradhan 
Dean, Chitkara Schoolof Health 

Sciences, Chandigarh 

37 Physics 
Dr. Vijayakumar S 

Nair. 

Space Physics Laboratory, ISRO, 

Thiruvananthapuram 

38 Physics Dr. Binit Lukose Cornell University,USA 

39 Physics 
Dr. Varghese C. 

Joshua 

HOD of Mathematics, 

C.M.S.college, Kottayam 

40 Economics Dr.V.Mathew Kurian 
School of International Relations , 

M.G.Uty 

41 Economics Smt.P A Kochuthresia  Member, Kerala PSC 

42 Economics Dr.Sheena Shukkur 
Hon. Pro. Vice Chancellor, 

M.G.University, Kottayam. 

43 Economics Sri.Alexin George IPOS, Coimbatore 

44 Economics Prof.Arun Koshy  Madras Christian College 

45 Commerce Prof. K Kalyanaraman 
Former HOD, Dept. of Statistics, 

Kerala University 

46 Commerce Mr. Ajith Kumar IAS District Collector, Kottayam 

47 Commerce Adv. Filson Mathew 
District Panchayath Vice President, 

Kottayam 
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48 Commerce Mr. George K Thomas 
Business Development Manager, 

Oracle Ltd 

49 Commerce Dr. S Kevin 
Former Pro Vice Chancellor , 

Kerala University 

50 Commerce 
Sri. Jose 

Panachipuram 

Associate Editor, Malayala 

Manorama Daily 

51 Commerce 
Sri. Rishi Rag Singh 

IPS 
Chief Vigilance Officer, KSEB 

52 Commerce Smt. Bindhu Kumari 
Additional District Judge, 

Kottayam 

53 Commerce Smt. P Jyothis Ben Chief Judicial Magistrate 

54 Commerce Dr. N Jayaraj MLA MLA Kanjirappally LA 

55 Commerce 
Mr. Abu Mathen 

George IFS  

Deputy secretary, Ministry of 

External Affairs 

56 Commerce Mr.Anil Gopinath  

Assistant Commissioner , 

Commercial Taxes Dept. Govt. of 

Kerala  

57 Commerce Mr P Anil Vice Chairman, ICAI Kottayam 

58 Commerce CAFrancis Mathew  
Senior Financial Control Specialist 

Asian Development Bank 

 

As per the directions of the Government of Kerala the college has 

initiated the innovative programme Walk With Scholars where the students get 

the chance to meet and interact with eminent personalities 

 

3.1.9  What percentage of the faculty has utilized sabbatical Leave for 

research activities? How has the provision contributed to improve the 

quality of research and imbibe research culture on the campus? 

¶ The institution focuses on providing all possible provisions remaining 

within the limits of the rules and norms of the Mahatma Gandhi University 

and the Government of Kerala to improve the research capabilities of the 

faculty 

¶ The college encourages the faculty members to avail sabbatical Leave and 

get actively involved in research and pursue research degrees.   

¶ 12 percentage of the faculty  has utilized Sabbatical leave for research 

under Faculty Development Programme  

 

3.1.10. Provide details of the initiatives taken up by the institution in 

creating awareness / advocating /transfer of relative findings of research 

of the institution and elsewhere to students and community (lab to land)    

¶  The project reports of  U G and PG  Students as  part of  their curriculum    

are prepared and  presented  under the guidance  and the supervision  of 

respective  faculty member  create awareness  and augment the  research 

capabilities of  the students. 

¶  The College level and the university level orientation programs, 

workshops, seminars and invited talks contribute largely in developing 

research culture among students. 

¶  Observance of days of National  and International importance, 

competitions in power point presentations, Science Quiz ,business quiz, 

General Quiz etc, inspire students  to the field of research 
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¶ National Service Scheme of the college  organize community  oriented 

camps in different villages  augmenting the exchange of knowledge  and 

personality development  through  community service 

¶ The blood donors club of the institution carries out the practice of donating 

blood to the needy and link college to the community. 

¶ The lab to land research  culture is promoted  in the campus by water 

quality analysis and  environmental  impact assessment, tree planting and 

campus greening  ventures, biodiversity conservation activities,  waste 

management  by vermin composting and bio-fertilizer production, 

Mushroom cultivation  etc 

 

3.2 Resource mobilization for research  

3.2.1  What percentage of the total budget is year marked for research? 

Give details of major heads of expenditure, financial allocation and actual 

utilization.  

 

¶ The institution utilizes the fund granted by the UGC for minor research 

projects and major research projects. 

¶  The research committees of the college abet the faculty in identifying and 

communicate with the various funding authorities.  

¶  The college management encourages research culture among the staff and 

students through infrastructural facilities such as well equipped library, 

Science laboratories, internet terminals, language laboratory etc.  Hence 

the role assumed by the institution is that of a facilitator. 

¶ During the last 5 years the college has spent an amount of Rs. 9490008/- 

for research related activities under the prescribed head. Details of the 

amount spent on research related  activities is provided below:- 

 

Details of the amount spent on research related activities 

Sl. 

No 
Head of expenditure Source 

Amount 

utilized 
Percentage 

1 

Research lab 

innovation  and 

purchasing of 

research equipments 

UGC 1309235 13.80 

Management 1049753 11.06 

2 
Major and Minor 

Projects 
UGC 2059600 21.70 

3 
Research lab building 

maintenance 
Management 3478000 36.65 

4 

Maintenance of Lab 

equipments 

Chemicals, Glass 

wares etc. 

Government 481920 5.08 

5 

Purchasing of 

reference books and 

Journals 

UGC 437500 4.61 

6 
Kegees Journal of 

Social Science 

Management 318000 3.35 

Dept. of 

Commerce 
351000 3.70 

7 INFLIBNET facility UGC 5000 0.05 
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3.2.2 Is there a provision in the institution to provide seed money to the 

faculty for research? If so, specify the amount disbursed and the 

percentage of the faculty that has availed the facility in the last four years. 

¶ The institutionôs  budgets has provision  to provide seed money  to the 

faculty  

¶  PTA fund is utilised to develop and maintain infrastructural facilities 

which in turn   is utilized by the researchers. 

¶ The Management provides financial assistance to develop infrastructural 

facilities and for organizing seminars and other research activities. 

¶ The management has contributed Rs. 4527753 for the establishment of PG 

laboratories in the Department of Zoology and for the renovation 

Chemistry laboratory. The other departments have also received assistance 

from the management for the purchase of furniture, to meet the expenses 

for the conduct of seminars and such other programs. The departments get 

financial assistance from the management for the annual maintenance and 

repair of laboratory equipments and computers. 

 

3.2.3 What are the financial provisions made available to support student 

research projects by students? 

¶ All revenue expenses related to experiments done in the labs of the college 

in connection with the projects are funded by the College.  

¶ The IQAC, Research Committee and the concerned departments are 

organising seminars, workshops and hands on training programmes for 

improving the quality of student research projects. The funds required for 

such programmes are mobilised by the concerned departments or the 

college. 

¶ The institution provides students the opportunities to make use of the 

infrastructural facilities of the college and thus support studentôs research. 

The infrastructural support offered include instrumentation labs in the 

science departments, computer labs, and internet facilities , INFLIBNET 

and General and Department libraries . 

¶ Students are also provided travel allowance to attend/present papers in 

seminars/conferences. 

¶ Students with financial difficulty  are identified by faculty and provisions 

are made to help them 

 

3.2.4 How does the various departments/units/staff of the institute interact 

in undertaking interdisciplinary research? Cite examples of successful 

endeavors and challenges faced in organizing interdisciplinary research 

¶ The staff members of different departments are very closely interacting 

with each other, which is more intense in case of research. The institution 

is trying to cultivate a collaborative research climate where faculties 

belonging to different disciplines interact in their areas of interest. The 

interdisciplinary interaction help a lot in project idea formulation, research 

design generation and clarification regarding conceptual understanding. 

Inter disciplinary discussion interaction has resulted in the formulation of 

research proposals funded by the UGC. Following are some examples for 

the outcome of inter disciplinary interaction happened in our campus: 
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¶ Currently, the HOD of Commerce, Dr. Mini Joseph is undertaking a Major 

Research Project titled óInter linkages between Financial Capability, 

Positive well being and Behavioural Characteristics among BPL 

households belonging to Socially & Economically Backward Classes and 

Minorities in Keralaô. Since, Financial Capability is basically an economic 

concept; the principal investigator has discussed the research topic with the 

faculties in the department of economics to get better understanding about 

the concept. This kind of deliberations and open discussions helped the 

Principal Investigator to prepare an excellent research proposal and has 

bagged Rs.1004600 from the UGC. As per the documents published by the 

UGC, through its web sites, the project run by Dr. Mini Joseph won the 

maximum funding in the MRP awarded to commerce teachers in Kerala 

and is in the first five projects in India during the XII Plan period. 

¶ Suma P. Aney Mathew, Head, department of economics has completed a 

minor research project titled Financial inclusion strategies of District Co-

operative banks in Kerala. She has made wide deliberations with Dr. PN 

Harikumar from the department of Commerce during the project proposal 

preparation phase. The contributions from the faculty of commerce helped 

her a lot in preparing the proposal. 

 

3.2.5 How does the institution ensure optimal use of various equipments 

and research facilities of the institution by its staff and students? 

The institution is keen in the optimum utilisation of equipments and 

research facilities by the students and staff. In order to ensure the optimum 

utilisation, the college has made the following arrangements: 

¶ Department of Physics and Zoology, offering M. Sc programmes have 

separate labs for PG and UG. This permits optimum use of the equipments 

by UG and PG students. 

¶ The staff members are allowed to conduct their experiments at any time 

after the regular schedule for students. 

¶ Common computer lab facility is made available to any department on 

request. Hence departments which are in need to give computer enabled 

training are requested book the facility in advance so that departments can 

arrange programmes according to the availability of the facility. 

¶ There is a special reference section for Ph. D scholar and PG students. This 

ensures maximum utilisation of reference facility by the research scholars 

and PG students. 

¶ The INFLIBNET facility is offered to all PG students, Ph D. scholars and 

the computer terminals are allotted on first come first basis. 

 

3.2.6 Has the institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facility? If 

yes give details 

¶ The institution has not received any special grants or finances from the 

industry or other beneficiary agency for developing research facility. 

¶ Faculty from different departments have undertaken minor and  major 

research projects which are funded by different agencies  

¶ UGC grant is the major source of financial assistance for the promotion of 

research 



Criterion III: Research, Consultancy and Extension                 K. G. College, Pampady 

89 

 

3.2.7 Enumerate the support provided to the faculty in securing research 

funds from various funding agencies, industry and other organizations. 

Provide details of ongoing and completed projects and grants received 

during the last four years 

¶ The college has a research committee, which monitor research activities in 

the campus. 

¶ The IQAC, in support of the Research Committee assist the faculty in 

submitting research proposals by giving intimation regarding the 

notification for research awards. 

¶ The research committee will review the research proposals and give 

suggestions for improving the quality of the research proposals. 

¶ The college has organised several workshops to improve the research 

capability of the staff and students, which in turn has motivated staff 

members to apply for research proposals. 

¶ Administrative support required for research activities are made available 

to investigators to ensure that the investigators are not burdened with 

clerical works associated with the projects. 

¶ Proposals submitted by faculty are forwarded to the university and funding 

agency by the college office machinery. 

 

Details regarding completed and ongoing projects 
Sl.

No 

Principal 

Investigator 
Type Title of Project 

Amount 

Sanctioned 
Status 

1 
Rachel 

Punnoose 
Minor 

A study on  

marketing of 

products of  

kudumbasree in 

Kerala 

55000 Completed 

2 
Dr.Harikumar P 

N  
Minor 

Solid waste 

Management 
80000 Completed 

3 Dr J. Nalini Minor 
Bio medical waste 

management 
90000 Completed 

4 Dr. Mini Joseph  Major 

Inter linkage 

between financial 

capability Positive 

well being and 

behavioural 

characteristis of 

families belonging 

to socially and 

economically 

backward 

communities and 

minorities in India. 

1004600 Ongoing 

5 Aby T Alias Minor 

Inter linkage 

between Customer 

Trust- Bonding and 

Positive Word of 

Mouth in Banking 

Services 

100000 Ongoing 

6 Dr. C Jayasree Minor 
Folk culture in the 

poems of  M. 
80000 Completed 
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Govindan  a search 

based on  narrative 

craft 

7 Prof.Joy Joseph Minor 

Register-based 

Quality 

Enhancement of 

Conversational 

Competence of UG 

/PG students in 

Practical English 

Usage. 

145000 Completed 

8 Preethy Saira  Minor 

Role of Women in 

asset creation and 

ecological 

restoration under 

MNREGS in 

Kerala 

105000 Completed 

9 
Sheeja 

Kuriakose 
Minor 

Political 

dimensions of the 

marginalization of 

linguistic 

minorities: a case 

study of Chittur 

taluk in Palakkad 

district, Kerala  

95000 Completed 

10 Dr. Priya .A Minor 

Samakaleen Hindhi 

Kavitha Mein 

Manaviya Sankath 

ke Abhivyakethi 

175000 Completed 

11 Roy Jose Minor 

A study on 

perception of 

investors with 

special reference to 

south Kerala 

70000 Completed 

12 
Sneha Annie 

Mathew 
Minor 

Effectiveness of 

stress management 

practices adopted 

among employees 

in new generation 

banks 

60000 Completed 

13 
Suma P Annie 

Mathew 
Minor 

Financial Inclusion 

strategies of district 

cooperative banks 

in Kerala 

45000 Completed 

 

3.3 Research Facilities 

3.3.1 What are the research facilities available to the students and 

research scholars within the campus? 

¶ There is a statistical data analysis division in the research department of 

commerce. The Centre organizes workshops and seminars on ñdata 

analysis using statistical soft-wares like, SPSS and E Views. Most of 

participants of the workshops were faculty members of various colleges 

across Kerala and got benefited in the successful completion of their 

Research Degree. The research centre also provided the facility for data 

analysis. 
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¶ Fully automated College Library is well equipped to meet the demands of 

research scholars and it facilitates óINFLIBNETô, which is open to 

research scholars, faculties and students. 

¶ Department of Zoology has a well-equipped lab and museum to cater the 

needs of research scholars and project fellows. 

¶   The college publishes KEGEES JOURNAL OF SOCIAL SCIENCE, an 

ISSN and RNI registered journal for publishing research papers of scholars 

across the nation. 

¶ Department of Commerce is an approved research centre with 5 research 

guides. The research centre has a separate reference section with around 

800 sq.ft floor area. The research centre has computers and inter-net 

facility with Wi-Fi.  

¶ A wide collection of research articles related to commerce and 

management in digital form are available in the department. This facilitates 

easy reference by the research scholars and PG students of the department. 

¶ With a view to promote research aptitude among faculties and students, 

theses of faculties are made available for literature review 

¶ International and National Research journals of various disciplines are 

available in the college and department libraries, to enrich the knowledge 

level of research aspirants. 

 

3.3.2 What are the institutional strategies for planning, upgrading and 

creating infrastructura l facilities to meet the needs of researchers 

especially in the new and emerging areas of research? 

  The college has a Governing Board, a Planning Board, and Staff 

Council and Research committee to formulate strategies and to implement the 

same. The research committee and the IQAC of the college identify the need 

for infrastructural facilities related to research and forward it to the Staff 

Council. The Staff Council after evaluating the suggestion of the research 

committee and the IQAC, will forward it to the planning board, which in turn 

will study the requirement and economic viability, will forward the same to the 

local Governing Board. The local Governing Board, after studying the 

feasibility of the proposal, will forward the same to the Central Governing 

Board of the College. The central Governing Board will suggest the ways and 

means for implanting the proposal.  

 

  In addition, the PTA of the college and Alumni are the strong 

benefactors of the college. The Principal and the Heads of the Departments will 

propose the requirement before such bodies and they will contribute generously 

for the development of the college.  

 

  MLAs and MPs can contribute to the developmental needs out of 

MLA/MP fund. The college invites our representatives in the Assembly and 

Parliament for different activities and will make request to allot funds for our 

developmental needs. MLA of our constituency has contributed funds for 

purchasing 19 computers for college. 

 

3.3.3 Has the institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facilities? If 

óyesô, what are the instruments/facilities created during the last four 
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years. 

 University Grants Commission is the only agency funding research 

facilities in the college. In addition, the MLA of the Pampady Legislative 

Constituency has granted funds for purchasing 19 computers for the college. 

 

3.3.4 What are the research facilities made available to the students and 

research scholars outside the campus/other research laboratories? 

¶ Research scholars belonging to science departments of the college have 

utilized the lab facilities available in premier research institutes like 

Rubber Board, Fisheries Department, Marine Research Institute, ISRO and 

the department level labs of various universities in Kerala. The Principal of 

the college forward a request to the head of the institutes for granting 

permission for such facilities. 

¶ Research scholars in the department of Commerce make use of the 

libraries of various premier institutions in India like, Indian Institute of 

Capital Market Mumbai, National Institute of Bank Management, Pune, 

IIMs at various places, and Centre for Development Studies, 

Thiruvananthapuram etc. Principal of the college forward a request letter to 

the heads/librarians of such institutes for granting permission for availing 

the facilities there. 

¶ Students of science stream are availing facilities at approved research 

centers like Regional Research Institute, Kottayam, TIES Kottayam, for 

the successful completion of their research projects. 

¶ Students of BBA programme are undergoing one month training at reputed 

business establishments and are doing research projects. 

 

3.3.5 Provide details on the library/information resource center or any 

other facilities available specifically for the researchers? 

 

Research Facilities in College General Library 

Sl.No. Items Number 

1 Reference Books 795 

2 Journals 25 

3 e-Books 51000 

4 e- Journals 6000 

5 Computer with Internet Facility 9 

6 Photostat Machine 3 

 

¶ The college general library is potent to meet the academic and research 

requisites of the college community 

¶ The fully automated library ensures easy accessibility and accountability of 

books 

¶ Books and journals with international and national recognition are 

available in the college and department libraries. 

¶ INFLIBNET provision in the general library and entire departments offers 

access to N- LIST e- resources. 

¶ The funds received from approved funding agencies are utilized for 

acquiring research oriented books and journals in general library. 
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3.3.6 What are the collaborative research facilitie s developed/ 

created by the research institutes in the college. For ex. Laboratories, 

library, instruments, computers, new technology etc. 

Nil  

 

3.4 Research Publications and Awards  

3.4.1 Highlight the major research achievements of the staff and students 

in terms of  

¶ Patents obtained and field -Nil  

¶ Original research contributing to product improvement -Nil  

¶ Research studies or surveys benefiting community or improving the 

services 

¶ National Service Scheme Unit of the College has conducted 3 different 

surveys about key issues of the Pampady Gram Panchayat. 

a) Financial Literacy Survey (2012) 

b) Socio Economic Survey (2014) 

c) Public Health Survey (2016) 

Al l these surveys are conducted by the students of the college under the 

guidance of the Programme Officers, for and on behalf of the Gram 

Panchayat. 

¶ Research inputs  contributing to new initiatives and social development 

¶ Dr. Mini Joseph, Associate Professor in the Dept of Commerce is 

undertaking a UGC sponsored Major Research Project titled óInter 

linkages between Financial Capability, Positive well being and 

Behavioural Characteristics among BPL households belonging to Socially 

& Economically Backward Classes and Minorities in Keralaô. Assessment 

of Financial Capability of the Kerala is a noble venture, which guides light 

to reasons for the poor financial decision making and credit behaviour of 

the public. 

¶ Research studies on the enhancement of pigmentation in aquarium fishes, 

formulation of fish feeds using locally available cheap ingredients etc.  are 

conducted  in the post graduate department  of zoology  as student research 

projects  

¶ Assessment of the portability of drinking water in the locality as part of 

students projects and collaboration in the survey of monsoon diseases with 

Tropical Institute of Ecological Sciences, Kottayam by the Department of 

Zoology was beneficial to the local community 

¶ Studies on the meiobenthic fauna of estuarine habitats of the southwest 

coast of India as indices of pollution disturbances  

¶ Studies on the influence of nutrient supply in enhancing natural fish food 

organisms of fish culture systems  

¶ Studies on the biotic resources of Manimala River, Kerala 

¶ Studies on the aquaculture potentials of Maniyar reservoir, Kerala 

¶ Studies on the biology of Mugil cephalus of Kayamkulam estuary, Kerala 

¶  Studies on the mud bank sediments of Ambalappuzha coast, Kerala  

¶  Studies on the phytoplankton communities of Cochin back water 

 

3.4.2 Does the institute publish or partner in publication of research 

journal(s)? If óyesô, indicate the composition of the editorial board, 
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publication policies and whether such publication is listed in any 

international database? 

 Yes, KEGEES JOURNAL OF SOCIAL SCIENCE 

The institution regularly publishes a biannual research publication 

having ISSN (0975-3621) and RNI (KERENG 2009/31423) registration to 

promote and inculcate a research culture among the faculty members and 

research scholars. Invited research paper form other institution are also 

incorporated in the journal. 

 

The editorial board of the journal consists of chief editor, Managing 

editor and the editorial committee. The Principal of the college is the chief 

editor.  The editorial committee include all the doctoral degree holders of the 

commerce department with Head of the Department as the Convener 

Publication policy: 

 

The journal is published biannually in January and July. The journal 

publishes original research papers pertaining to social science of the faculty 

and the research scholars of the institution as well other institutions. The 

journal is listed in international data base (ISSN: 0975-3621). The papers 

invited for publication are strictly peer reviewed by an expert panel before 

acceptance. 

 

3.4.3 Give details of publication by the faculty and students 

¶ Publication per faculty: 2 

¶ Number of papers published by faculty and students in peer 

reviewed journals (national/ international): 92 

¶ Number of publications listed in International database (for 

Eg: Web of Science, Scopus, Humanities International 

Complete, Dare Database- International Social Sciences 

Directory, EBSCO host etc.): 22 

¶ Monographs, chapter in books, Books edited: 1 

¶ Books with ISBN/ISSN numbers with details of publishers: Nil  

¶ Citation index, SNIP, SJR, Impact factor: 0-7 

¶ h index: 0-2 

 

Publication per faculty  

Department of Zoology 

1. K. S. Anila Kumary and Karthika E. S, 2017. Length- weight 

relationship and condition factor of the endemic curmuca barb, Puntius 

curmuca (Hamilton 1807) of Pampa River, Kerala. European Journal of 

Biomedical and Pharmaceutical Research,ISSN 2349-8870,Vol. 4(5), 

Pages 413-416 (Impact Factor 4.382, ICV 45.77) 

2. K.S.Anila Kumary and Pooja Moncy, 2017. The condition factor, length-

weight relationship and relative condition of Labeo dussumieri 

(Valencinnes, 1942) from Meenachil river, Kottayam, Kerala. European 

Journal of Biomedical and Pharmaceutical Research,ISSN 2349-

8870,Vol. 4(3),Pages 278-282 (Impact Factor 4.382,ICV 45.77) 

3. K.S.Anila Kumary, 2017.Diversity of meiobenthic nematodes along the 

coast of Thiruvananthapuram, southwest coast of India. European 
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Journal of Biomedical and Pharmaceutical Research, ISSN 2349-8870, 

Vol. 4(4) (Impact Factor 4.382, ICV 45.77)- pages 289-302. 

4. K.S.Anila Kumary, 2016. Vertical distribution of meiobenthos in the 

Adimalathura estuary, Southwest coast of India. International Journal of 

Multidisciplinary Research Review, ISSN 2395-1877 & E ISSN 2395-

1885, Vol.1(3), Pages106-113(Impact factor:2.262) 

5.  K.S.Anila Kumary, 2016. Comparative ecology of backwater and 

mangrove environments of Kayamkulam lake, Kerala. Journal of 

Aquaculture Research and Development, ISSN: 2155-9546, 

Vol.7(8)1000438 (Impact factor 1.3, Index Copernicus value 5.2, h5 

index :9, h5 median:11, American Journal) 

6. K. S. Anila Kumary and Smrithy Raj, 2016 Length- weight relationship 

and condition of climbing perch Anabas testudineus  bloch population in 

Kuttanad, Kerala. International Journal of Advanced Research in 

Biological Sciences, ISSN: 2348-8069,Vol.3(9),Pages 21-26 

(Impactfactor:5.142, ICV: 5.01) 

7. K.S.Anila Kumary, 2016. Distribution of meiofauna in the Poonthura 

estuary, Thiruvananthapuram, Kerala. International Journal of Pure and 

Applied Bioscience,ISSN2320-7051,Vol.4(5),pages 121-126 (Impact 

Factor 5.358) 

8. K.S.Anila Kumary and Shilly Elizabeth Devid, 2016. Distribution and 

abundance of phytoplankton in a temple pond. Proc.International 

conference on Environmental sustainability for food and security, 

Nagarcoil,Tamil Nadu, 22-24 Sept.2016 

9. K.S.Anila Kumary, 2016. Temporal variations in the distribution of 

interstitial meiofauna along the southwest coast of India. Journal of 

climatology and weather forecasting, ISSN: 2332-2594, Vol.4 (3).178 

(Impact Factor .9) 

10. K.S.Anila Kumary, 2015. Food and feeding habits of Mugil cephalus of 

Kayalum estuary, Kerala, International Journal of Aquaculture,  ISSN 

1927-5773, Vol. 5(6), Pages 1-3 (Canadian Journal, Published by Bio 

publisher) 

11. K.S.Anila Kumary, 2014. Distribution of meiofauna in the Adimalthura 

estuary, southwest coast of India, Journal of Basic and Applied Biology, 

ISSN 0973-8207, Vol.8(1), Pages 6-10 

12. Divya T Babu and K.S.Anila Kumary, 2014. Distribution and abundance 

of phytoplankton in Vypeen area of Cochin backwater, Journal of Basic 

and Applied Biology, ISSN0973-8207, Vol.8 (1), Pages 11-15. 

13. Regeena T. Rajan and K.S.Anila Kumary, 2014. A qualitative study on 

the biotic resources of Manimala river, Kerala, Journal of Basic and 

Applied Biology, ISSN 0973-8207, Vol.8(1), Pages 20-23 

14. Sheenamol.S and K.S.Anila Kumary, 2014.  Distribution and abundance 

of benthos in the Maniyar reservoir, Kerala, Journal of Basic and 

Applied Biology, ISSN 0973-8207, Vol.8(1), Pages 37-40 

15. Sheenamol.S and Anila Kumary K.S., 2014. Environmental 

characteristics of Maniyar  reservoir ,Kerala, Journal of Aquatic Biology 

and Fisheries,  ISSN 2321 ï 340X, Vol.2,  Pages 627-631 

16. K.S.Anila Kumary and V.S.Renjitha, 2012.  Impact of nutrient supply 

and fish stocking on plankton communities of culture ponds, J. Recent 

trends Biosci, ISSN 2249 -376X,Vol. 2(2), Pages 9-13 




