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Self Study Report K. G. College, Pampady

PREFACE

Kuriakose Gregorio£ollege, Pampady, was established in the year
1981 as junior college with three batches of-gegree. The college is
affiliated to Mahatma Gandhi University, Kottayam and is recognized by the
University Grants Commission und8ec. 2(f) and 12 (B) of the UG C Act
1956. The college was upgraded to the present status gradually, with the
addition of BA Economics programme in 1991, BSc Chemistry in 1993, B
Com in 1995, BSc Physics in 1999 aB&c Zoology in 2001. In 1998 the
collegewas elevated as a postgraduate college with the commencement of
M.Com programme and later with MSc Physics (2004). In 2003 BBA
programme got started. The college was further sanctioned a Research Centre
in 2009 with the introduction oPhD programme in theDepartment of
Commerce. In 2013, M Sc Zoology was launched and BA English in 2015.

The College presented itself for the first phase of accreditation in 2010
and was accredited by the National Assessment and Accreditation Council
with B Grade at the GradPoint of 2.86. Since then the authorities and
stakeholders of the college have been trying to improve the quality
benchmarks. The IQAC started functioning in the college in June 2010. Most
of the activities of the college have been restructured accordinthe
recommendations of the peer team and the seven point criteria prescribed by
the NAAC. Academic ambience of the college has shown a marked progress
in the last seven years. Over the years the infrastructure has been developed
into about9695.92 squa meterbuilt up area with smart class rooms, well
equi pped | aboratories, air conditioned
designed Tennis court, Basket Ball and Volley Ball Courts, upgraded
Gymnasium, college bus, rain water harvesting system etcaRbscilities
and research output also got enhanced. The UGC has sanctioned thoee add
courses. The various clubs and subject associations together with National
Service Scheme and National Cadet Corps are regularly engaged in the Social
service and eension activities under the campus to community programmes
who regularly earn commendable honours in the University level rankings.

With the concerted effort of the college community, KG College is
now ready for the second phase of the accreditatiotegs. The entire college
community has been involved in the process of review anéappliaisal. The
present report is the outcome of the collective efforts of the entire KG family.
The IQAC has been keen to make the entire process interactive and
partidpatory by ensuring the involvement of all the stakeholders. We are
proud that we have upheld our vision and mission to fulfill the aspirations of
the common man being committed to our aim and objectives.

Pampady :
30" March 2017 Bralyhnsge

Signature of the Head of the Institution
Dr ShardyKurian
7 Principal "
Kuriakose Gregorios College
pampady, Kottayam - 686 502

Principal
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Executive Summary K. G. College, Pampady

Executive Summary

Kuriakose Gregorios College, Pampady is an institution for higher
learning in Kerala envisioned by the Malankara Orthodox Christian
Community. It was established in 1981 with the vision of imparting quality
education to the people in rural areas and thereby improving their quality of
i fe. Dr i veWe bcyhaintgse nioitvteos fiby nptheki ng
college imparts educatiomith the mission of developing the physical,
spiritual, intellectual, moral and aesthetic powers of students so that they may
transform themselves into intellectually trained, morally upright, socially
committed and spiritually inspired human beings.

The college is located in 13.80 acre green and peaceful campus in the
Pampady Grama Panchayat of Kottayam District. The College is affiliated to
Mahatma Gandhi University Kottayam and is recognized under Sec.2(f) and
12 (B) of the UGC Act 1956. The college svaccredited by the National
Assessment and Accreditation Council with B Grade (2.86) in 2010. Though
the college has its humble begining in a rural area with 3 batches of Pre
degree, a strong commitment to the people it serves, has inspired the
institution to pass through various stages of growth on its way to scale the
heights.Currently, there are 7 UG programmes, 3 PG programmes and 1
Research Department. Now at the age 36, the college has grown to the status
of a premier educational institution in Kexalith 676 students, 48 faculty
members and 10 supporting staff on its i@lIPhDs have been produced so
far and another 36 research scholars are working under 5 guiding teachers.

CRITERIA I: CURRICULAR ASPECTS

The college offers 7 UG and 3 R&ogrammes, a research centre in
Commerce, 3 UGC sponsored add on programmes and a number of
curriculum supporting progammes. Kuriakose Gregorios College, being an
affiliated college, follows the curriculum designed by Mahatma Gandhi
University. Followingthe introduction of CBCSS and curriculum reforms by
MG University, the institution has taken appropriate measures for the benefit
of the stakeholders.The institution is very particular in offering skill oriented
programme relevant to regional and globaptyment market and a number
of enrichment programmes that add colour to the lives of the stakeholders and
transform them to worthy citizens.

Since the College is affiliated to Mahatma Gadhi University, we are
expected to follow the curriculum designedthg parent university. Even so,
efforts are made within the limitation of the prescribed framework, to
complement the curriculum wherever felt necessary.Principal of the college,
Dr. Sherly Kurian is currently the Chairperson of the Board of Studies in
Malayalam.4 of our faculty members were in the Boards of Studies of the
University and have played a vital role in the curriculum design, development
and revision exercises taken place in our university. In addition, 9 of the
faculty members from different epartments have also participated in
curriculum revision workshops organised by the university. The college has
organised workshops and seminars to familiarize with reforms initiated by the

dr ea
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University. Curriculum enrichment programmes like, guest talkskstmps,
seminars and panel discussions are the organized frequently by the college.

Members of the teaching staff prepares teaching plans for each course
he/she is dealing and submit it to the head of the department. They are
encouraged at the outsetitopart the curriculum through innovative teaching
methods such as presentations, assignments, discussions, workshops,
seminars, industrial visits, and computer education apart from regular
traditional teaching methods like chalk and talk. The collegeétisorts of
facilities and support required for the effective translation of the curriculum
designed by the parent university.Physical facilities required for the translation
of the curriculum like computer labs, internet facility, experimental labs,
seaminar halls etc are made available to the staff as per their requirement.

Besides, the college offers three UGC Sponsored-gxddourses to
the students: Tally ERP (Dept. of Commerce), Beauty Therapy (Dept. of
Chemistry), and Communicative English (Depf English). The syllabus for
the entire adabn programmes offered by the college is designed by the faculty
members of the college. There is opportunity for acquiring additional skill
through joining the Additional Skill Acquisition Programme. The €gd has
organized 21 skill development programmes during the period of
accreditation. All these efforts ensure academic flexibility to the extent
possible in case of an affiliated college.

Since the College is highly student centric in teaching andhitegr
feed backs from the students are collected to understand opinion of the
students regarding the curriculum, teaching and development. Students of all
the departments are given the freedom to invite experts from industry,
government, academics and ngovernment organisations to speak about
recent developments as part of department level association. Thus curriculum
enrichment happens according to the requirements of students. The feed back
given by the students are carefully analysed and their suggestre
considered seriously while making policy decisions.

In the backdrop of structural limitations which prevent the college
from modifying, enriching and organising the curriculum to suit the
employment market, the college has tried to achieve thisadie with it
through several programmes. The college has identified two different types of
gaps in the curriculum. One is the exclusion of dynamic and emerging
developments in the field of study and the other is the lack of skills essential
for the job maket. The college has invited several experts from government,
research institutions and industry to talk about the emerging areas and their
experience in administration. These invited talks enabled the students to learn
about the latest developments. Tlasries of lectures by experts really
enriched the curriculum.

CRITERIA II: TEACHING LEARNING AND EVALUATION

The college strictly follows the rules and regulations of the Mahatma
Gandhi University and the Government of Kerala for the admission of the
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students to all the programmes offered by Atom 20162011 onwards

Centralized Allotment Process is followed in colleges affiliated to Mahatma

Gandhi University for the UG and PG cours€ke admission is through the

new Single Window System through thiéni ver si t yés Admi ssi on
except for community, sports, cultural, and management Quota. The selection

and admission of applicants to the merit seats and SC/ST quotas are done

solely by the University. Admission procedure adopted by the college is

competely transparent.

82 per cent of the students are from socially and economically
backward classes and minorities. Another notable point is the rising proportion
of women studying in the college. Percentage of female students in the college
increased fm 48 percent in 2011l 12 to 60 per cent in 201516. Statistics
regarding the demand for the courses offered by the college reveals that the
average percentage of marks required for getting admission to various
programmes and the demand ratios are 8Bjeiadreasing.

At the beginning of the academic year, the IQAC of the college
prepare the academic calendar and submit it to the principal for discussing the
calendar in the staff council. The staff council, after examining the viability of
the calendamyill accept the same with or without some changes. The principal
of the college gives direction to the heads of the departments to hold
department level meetings to incorporate curricular anrcuicacular activities
of the department in the calendar kattevery department will have their own
academic calendar.

All the departments are offering bridge courses to fill the knowledge
gap of the students and remedial coaching facility is provided in case of slow
learners. Advanced learners programme anthlootative learning are found
to be very effective in building ambitious students. Effective organizing of the
programmes like, Walk With the Scholar, Scholar Support Programme and
Advanced learners programme along with special financial support to needy
students resulted in low drop out, and improved performance in university
level examinations.

40 per cent of the regular faculties have research qualifications and 85
per cent are qualified UGC/CSIR NET/JRF. They are regularly attending
refresher and ori¢ation programmes organized by the Academic Staff
Colleges, faculty development programmes offered by Universities and other
institutions and participating in national and international conferences to
recharge themselves and keep updated.

Continuous evalation of students is made possible through two
internal semester examinations, submission of assignments and the conduct of
seminars. 24x7 internet facility is available in all the departments. There are
16768 book, 6000-murnals, 29 periodicals and 51® ebooks in the main
library. In addition, all the departments have their own departmental libraries
where there are about 7500 books. The library is fully automated and
INFLIBNET facility is available.
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CRITERIA 1ll: RESEARCH, CONSULTANCY AND EXTENSIO N

Research in the college has been given prime importance, putting it at
par with teaching and learning.11 out of 48 faculty members have PhD and are
actively involved in research. 80 per cent of the faculty members not having
PhD have registered for it dnhave started their work. 3 of the faculty
members have availed FDP of the UGC during the evaluation period and
another 4 are about to avail the FDP from 201F. The PG Department of
Commerce is approved by the MG University as research centre. The
depatment has already produced 10 PhDs and has 36 research scholars on its
roll under 5 research guideBhe institution has a research committee with the
aim of promoting research culture among the faculty and students and to
nurture a research atmospheré¢hia college.

There is a statistical data analysis division in the research department
of Commerce. The Centre has organized 3, 12 days workshops workshops on
AData anal ysi s -wasriensg Isitkaet i SRS adnds oE t Vi ev
organized 4 nation@eminars on multi varite analysis. Most of participants of
the workshops and seminars were faculty members of various colleges across
Kerala and got benefited in the successful completion of their Research Fully
automated College Library is well equippedmeet the demands of research
scholars and it facilitates o601 NFLIBNETS®,
faculties and students. Department of Zoology has aegelipped lab and
museum to cater the needs of research scholars and project féellogvs.
college publishes KEGEES JOURNAL OF SOCIAL SCIENCE, an ISSN and
RNI registered journal for publishing research papers of scholars across the
nation.92 research papers have been published by the faculty members in peer
reviewed national and international journals and have presented 45 papers in
nationaland international conferecnes. One major research project worth
Rs10,04,600 and 11 minor research mmigewere awarded to faculty
members.

Extension and outreach programmes of the College are initiated with
the aim to offer its facilities, expertise, and experience to the local community
and to change their lives through continuous involvement of the youth. NSS
Unit of the College has undekien 3 major surveys for Pampady Gram
Panchayat and they have adopted a village. The college community has
organized programmes on financial literacy, Jandhan Yojana and Suchithva
Mission The beneficiaries of the extension activities include local bodie,
health department, old age homes, palliative care units, local merchants and
the common man. Awareness programme on Goods and Services tax for the
local merchants is an example for such initiatives.

NSS unit of the college has bagged the Best NSS Unit dwhthe
MG University consecutively in 2014, 2015 and 2016. Principal of the college,
teacher in charge of the NSS and unit secretary of the NSS also won awards as
the Best in MG University during all the three years. The teachers in charge of
the outreals programmes used to consult with social workers, social activists
and leaders of the local bodies to identify demand for services offered by the
institution. Over the years organizati on:¢
Cell, MGOCSM, AntiNarcotic Cell, Y ut h Red cross and Bl oo



Executive Summary K. G. College, Pampady

club, and various Subject Associations have made remarkable contributions to
the local community through theampus to communitgrogramme of the
college.

CRITERIA IV: INFRASTRUCTURE AND LEARNING RESOURCES

The collegehas a clean and beautiful campus which spread across 13.8
acres of land. There are 35 classroo®daboratories, 1 main library, 2
auditoriums, 2 A/C Seminar halls, 1 Computer Centre, 1 inter net café, hostels
for men and women, deparment level facultgms and library to facilitate
the overall development of all the students. Student support facilities like clean
drinking water facility, women rest room, napkin vending machine, clean
urinals, cafeteriatc are available in the campuse college has policy of
creating and upgrading physical and K&Tated infrastructure to meet the
growing needs of the institution. All individual departments have computers,
laptops, photocopier and LCD projector. The college has 97 kW generators for
the power back upnd a solar energy generating system. The college is having
a rain harvesting system with capacity to store 3,00,000 litres and a renewable
energy system to substitute conventional sources of energy. CCTV digital
monitoring system covering the entire campand public announcement
system have a great role in maintaining the discipline in the campus.

The general library is fully automated with LAN and with INFLIBNET
facility. There are 16768 books, 600§oarnals, 29 periodicals and 51000 e
books in he main library.All the departments in the college has separate
library wing. ICT facilities and other learning resources are adequately
available to the students and staff of the college. There are 75 computers with
internet facity. The computer lab ioused with 20 computers with wifi
facility. DTP and photo copying facilities are also available in the centre.

Hostel facilities are made available for boys and girls. Since the Collge
is situated in a remote rural area, transportation facility is gedrby
acquiring a minibus. The college has a play ground, 4 shuttle badmindon
courts, 1 tennis court, one volley ball courda fully equipped gymnasium.

CRITERIA V: STUDENT SUPPORT AND PROGRESSION

The college takes continuous efforts to support the students to ensure
that all the students in the campus can pursue their studies without hassles.
The student support system of the college provides all basic support facilities
to all the students withowny discrimination. Special financial and academic
assistance is provided to the deserving students identified by the mentors. The
academic support programmes consist of Tutorial system, remedial coaching,
Student Support Programme, Walk Withthe Scholermgramme, advanced
learners programme and collaborative learning.

Financial support include, merit cum means scholarships, merit
scholarships, student adoption scheme. Retired teachers, benefactors and
alumni have instituted different scholarships tilibnt students coming from
poor background. Student adoption scheme instituted by the alumni is the
outcome of the social commitment and sharing mentality cultivated by the
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college. Many poor students have completed their studies only because of this
scheme

Support in cecurricular activities are extended by the physical
education department, Arts club, college union, department associations,
NCC, NSS and a number of clubs and forums functioning actively in the
college. A counseling centre with a fulie counselor is taking care of the
mental health of the students. Mentors are playing a big role in identifying
students in need of counseling support and refer it to the counselor.

The College provides a number of support services and facilities to the
students from SC/ST, OBC and economically weaker sections. The Equal
Opportunity Cel |, SC/ ST monitoring Cell,
extent support measures to promote the disadvantaged groups such as SC, ST,
Women, OBC, Minorities and Physicalthallenged and bring them to the
main stream.

Women Cell of the College is playing a big role in supporting the
women studying in the campus by offering a bunch of facilities and services.
A well furnished rest room, napkin vending machine, clean andicgsac
toilets, training on garment making, beauty therapy, vegetable carving, driving
and fashion designing are provided to women for enhancing total capability.
Women Grievence Redressal Cell and Anti Harassment Cell are very
effectively functioning in tB campus.

47.21 per cent of the UG students opt higher education and another
11.38 percent are placed with some companies immediately after completing
their degree. Number of campus placements is increasing year after year and
the awerage salary offered is also moving up.

The mega PTA meeting is a unique practice of our institution which is
extremely useful in sorting out the learning and other difficulties of the
students. The elected students union of the college plays a piot#ainr
organizing and executing the-carricular activities of the college. Students
are given membership in various official bodies including IQAC, Library, and
Advisory Committee.

CRITERIA VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

The collegemanagerent takes the leadership role in the effective
implementation of the teachinigarning process and the student support
programmes. The governance and management of the institution are extremely
democratic and leadership is participatory. The college fraimgmlicies in
tune withits stated vision and missioft has a Central Governing Board,
Local Governing Board, a Manager and the Ppakat the top management
level. Former principal of the college Dr. ME Kuriakose had been in the
syndicate of the pant University.

Internal Quality Assurance Cell of the college is playing a pivotal role
in the development of quality related policies in the institution. All serious
issues are discussed at the staff meeting to ensure proper communication and
involvement of all the staff Every year a management team consisting of the
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manager and members of the local governing board visit the college and all
the departments to assess their performance.

Our quality policy is enshrined in our mission and visstetements. It
is embodied in every activity and every plan undertaken by the institution. The
founding fathers of the institution have designed some long run policies
regarding the conduct of the institution and delivery of its services to the
community.The foundations for all policy changes of the institution are based
on those deigned by our visionary leaderSince the most important stake
holder of an education institution is the student community, the views of the
students, parents and alumni areegi due care-ormal andnformal methods
are followed by the teachers to collect the views of the students.
Representatives of the students, student union members and student leaders of
various sub units of the college express their views on seriousrsnatte
Suggestions and comments offered by alumni and parents are also given due
consideration for framing new policies.

The IQAC of the college discuss in detail about the policy changes
required or the need for new polices, considering the suggesti@isstdke
holders. The decision regarding this is forwarded to the staff council, which in
turn will discuss the issue seriously and make suggestions to the governing
council which is top authority to decide upon policy.

We have Grievance Redressal Gefl students and staff. There is also
a Womends Cell to ook into any matters
been reported so far. The College is peaceful and there exist a deep student
teacher relationship. A wide range of staff development progranmokiding
leadership trainings and annual conferences were organised for faculty
members as well as administrative staff. The teachers are encouraged to attend
orientation/ refresher programmes conducted by various academies of national
and internationalmportance. The teachers of the college are also directed to
participate in national and international seminars as possible, without affecting
the primary duty of teaching. The faculty members are also motivated to take
up major/ minor projects. The ingttion provides infrastructural facilities to
teachers for carrying out research work. The management is very
compassionate and accommodative towards the facullybmer s & r equest f
availingFDP.

The college has an institutional mechanism for effeciine efficient
deployment of financial resources. The Management of the institution has its
own mechanism to monitor the allocation and utilization of funds sanctioned
by various funding agencies. The Management has appointed a local
governing board to motar the financial affairs of the institution in addition to
the internal arrargments.

CRITERIA VII: INNOVATION AND BEST PRACTICES

The college has made many efforts to stabilize the up gradation of
nature not only in the campus but the selected areas where its extension
activities are going on. It is an ebfwendly area with different kinds of trees.
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The college has conducted Greeudft with the help of Tropical Institute of
Environmental Studies [TIES]. Separate waste bins are placed inside the
campus for the disposal of baegradable and other wastes. Tree saplings
were planted every year in the campus and nearby areas. We peoptastic

free campus by creating awareness on green campus among the college
community. Vermicompost unit converts the biodegradable wastes into
fertilizers and the manure so developed is utilized domestically. Several
measures have been taken to keap @ampus ecdriendly such as all the
trees in the campus are accounted and protected by putting tag bearing its
botanical and local name, cultivating vegetables in spare land following
organic farming method, and maintaining butterfly gardens etc.

The wollege is producing @KV of electric energy by tapping solar
energy by erecting solar plants with the financial support of ANERT. We have
a rain water harvesting dgsn with a storage capacity of08,000 litres,
which is an alumni sponsored project. Tlodlege is planning to have more
such systems in future for which the PTA is trying to identify sponsors.

The campus to community programme aims the uplift the quality of
life of the people around the College. Keeping in mind this objective, various
activities like support to Ashakiran, support to Local Self Government bodies,
Blood Donation Club, Shelter for the Poor, Home for Our Family Friend,
Adopted Village, Reovation of Taluk Hospital etc.are undertaken by
different groups of students, teacherginahi and PTA. Student Support by
stakeholders is another best practice adopted by the college and includes
schemes like Student Adoption, Alumni Sponsored Scholarships, Scholarships
by the Retired Staff etc. Remembering the alma mater and coming back to he
cherishing the past experience, sharing their success stories with present
generation of students and supporting the college community in general and
the poor in particular by the alumni is the indicator of excellent student
teacher and institutional Iegionship. This is a never ending story of culture
inculcated by the College through strong bonding between the minds of
students and teachers.
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SWO

C Analysis

Strength

Weaknesses

fPopular among people as a cent
of excellence in higher education

Well qualified and dedicated
faculty

fVibrant and disciplined students.

fPolitics-free campus.

1Good demand for all the
programmes offered by the
college

fRural locatiorenvironment
friendly and pollution free
campus.

1 Falling number of
seniorfacultymembers.

1 Lack of academic flexibility

1 Delay in curriculum reforms.

1 Insufficient number of no
teaching staff.

1 Lack of collaborative research

1 Hilly and remote location

1 Lack of interdisciplinary and
twinning programmes

1 Lack of academiindustry
interface

fiCalm and peaceful atmosphere i

Opportunities

the campus

TExcellent performance of studen
in university examinations

fVery good infrastructure for
teaching, learning andsearch.

fiConveyance facility for staff and
students in the bus owned by the
college.

fHealthy teacher student
relationship.

fResearch centre in Commerce
with highest number of research
scholars in M G University.

{Strong and supportive PTA and
Alumini associabn.

TActive and socially sentizied NS§
NCC, Blood donation club and
womencell.

fAdequate infrastructure facility fg
sports and games.

fHostels for girls and boys.

fWell structured student supportiy
programmes and aeuh courses.

fAutomated library with
INFLIBNET and N-List access.

1Opportunity for exposure to
students through extracurricular
programmes and intercollegiate
programmes.

1 Department of Chemistry and
Department of Economics to b
elevated as Po&raduate
Department.

1 Department of Zoology may b
raised as a research centre

1 More faculty members can be
registered for PhD and apply
for research projects.

1 Scholarships and endowments
instituted by the alumini
associations and the associati
for retiredteachers helps to
reduce the economic imbalace
among students.

1 More vocational programmes
can be introduced

1 Can adopt more villages for
extending outreach programm

9 Rural location brings the
college the scope for more
campus to community
programmes whickwill
enhance the social commitme
of the students.

1 Opportunity for industry
interaction and collaboration
for high end research.

Chall

enges

fFinancial constraints for
infrastructure and developments
requirments.

fiLimitations to introduce skill
oriented and vocational
programmes.

T Declining number of male

T Delay in the timely updation of
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teachers andtudents.

fRural location prevents the
recruiting agencies to come ove
to the college for campus
placements.

programmes offered by the
college.

T Difficulties in the establishmen

of new industrial linkages.
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Profil e of the College

1. Name and Address of the College:

Name: KURIAKOSE GREGORIOS COLLEGE
Address: PAMPADY
City: KOTTAYAM
Pin: 686502 | State: | KERALA
Website: www.kgcollege.ac.in
2. For Communication:
Designation Name Contact E-mail
Numbers
0:04812508212
Principal Dr. Sherly Kurian R:04812432988 |sherlykurian1234@gmail.com
M: 9961274087
0:04812505212
VicePrincipal|Prof. Suma P. Aney Mathe] R:04812456043 |sumapaneymathew @gmail.co
M: 9495336367
Steering 004812507212
Committee |Dr. Mini Joseph R:04812441204 |minijkgc @gmail.com
Co-ordinator M: 9495446932

3. Status of

the Institution;

AffiliatedCollege
ConstituentCollege
Anyother(specify)

4. Type of Institution:
a. ByGender

i
i.
i
b. BySh
i
i.
i

ForMen
ForWomen
Co-education
ift

Regular

Day

Evening

5. ltis arecognized minority institution?

Yes
No

If yes specily the minority statts
(Religious/linguisti¢anyothe
ard providedocumentary evidence:
(See Annexure)
6. Sources of funding:
Government
Grantin-aid

Religious
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Selffinancing \%
Any other
7. a. Date of establishment of the college : 14/09/1981
b. University to which the collge is affiliated or which governs the
college: Mahatma Gandhi University Kottayam

c. Details of UG Crecognition
Under Section| Date, Month& Year Remarks (If any)
2(f) 04/02/2000
12(B) 04/02/2000

(See Annexure)
d. Details of UGC recognition /approval by statutory/regulatory bodies
other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCl etc.): NIL

8. Doesthe affiliating universily Act provide for confermemnof autonony (as
recognizedy the UGC), on its affiliated colleges?

Yes No[ |

If yes, has the College applied for a vailing the autonomous status

Yes[ | No

9. Is the college recognized?

Yes No[ ]

a. By UG Casa College with Potential for Excellefi€C&E)?

Yes[ | No
If yes date of recognition
b. For its performance by any other government alagency?

Yes[ | No[ V

If yes, Name of the agency

Date of recognition:

10. Location of the campus and area in sg.mts.:

Location* Rural

Campus area in sq. mtg 55846.85g mts(13.80 acres)
Built up area in sqg.mts. | 9695.92 sgq mts

11. Facilities availableon the campus(Tick the available facility and
provide number srother details atappropriateplaces) or incase the
institutehas aragreementvith other agencies using any of the listed
facilities provide information on thefacilities coveredunder the
agreemertt

Facilities Yes | Number

Auditorium/seminar complexwithinfrastructura Ifac
ilities

Auditorium V 2

Seminar Complex V 4
Sports facilities

Play ground V 2

Swimming pool
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Gymnasium v [ 1

Hostel

*Boysd host el \%
Number of hostels 1
Number of inmates 8
Study hall, Living rooms, Toilets, Common room, Prayer hall,
Kitchen, Mess hall, Courtyard, and Telephone.

*Girl 6s host el \%
Number ofhostels 1
Number of inmates 45

Facilities (Mention available facilities)
Study hall, Living rooms, Toilets, Common room, Prayer |

Kitchen, Mess hall, Courtyariplar water heatefTelevision, Telephone

*Wor king Womends host el

* Residential facilities for teaching and r@aching staff

| * Cafetera v

* Healhcente Y
Additional Details:

The college has an agreement with Homoeo clinic
Ashakiran, nearby palliative care unit run by same management
facilities covered are:

Firstaid V | Inpatient V Emergengcare V
Ambulance | V | Outpatient V | Palliative care \%
Health CentreStaff :

Quialified Doctor Full Time \Y Part Time \Y
Qualified Nurse Full Time \Y Part Time \Y

* Facilities lik e banking pod office,bodk shops

* Transpot facilities (College Bus)

*  Anima house

* Biologicd wase disposalVermicompost)

* Generator facilitfGenerators:2 Units82.5KV, 15KV)
*Facility for regulation of electricity (UPS)

* Solid wase managemeriacility

* Wase wateg management

* Wata harvestingRain water harvesting) \%
12.Details of programmes offered by the colld@ive data for current
academic year)

<

< <K<

g £

() [l %‘ o C

£ 8|06 ¢ S| o
X : s 25|58|Beg ok
S 3 3 B Ee|2 3|§38|2E
S~ S 3 |Yg¢ g B=82%

o 5= =5 (% g
Under BA. Economics 3years| +2 | Eng| 120 | 112
Graduate | BCom. 3years| +2 | Eng| 120 | 118
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BSc Chemistry 3years| +2 | Eng| 60 46
BSc. Physics 3years| +2 | Eng| 72 58
BSc. Zoology 3years| +2 | Eng| 72 60
BA. English

(Self Financing) 3years| +2 | Eng| 48 36

BBA

(Self Financing) 3years| +2 | Eng| 180 | 116

MCom. 2 years| UG | Eng 30 30
Post MSc. Zoology 2 years| UG | Eng 24 21
Graduate | MSc. Physics
(Solf Finéncing) 2 years| UG | Eng| 40 | 40
PhD Commerce PG | Eng| 40 36
- Beauty Therapy lyear | +2 | Eng 50
g:l:trlzgite Tally lyear | +2 | Eng 24
(Add-On Creative
Courses) Communlcqtlonand lyear | +2 | Eng 20
SpokenEnglish
uG
Diploma
PG
Diploma
Any
Other
*Eng 7 English

13.Does the college offer sefinanced Programmes?

Yes No[ |
Ifyes, how many?

14.New programmes introduced in the college during the last five years

if any?
Yes No[ |
Ifyes, how many?
15.List the departments:
Faculty Departments UG PG Research
Chemistry \%
Science Physics V \
Zoology V V
Arts Economics V
English V
Commerce Commerce V V V
Management Management V
OrientalLanguages
Any other Physical Education
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16.Number of Programmes offered under

a. Annualsystem NIL
b. Semestersystem 10
c. Trimestersystem NIL

17.Number of Programmes with

a ChoiceBasedCreditSystem 7
b. Inter/MultidisciplinaryApproach NIL
c. Credit andSemester System 3

18. DoesthecollegeofferUGand/orPGprogrammesinTeacherEducation?

Yes[ | No
Ifyes,

a. Year of Introduction of the programme(s) and number of batches that
completed the programme

b. NCTE recognition details (ifapplicable)
Notification No.: Date
Validity:

c. Is the institution opting for assessment and accreditation of Teacher
Education Programme separately?

Yes[ | No

19. DoesthecollegeofferUGorPGprogrammeinPhysicalEducation?

Yes No
Ifyes,

a. Year of Introduction of the programme(s) andmber of batches that
Completed the programme

b. NCTE recognition details (ifapplicable)
Notification No.: Date
Validity:

¢ Is the institution opting for assessmerand accreditatio of Physica
EducationProgramme separately?

Yes[ | No

20. Number ofteaching and neteaching positions in the Institution

Teaching faculty Non-
Positions Professol Associatg Assistant | teaching| Technical
Professor Professor| staff staff
M| *F[*M | *F [*"M | *F | *M | *F
Sanctiond by the
UGCMniversity/
State Government 2147|146 2 2
Recruited
Yd to recruit
Sanctiond by the
Management/
societ or other 4 118! 31| 3
authorizedbodies
Recruited
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IYe to recruit L [ [ ] | L[] | |
*M -Mal e*F -Female
21.Qualifications of the teaching staff:

. e Professor Associate Assistant Total
Highest Qualification Professor Professor
*M | *F [*M | *F [*M | *F
Permanent Teachers
D.Sc./D.Litt.
PhD. 1 13| 2] 3 9
MPhil. 1 1 1 3
PG 51]10| 15
Temporary Teachers
PhD. 1 1
MPhil. 3 3
PG 3 |15| 18
Part-time teachers (Visiting Faculty
PhD. 1 1
MPhil. 1 1
PG

*M -Mal e*F -Female
22. Number of Visiting Faculty/Guest Faculty engaged with the Coll2ge:

23. Furnish the number of the students admitted to the college during the last
four academigears.

Categories Yearl Year2 Year3 Year4
*M *F *M *E *M *E *M *E
SC 8 16 5 13 8 15 11 16
ST 1 1 0 2 0 2 1 3
OBC 13 28 12 39 14 38 22 33
General 63 64 51 75 35 79 57 79
Others 2 6 2 13 5 13 12 13
Total 87 | 115 | 70 | 142 | 62 | 147 | 103 | 144

24. Details orstudents enrollment in the college during the current academic year:

Typeofstudents UG | PG [M.Phi.|PhD. | Total
Studens from the same
Stake where the collegeislocated 201 | 47 8
Studens from othe states of India 0 0 0
NRI students 0 0 0
Foreig students 0 0 0
Total 201 | 47 8

25. Dropout rate in UG and PG (average of the last two batches)
| Under Graduate | 25% | Post graduate | 0% |

26. Unit Cost of Education
(Unitcod=total annualrecurring expenditue (actua) divided by total
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numbe of studentsenrolled)
(a) including the salary component Rs: 60730.4(
(b) excluding the salary component Rs: 5488.89

27. Does the college offer any programme in distance education mode (DEP)?

Yes[ | No
Ifyes,

a) Is it a registered centre for offering distance education programmes of
another University
Yes[ | No| |
b) Name of the University which has granted such registration:
¢) Number of programmes offered:
d) Programmes carry the recognition of the Distaadacation Council.

28. Provide Teachestudent ratio for each of the programme/course offered

SI.No Programme Ratio
1 BA. Economics 1:40
2 BCom 1:14
3 BSc. Physics 1:24
4 BSc Chemistry 1:20
5 BSc Zoology 1:12
6 MCom 1:04
7 MSc. Zoology 1:04
8 BA. English 1:6
9 BBA. 1:36
10 | MSc. Physics 1:10

29. Is the college applying for Accreditation:
Cycle 1| | Cycle2[V]  Cycle3[ | Cycle 4] |
Re-Assessment [ ]
30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re
assessment only)
Cyclel:04/09/2010Accreditation ResultBGrade with 2.86 Points
*Kindly enclose copy of accreditation certificate(s) and peer team
report(s) as an annexurgSee Annexure)
31. Number of working days during the last academic year. 230 Days

32. Number of teaching dayduring the last academic year: 218 Days

33. Date of establishment of Internal Quality Assurance Cell (IQAC):
04/06/2010

34. Details regarding submission of Annual Quality Assurance Reports

(AQAR) toNAAC.
AQAR (i) 20107 11 20/12/2011
AQAR (i) 20117 12 18/12/2012
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AQAR (i) 20127 13 25/01/2013
AQAR (iv) 20137 14 01/07/2015
AQAR (v) 20147 15 05/07/2016
AQAR (vi) 20157 16 27/03/2017

35. Any other relevant data (not covered above) the college would like to
include. (Donot include explanatory/descriptive informatid):
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CRITERIA -WISE INPUTS
CRITERION I: CURRICULAR ASPECTS

1.1  Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectives of the institution, and
describe how these are communicated to the students, teachers, staff and
other stakeholders.

Kuriakose Gregorios College, Ppady, situated on the lush green
Kilimala Kunnu, hardly a kilometre southwest of Alampally Junction, is a
unique temple of higer learning in many respects. Being iastitution that
strives towards excahce with indefatigable zeal, Kuriak@&egorios
College had itsbeginnings, way back in 1981 he last thirtysix years
witnessed the sucse saga of the college. Today Kuriakose Gregdmitege
has acquired fame and name as one of the best colleges under Mahatma
Gandhi University.

Motto of the College
AWe change | ives by making dr eams

Vision of the College

fiTo become a centre of academic excellence by imparting quality
educatiom: Being located in a rural village, named Pampady, the college tries
to impart quality education to pdegrom rural backward areas and to become
an institution of academic excellence. The college intendsatsformthe
lives of youth through quality education.

Mission of the College

fiTo develop the physical, spiritual, intellectual, moral, and aesthetic
power of the students so that they may transform themselves into intellectually
trained, morally upright, socially committed andrgpally inspired men and
wo meno

Objectives of the College

1 To act as an agency to impart value based education to gspétially
from rural background.

1 To provide good quality education to young men and women, enhance
their capability to compete in this challenging world.

1 To train the young men and womehe skills required to live in a society
with peace and harmony

1 To motivate students to come up with innovative ideas to solve the
problems faced by the society.

1 To provide intellectual, emotional, cultural and physical training to young
men and women to become responsible citizens with discipline, integrity
and social coomitment.

1 To ensure gender equality, promote the spirit of democracy and human
values among young men and women.

T Inculcate the spirit of social service among youth, by providing
opportunity for campus to community initiatives.

c ome
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1 Support the local bodies iresolving social problems and to act as a
supporting institution in issues like public health, illiteracy and financial
inclusion.

1 Develop young leaders with positive and forward looking attitude

The mission and vision of the college are communicated tiousa
stake holders through publishing the same in the web site, newsletter and
prospectus of the college. The college magazine published by the college
union is also used for communicating our mission and vision. The vision and
mission statements of theltege are permanently displayed in the campus.

The PTA meetings held in all semesters is an excellent venue for
communicating our vision and mission. All plans and policies of the
organisation are strictly based on our vision and misdibaMeetings of the
staff membersare also utilised for communicating the vision and mission
among the staff members and motivate them to come up with plans in line
with this. Annual alumni meeting held in the college is also utilised for
reminding the former studentsali the vision and mission.

1.1.2 How does the institution develop and deploy action plans for
effective implementation of the curriculum? Give details of the process
and substantiate through specific example(s).

Kuriakose Gregorious College, being afilated college, follows the
curriculum designed by Mahatma Gandhi University. Even so, efforts are
made within the limitation of the prescribed framework, to complement the
curriculum wherever felt to be necessary.

1 Five of our teachers were in the Board of Studies of the University who
have played a vital role in curriculum reforms taken place in our
university. All the five members have also playedkey role in the
implementation of curriculum in the college and aher affiliated
colleges.

1 Experts from board of studies of the university are also invited to provide
inputs regarding the revised curriculum. Teaching representatives from all
the departments have also participated in curriculum revision workshops
organised by the university.

1 At the beginning of the year, the IQAC of the college develop an academic
calendar in consultation with the calendar of the university to decide in
advance the curricular and extarricuar activities of the college.

1 The academicalendar proposed by the IQAC is discussed in the staff
council of the college before it is accepted for implementation. It is the
responsibility of the staff council to implement the curriculum in
accordance with the regulations of the university. Thedf stouncil
appoints a committee to frame general time table for the college, another
committee to organise internal examinations and yet another committee to
supervise and coordinate the continuous evaluation process.

1 The decisions taken at the staff noih are communicated to the teaching
and non teaching staff in their separate meetings to ensure transparency
and democracy. Department level meetings are organised by the concerned
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heads of the departments to make plans regarding the implementation of
the curriculum in their departments.

1 Department level time table is prepared in line with the general time table
and the university guidelines. Responsibilities are assigned to teachers to
ensure that the curriculum is implemented properly and there ismo ¢
between the realities and the plan.

1 Monthly staff meeting is conducted to discuss the progress and to identify
the problems encountered.

1 Members of the teaching staff prepares teaching plans for each course
he/she is dealing and submit it to the hefathe department.

1 End semester examinations scheduled by the university are conducted by
the examination committee of the college. Vxace and practical
examinations are also conducted according to the directions of the
university.

1.1.3 What type of support (procedural and practical) do the teachers
receive (from the university and /or institution) for effectively translating
the curriculum and improving teaching practices?

Being an affiliated institution, the teachers get a lot of support from the
parent university in terms of guidelines and practical training.

1 Curriculum revision workshops are organised by Board of studies and
teachers are invited to participate in it. Experts in curriculum design and
development used to lead different sessiond @e teachers from our
college get the opportunity to interact with them.

{1 Academic council members and the members of the board of studies are
kind enough to clarify doubts of the teachers at any time. This give and
take policy of the university helps lat in the effective translation of
curriculum in our institution.

1 The orientation and refresher courses organised by thdemoa staff
colleges provide ani@ opportunity for our staff to learn innovative
teaching methods, experimental methods and argosex to
methodological issues in teaching and learning. 14 of our faculty members
have participated in Orientaion Programmes and another 4 in Refresher
Programmes organized by various Academic Staff Colleges.

1 The college offers all sortef facilities ard support required for the
effective translation of the curriculum designed by the parent university.
Physical facilities required for the translation of the curriculum like,
computer labs, internet facility, experimental labs, seminar halls etc are
made &ailable to the staff as per their requirement.

1 The college also organise seminars and workshops on emerging areas and
the staff as well as students get the opportunity to interact with the experts.
In addition, the managing agency of the college alsarosg faculty
development programmes for teachers belonging to different colleges
under its management.

Faculty Development Programme Organised by the Managing Agency

Sl venue Date No of teachers
No Participated
1 | M D College Pazhaniji December 20, 201( 25
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2 | Baselius College Kottayam December 17,2011 37
3|St Marybds Col | (January5, 2013 32
4 |St Cyril 6s Col |January18,2014 35
5 | Retreat Center, Pampakkuda | May 1617 ,2014 15
6 | K.G College Pampady January 17, 2015 42
7 gg:ﬁg'r'l‘;?;fhﬁg'ege January 23, 2016 40
8 | Baselius College Kottayam January 21, 2017 42

1.1.4 Specify the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on the

curriculum provided by the affiliating university or other statutory

agency?

1 The Mahatma Gandhi University has restructured undergraduate and
post graduate education with the introduction of Choice Based Credit
and Semester system (CBCSS) and Credit and SemestemS{$S)
for effective transaction of the curriculum.

1 The institution has organized various orientation programmes for the
teachers, students and parents. Such programmes disseminate the
requirements of the revised curriculum and contribute positively
towards equipping the faculty and students.

1 The staff council in consultation with the IQAC of the college makes
plans for effective curriculum delivery.

1 Monthly staff council reviews the progress of curriculum delivery and
tries to identify the practical fficulties faced by the staff in delivering
the curriculum.

1 Eminent professionals in different fields are invited to the college and
the interaction with them enables the staff and students to understand
the latest realities.

1 Workshops are also organisgddifferent areas to train the staff and
students in emerging areas.

{ Different committees for the conduct of external and internal
examinations are formed to ensure the smooth conduct of the
examinationsThe Principal of the college convene meetings ladse
committees and make detailed plan for the same.

A special team is constituted to ensure that internal continuous
evaluation of the students is happening according to the plans. It is the
responsibility of the team to ensure that internal markstuafents are
uploaded to the university data base well before the due date.

1 The college and the teaching faculty have taken many initiatives for
effective delivery of the curriculum. The faculty is trained by the in
house faculty proficient in computerscainformation Technology to
make them familiar with the use of computers so that they are able to
use modern technological resources like the Internet, Projectors, and
LCDs to supplement classroom lectures.

1 The students are taken for educational tourghdwstrial/trade fairs,
exhibitions and places of historical importance to provide them first
hand knowledge of various aspects.
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1.1.5 How does the institution network and interact with
beneficiariessuch as industry, research bodies and the universityn i
effective operationalisation of the curriculum?
Industry

The college has set up a career guidance and placement cell which
maintains professional relations withe representatives dhe industry. The
HR managers of various companies are invited tocibléeege campus to
interact with the students. The students of various departments of the college
are taken for industryrelated visits from time to time to keep them acquainted
with the latest developments in the economy.

Research Bodies

1 The institutionpromotes faculty and students to carry out their research
work in reputed industries, research organizations and research centres.

1 Post Graduatestudents are encouraged to carry out their project work at
reputed research institutions like CMFR(Central Marine Fisheries
Research Institute) Cochin, TIESTropical Institute of Ecological
Sciences )Manarcad, CMFRThoothukudy, KUIDS (Kerala University of
Fisheriesand Ocean Studiesfochin, Regional Agricultural Research
Station KumarakomlSRO VSSC Vishveswasarya Museum Bangloesd
Planetarium Trivandrum.

1 The departments collaborate with various organizations for carrying out
the research work of faculty members and students. This enables students
to acquire the skills necessary to handle advateguologies and make
them more employable

University

The faculty members acting as members and ChairBeard of
Studies provide a good link with the parent university regarding the
operationalisation of the curriculum. The policies formulated at tineetsity
level regarding oprationalisation of curriculum are thus easily communicated
to the staff. The faculty members keep in touch with their counterparts at the
affiliating university and receive latest information regarding their respective
subjects Former principal of the college, Dr. ME Kuriakose, had bieetne
syndicate of MG University.

Faculty participation in Board of Studies
SIl.No. Name & Department
Dr. P N Harikumar, Commerce
Prof. Suma P Aney Mathew, Economics
Prof. K JCherian , Politics
Dr. Manu Oommen ,Zoology
Dr. Sherly Kurian , Malayalam

S ESIEC N

1.1.6 What are the contributions of the institution and/or its staff
members to the development of the curriculum by the university?
(Number of staff members/ Departments represented on the Board of
Studies, student feedback, teacher feedback, and stake holder feedback
provided, specific suggestions etc.)
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Theaffiliating university has a system to solicit recommendations from

its affiliated colleges regarding curriculum design.

1 Five teachers belonging to different discipline represent the college in
Board of Studies of MG University, who regularly participatethe
process of curriculum design.

1 The Principal of the College, Dr. Sherly Kurian is the Chairman of
Board of Studies in Malayalam. Our teachers also participate in
discussions relating to curriculum design and in workshops conducted
by the university Whenever they find that the syllabus needs
modification to meet present trends, they communicate their ideas
concretely to the respective members of the Academic Council through
the principal of the college.

1 The members of the faculty often brainstornd afiscuss amongst
themselves the relevance of the syllabus designed by the affiliating
university.

1 While recommending or forwarding suggestions to Academic Council,
our teachers routinely take into consideration feedback from students as
well as faculty 6 various departments. It has been a regular practice of
the college to depute senior faculty to meet students in classrooms as
well as informally outside the classroom to elicit informal feedback.

1 Feedback provided by the alumni who have completed tbgrammes
of this university and have gone for higher studies is collected during
alumni meetings and informal conversations and the same will be
presented in the curriculum design workshops.

1 Opinions expressed during parent visits as well as the repont thre
administration are also taken into consideration while forwarding
suggestions to the Academic Council.

Faculty participation in Curriculum Review Meeting

I\Sll.) Name of Department Venue
. Workshop orCBCSS by M.G
1. | Dr. Anila Kumary K.S Zoology University in Dec 2011
, Workshop on CBCSS by M.G

2. | Ms. K.J Lilly Zoology University in Dec 2011
Workshop on Curriculum

3. | Ms.Preethy Saira Philip | Economics | Review by M.G University in
March 2011
Workshop orCurriculum

4 | Ms.Preethy Saira Philip | Economics | Restructuring by M.G
University in July 2016
PG syllabus Revision workshop

5. | Dr. Roy Mathew Vettoor| Commerce | organised by M.G University in
March 2016.
PG syllabus Revision workshop

6. | Mr. Vipin K Varughese | Commerce | organised by M.@niversty in
March 2016.
UG syllabus revision workshop

7. | Mr. Aby T Alias Commerce | organised by M.G University in
March 2016.
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8. | Mr.Wilson C Thomas

Commerce

Workshop on syllabus revision
by M.G Universityin February
and March 2017

1.1.7 Does the institution develop a curriculum for any of the courses
offered (other than those under the purview of the affiliating university)

by it? |f 0yes b,
development, and planning) and the aarses for which the curriculum has

been developed.

g i(VieN eattselst easi  )se nafo , t dee sp @

Yes, being a constituent college of M.G University, the extent of our
autonomy is limited. The college does not enjoy the freedom to frame its own
curriculum for any of the PG or UG programmes. But théegel is offering
three UGC aided add on courses for which the curriculum has been designed
by the concerned departments of the college
The college offers the following UGC Sponsored Awd course to the

students,

1 Tally (Dept. Of Commerce)
1 Beauty Therapyept. Of Chemistry)
1 Communicative English (Dept. Of English)

Need Assessment

Programmesare introduced based on tmational and global level
demand. Requirements of the recruiters, opportunities in the job market and
gap identified in the curriculum designed by the university are considered in
the development of add on and bridge programmes. Add on courses and
computer courses are arranged based atengporary relevance and opinion
of existing and former students so that they can compete with students from
other institutions in recruitment and interviews.

Design

The curriculum of the addn courses are designed by the concerned
departments after studying similar programmes in reputed institutions. Faculty
members in the host departments have studied the requirements of the industry
throughinformal discussions wit people belonging to the concerned industry.

Development

After finalising the curriculum design, the detailed content of the
curriculum is developed by the staff members in consultation with
practitioners in this field. The curriculum so developed val@ated by an
independent team of experts belonging to the concerned industry. The
curriculum so prepared for the add course is placed before the staff council
for getting the approval for submission. The proposal for the programme is
then sent to thaffiliating university for its approval and finally it is forwarded
to the University Grants Commission for funding. The syllabus of bridge
course is prepared and approved in the college itself.

Planning

The programme coordinator of each course plansintiag, duration,
examination pattern etc in consultation with the head of the department.
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The curriculum designed by the university will have some gaps and emerging
areas of development may not be incorporated in the curriculum. As a part of
the curricuim enrichment programme, the college has organised some talks,
seminars and workshops.

1.1.8 How does the institution analyse / ensure that the stated objectives of
the curricula are achieved in the course of implementation.

1 Continuous monitoring of thacademic performance of the students
through continuous evaluation system

1 Observing the performance of students in seminars and presentations

1 Reviewing the progress of the syllabus at various meetings

1 Internal examinations are conducted and evaluatédeatiepartment
level and suggestions for improvement are given by the faculty
members.

1 The projects undertakeby the studentsas part of the course in
various prominent institutions is an evidence for their research
orientation.

1 The project work of theirial semester UG and PG students are
submitted to the University and are evaluated by external examiners.

1 Result Analysis of internal and external examinations is conducted at
the departmental level and in the council meeting to assess the
performance oftte students.

1 Feedback from parents, stake holders and students are collected and
analyzed periodically.

1 By monitoring regularity in attendance.

1.2  Academic Flexibility
1.2.1 Specifying the goals and objectives, give details of the certificate/
diploma/skill development courses etc offered by the institution.

The curriculum designed by the parent university gives more emphasis
on theoretical understanding about the programmes offered. But in the job
market candidates are required to possess some skills argaiot seriously
cared in usual educational programme. Students who have attended some
campus placement drives, former students and prospective employers are
giving us the feedback that additional skills are required to make the students
employable. Theweb sites of ofine recruiters are also a good source of
information about the skills required for employable candidates. Keeping in
view the requirements, the college offers some add on programmes and skill
development programmes to the students.

The college provides opportunity to the studemds listen to the
professional career counsellors like TIME, Career Launcher etc. to improve
their understanding about employment opportunities and the skills to be
possessed by them. Additional Skill AcquisitiBnogramme (ASAP), a skill
development programme of the government of Kerala is also available in the
college.

Electronic accounting is an emerging area of employment which
requires specialised training on Tally ERP and other internationaleef
packayes. Realising the heavy demand for candidates trained in Tally ERP, the
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college has developed curriculum for a programme and applied for financial
support from the UGC. Considering the strength of the proposal and the
innovativeness, UGC has supported tb#éege for offering an addn course

in Tally ERP 9. Students from any discipline can join in this programme.
Successful completion of the programme for one year enable the student to get
a certificate and successful completion of the programme for éarsyield a
diploma and if the student completes the three year programme will get an
advanced diploma. The university is planning to upgrade the advanced
diploma into a degree programme.

Realising the importance of creative communicatitve, Pepartmen
of English is offering an addn programme in Creative communication and
spoken English. Since many of our students are from ruratd¢rackd and
did their schooling in Malayalam medium schools, necessitates special
training in communicative English. €hcourse is definitely helping the
students a lot by improving the confidence level to attend interviews and
group discussions.

Department of Chemistry is offering an adid programme on Beauty
Therapy, a job oriented programme which helps the studergartowhile
they are learning.

UGC Sponsored Add on Courses offered by the College

315 Name of the course| Dept. Objectives
1. | Tally Commerce To impart knowledge on

computerized accounting
To equip the §g
while | earningd
To improve the communicative
proficiency of the students and
to make them competent in the
job market.

2. | Beauty Therapy Chemistry

Creative
3. | Communication and| English
Spoken English

In addition to the addén programmes, the college is offering a
certificate programme on Tally ERP 9 with the support of some external
agencies like NIIT and Grec.

1.2.2 Does the institution offer programmes that facilitate twinning/
dual degrees.
No such courses are offered so far.

1.2.3 Give details on the variousinstitutional provisions with reference
to academic flexibility and how it has been helpful to students in terms of
skill development, academic mobility, progression to higher studies and
improved potential for employability.

As an affiliated college, wera expected to follow the curriculum
framed by the university. There is limited academic flexibility for an affiliated
college. The syllabus for the end semester examination is pre fixed and
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decided by the university, where the institution cannot introdugghing
other than university syllabus.

There is little scope for academic flexibility at UG and PG level where
there is seminar and assignment as components of internal assessment. The
topics to be covered in this area and the way in which theseoabe t
communicated are not rigidly defined by the university. It gives scope for
some sort of flexibility to the teachers to comgwith innovative ideas and
incorporate some emerging and practical areas into the curriculum This
opportunity is being explted by our teachers to give special training on some
practical issues and collaborative learning of emerging topics.

Many teachers are practicing collaborative learning in areas of recent
developments which are not included in the syllabus. Some hriitadents
are exposed to emerging areas by providing reference materials and they are
encouraged to make a presentatiornthe topic in the form of seminar. This
gives an opportunity for other students to learn about latest developments in
the topic. Thispractice keeps the students updated and motivated and it
ensures academic mobility, progression to higher studies and improved
potential for employability.

The College provides an opportunity to students for acquiring
additional skill through joining thASAP training programme offered by the
Government of Kerala. The ASAP provide multi skill training facility for the
students. Three UGC sponsored add programmes are offered by the
College to improve the skills and employability of the students.

1.2.4 Does the institution offers self financed programmes? If yes, list
them and indicate how they differ from other programmes, with
reference to admission, curriculum, fees structure, teacher qualification,
salary etc.
Yes, the College offers one PG and td@ programmes under the self
financingscheme.
Self financed Programmes

Programme Name of the Year of
Level Programme Commencement
PG MSc Physics 2004
BBA 2003
uG BA English 2015
Admission

Admission to these courses follows the specific nstipalated by the
university. The eligibility criteria for admission are similar to that of aided
programmes. The Centralized Allotment Process (CAP) of the affiliating
university consists of the single window system where students are ranked and
given adnmssion to institutions as per their choice. There is difference in the
pattern of distribution of seats under aided and unaided programmes (given in
the table below).

Curriculum



Many of our teachers in the self financing sine are NET qualified and some
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The curriculum designed by the university is adopted at UG and PG
levels irrespective of its nature. Aided and self financing programmes have the
same syllabus and curriculum. External evaluation is undertaken by the
university and internal evaluation by the college according to the norms laid
down by the university.

In aided stram, NET qualified post graduate is eligible for appointed
as assistant professor. But in self financing stream, a post graduate with a
minimum of 55 per cent marks at the PG level is eligible for appointment.

others have evequalified Ph D In aided stream UGC pay scale is applicable

where as in self financing stream, salasyfixed by the management in

accordancewith the government regulations.

Admission, Fees Structure and Tacher Qualification

Courses Admission Fee Per Teachers
Semester| Qualification
MSc Physics | 50% Merit( CAP) & Rs 22500 Minimum
BBA 50% Management 55% marks in
BA English Quota Rs 9000 PG

1.2.5 Does the college provide additional skill oriented programmes
regional

r el

evant to

and

details of such programme and the beneficiaries.

Yes.

gl obal

empl oy me

1 For capacity building of students, the College offers some skill
oriented programmes to increase the competency and efficiency of the
students in the job market.

7 Batch wise soft skill development programmes were organised at the

department level.

1 Final year students are provided with the soft skillintra
programme tonake thentit for job market.
1 All the three adebn courses offered by the college are meant for skill
development of the students.
1 Creative €ommunication and spoken English is meant for improving
the English speaking and writing capacity of the students
1 There is opportunity for acquiring additional skill through joining the
ASAP training programme offered by the government of Kerala. The
ASAP provide multi skill training facility for the students. Several
studentdavebenefited from thesprogrammes.
Skill Oriented programmes

Sl. List of programmes | Department | Associate Institution/ | Year

No. Resource person

1 Equity Education Economics JRG Securities Ltd 2010
Programme Pampady
Personality

2 Development College Career launcher 2011
Programme

3 Career Opportunity Commerce | Career launcher 2011
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4 Career Opportunity Commerce | Career launcher 2012
Traln_lngon Online Commerce | Geojit BNP Paribas | 2012
Trading

Ms. P.A Kochu
6 Career Opportunity Economics | Thresia 2013
Member Kerala PSC
Personality

7 Development Commerce Mr.George K Thomas 2015
programme
Civil Service , Mr. Alexin George

8 Orientation Economics IPoS ) 2015
Recent Trends in _ Dr. Sheena Shukkur

9 Higher Education Economics anoraple P.V.C M.G 2015

University
Dr. Preethy Pradhan
CareerOptions in . Deani Chitkara
10 . . Physics School of Health 2016
Emerging India )
Sciences,
Chandigarh
Dr. P J Varkey
An introduction to Civil . Rtd. HOD of Political
1 Service Examination Chemistry Science , SD College 2016
Kanjirapally
Dr. Binit Lukose, Post
Higher Studies . Doctoral Associate
12 opportunities in Physic Physics Cornell University, 2016
USA
Shri. C S Ashok
Seminar on Self , Kumar ,
13 Employment Chemistry Deputy Registrar (Rtd 2016
of Industries
Dr.Jimy
Ponnanakunnel
Career opportunities in : R&D Process
14 Chemistry Chemistry Development Chemist 2017
Senn Chemicals,
Switzerland
Dr. Francis Kuriakose
15 | Finishing Workshop Commerce Adjunct Professor 2017

National Law Institute

Bangalore

1.2.6 Does the University provide for the flexibility of combining the
conventional faceto-face and Distance Mode of Education for students to

choose

1.3

t he

cour ses/ combi
institution take advantage of such provision for the benefit of stdents?

No. In the present system of MG University, there is no provision to
combine conventional and distance mode of education together.

Curriculum Enrichment
1.3.1 Describe the efforts made by the institution to supplement the
Uni v e s €urricyltdbm to ensure that the academicpoganmesand

nst i tsgotldandmolijectivesare integrated?

nat.

on

of

t hei

r
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Mahatma Gandhi University has designed its curriculum based on its
vision and mission. Our college has its own unique objectives, the
achievement of which is notopsible by simply following the curriculum of
the university. Hence to ensure that, the noble causes for which our institution
is established are achieved through the following additional programmes
organised by the college:

71 Regular Prayer meetings were ganised under the leadership of
MGOCSM where all students, irrespective of their caste, attend. Guests
are invited to speak about the moral and spiritual aspects of youth.

foFast a meal Feast a Friendd i s
undertaken by # Kuriakose Gregorios family, where students and
teachers fast a meal in a week and the money so saved is utilised for
providing food to the poor. This programme enables the students to think
about the poor and marginalised.

7 Volunteers of NSS of HKriakose Gregorios college is supporting the
Grama Panchayat in conducting health survey, Literacy campaign etc.

1 Department of Commerce of the college has organised an awareness
programme on Goods and Services Tax for Local business men of
Pampady GramPanchayat

1 The college in collaboration with Canara Bank, Pampady Branch has
organised a seminar to popularise the concept of Jan Dhan Yojana among
the students. Many students have opened bank accounts through this
programme.

1 Department of Zoology of the college camtied a health assessment camp
for the rural households in pampady grama panchayat and fdrighe
school studentat MGM high school pampady and prepdrealth cards for
high school students.

A vermi composting unit is functioning in the coleegunderthe
supervision of the Bpartment of Zoology

7 Department of Chemistry has arranged soap production training for
students to inculcate entrepreneurship Isabritongthe students

{ Camps and seminars on voter awareness, Female Literacy, Prevention of
child labaur, blood donation, AIDS awareness, consumer awareness and
financial literacy and so on are organized from time to time under the
banner of NSS/ NCC and student societies of the college.

1 Various Add On, Certificate and Diploma courses provide additional
skills for self development and enable students to face the job market with
confidence.

1 The IQAC, Women Cell, and other such units plan and organize various
programmes to ensure the integration of the university curriculum with the
institutional goals andbjectives.

7 Inter collegiate competitions were organised by all departments. The
conduct of these programmes provides opportunity to the students to work
in group and to improve the leadership skills.

1 To inculcate the habit of cleanliness and gmndliness, students organise
campus cleaning programme, tree planting and practice organic farming.

1 Seminars , symposia, debates and workshops are organised regularly to
sensitise emerging social issues
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1 Teachers sensitize the students on issues suclgeader equality,
inclusion, environment and the like by holding talks/ discussions on
current affairs regularly.

1.3.2 What are the efforts made by the institution to modify, enrich and
organise the curriculum to explicitly reflect the experiences of té
students and cater to the needs of the dynamic employment market?

In the backdrop of structural limitations which prevent the college
from modifying, enriching and organising the curriculum to suit the
employment market, the college has tried to achiéne linkage with it
through several programmes.

The college has identified two different types of gaps in the
curriculum. One is the exclusion of dynamic and emerging developments in
the field of study and the other is the lack of skills essentiahtojab market.

The college has invited several experts from government, research institutions
and industry to talk about the emerging areas and their experience in
administration. These invited talks enabled the students to learn about the
latest developmnts. This series of lectures by experts really enriched the

curriculum.

Seminars, Workshops and Guest Talks Organised

Sl.

No Topic Department | Year

National seminar on application of statistica
1. | Techniques in commerce and managemen| Commerce | 2011

research
2. | Invited talk on Prospects of Apiculture Zoology 2011
3. | Consequences of Ozone layer depletion Chemistry | 2011
4. | Seminar on Nanotechnology Physics 2011
5 Doc_umentary Fllm Festival on Threats on Chemistry | 2011
Environment and its remedies
Invited talk on Aqua Culture Activities in
6. Vembanad Lake Zoology 2012
7. Facqlty Qevelopme_nt programme on Commerce | 2012
multivariate analysis
3. 12 day workshop on research methodology Commerce | 2012

and data analysis
9. | Invited talk onBiodiversity conservation Zoology 2012
Analysis of Adulterants and how to get

10. HACCP certification Chemistry | 2012
11. | Preventive Measures on various Epidemicy Chemistry | 2012
12. | How to manage Life Style Diseases? Chemistry | 2012
13. | Seminar on SigndProcessing Physics 2012
14. Semln_ar on Bioinformatick Tools and Zoology 2012
Techniques

- , 2013&

15. | 12 day workshop on statistical data analysii Commerce 2014
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National Seminar on Biological Conservatic

16. and sustainability: Issues and Strategies Zoology 2013

17, FDP on multivariate panel data analysis an Commerce 2013
modelling

18. | Pharmaceuticals and drug Synthesis Chemistry | 2013

19 | Seminar on Electronics in everyday life Physics 2013
UGC sponsored national seminar on

20. | multivariateanalysis in commerce and Commerce | 2013
management

21. | Invited talk on Diversity of Birds Zoology 2014

22. | Budget analysis Commerce | 2014

23. | Invited talk on Nanotechnology Physics 2014

24, ﬁgzl;catlons of Polymer Chemistry in variol Chemistry | 2014

25. | Seminar on Femtsecond Spectoscopy Physics 2014

26. | Seminar on Research Methodology Zoology 2014

27 Inyltgd talk on Blood Brain Barrier and Bra Zoology 2014
Injuries

28. | Special lecture on techniques of Pearl Cultf Zoology 2014

29. | Invited talk on Integrated Fish Farming Zoology 2014

30. | Invited talk on Sea Weed Culture Zoology 2014

31. | Workshop on SPSS (once in every month)| Commerce | 2015

32 Sem_lnar on Q_uesﬂonnalre designing& Commerce | 2015
Scaling techniques

33. State Ie_velsemma_r on derivate instruments Commerce | 2015
and Indian financial market

34, Seminar on Quark Gluon Sodenser, Faste Physics 2015
nearly Perfect

35. | Talk on Planning in Independent India Economics | 2015

36. Ig:)/l\';ted talk on Flagship Projects of Union Economics | 2015

37. | Seminar on The Evolution of Blue LED Physics 2015

38 Discussion on SocioEconomic Caste Economics | 2015
Census

30. An mtr_oductlon to micro scale analysis in Chemistry | 2015
Chemistry

40, One day seminar on prevention aywhtrol of Zoology 2015
Vector Borne Diseases

41. | Stress Management Chemistry | 2015

42. | Talk on Demographic Transition in India Economics | 2016

43, Workshop on Aqua Culture See_d productio Zoology 2016
Feed preparation and gear making

44. | Time Management Chemistry | 2016

45, Observatories across the Electromagnetic Chemistry | 2016
Spectrum

46. | India at Cross RoadsA Discussion Economics | 2016

47, Special talk on Venomous and Non Zoology 2016
Venomous snakes of Kerala

48. | Special talk on Fauna and Flora of Periyar| Zoology 2016
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Tiger Reserve

49. | Talk on Climate change and Aerosol Physics 2016

50. Discussion on ILO Survey regarding Wome Economics | 2016
at work

51. | Discussion on EU and BREIXT Economics | 2016

One daySeminar on Conservation of Naturg

52. and Natural Resources Zoology 2016

53.Ta|.k on 70 years of Economics | 2016
experience

54. | Discussion on Dalit Issues in India Economics | 2016

55. | Seminar on Renewable Energy Sources Physics 2016

56. | Applications of Quantum Mechanics Chemistry | 2016

57 States of matter with special emphasis on Chemistry | 2016

Solid State Chemistry
58. | One day technical training on lab instrumer, Chemistry | 2016

59. | Seminar on Climate change and aerosol Physics 2016
60. | Special talk on Migratory Birds Zoology 2016
61. | Discussion on Demonetization in India Economics | 2017
62. | Talk on Water Challenges in Kerala Economics | 2017
63. | Talk on Cashless Economy in India Economics | 2017

64. | Discussion on Trump and Globatonomy Economics | 2017
One day workshop on Biodiversity

65. Conservation and Management Zoology 2017

66. | Seminar on Applicable mathematics Physics 2017

67 Lecture on Biggest Global Challenges

| World Economic Forum

6. Seminar orMarian biology and research in Chemistry | 2016
southern Ocean

69. | Talk on Brain Chemistry Chemistry | 2016

Two day workshop on innovative practices

Economics | 2017

70. Chemistry | 2017
water resources management

71. | Seminar on GST Commerce | 2016

72. | Union BudgetAnalysis Commerce | 2017

73. | Kerala Budget Analysis Commerce | 2016

74. | One day Seminar on Plagiarism Commerce | 2016
Workshop on digital library and reference

75. | management (Mendeley) for research Commerce | 2016
scholars

76. Awareness programme on GST tbe Commerce | 2016

members of Merchant Association Pampac
77. | Entrepreneurial Development Strategies | Managemen| 2015
78. | Leadership Training Programme Managemen| 2014

Another area is skill development programmes organisedhby
college Programmes of ASAP is successfully organised in our college every
year and many of our students enjoyeelfruits out of it. Special skill training
programme for SC/ ST students by ASAP is also a wonderful idea to promote
the marginalised communities &ddition to ASAP, the college in general and
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departments in particular are providing training on communication, interview
technique, resume preparation, group discussion and so on.

Inputs from the lectures by eminent scholars, academic seminars,
worksh@s, career guidance, orientation programmes, training sessions, field
work and socie economic surveys also add to the enrichment of the syllabi.
The following additional facilities are provided to the students for their
development.

7 Language lab has beaxtensively used to impart training in language
skills and pronunciation.

7In order to enhance inter personal skills, team mamagt and intra
personal skills of studenggoup works and group projects are assigned.

1 To encourage ICT skills among studemismputer facilities with internet
access has been provided.

1.3.3 Enumerate the efforts made by the institutions tantegrate and the
cross cutting issues such as gender, climate change , environmental
education, human rights,ICT etc into the curriculum

Gender Issues

1 Around 60% of the total students and teachers are female and hence the
institution takes up a pivotal role in addressing social issues like gender
discrimination and disparity.

1 Women Studies and Empowering Cell has been functioning aciively
the college for the past several years. Counselling sessions are arranged
for girl students.

1 Gender awareness classes were arranged in which promising women
activist spoke.

1 Seminas on Women Empowermenteseorganised.

1 To look into the grievances of rfele students, the college has a
Womends Grievance Redressal Cell

fThe womends devel opment centre provide
napkin vending machine, incinerator etc. All necessary steps are taken to
promote the interests of the girl studentsl @0 resolve problems with
utmost care and attention.

fEvery year womenos day S celebrated
empowerment. Numerous cultural programmes and awareness classes are
conducted to embolden women and to inspire them to have a positive
attitude towards life.

1 Students are given training in stitching, driving, self defence, cooking,
vegetable printing and mehendi designing.

TAN I nteractive session wi t h me mber s
Commission was also arranged in the campus as part of iktiesctof
women cell.

Climate change and Environmental Education
1 Every year Hiroshirma Day is celebrated with debate competition
students, invited talks and poster presentation.
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1 Interdepartmental bio diversity quiz competition provides opportunities
for students to interact with environmentalist and listen to their talks.

1 The college makes all attempts to maintain a green and plastic free
campus. Planting of trees, distribution of saplings, landscaping and
butterfly garden are part of the eco frigndampus.

7 Students always clean their own class rooms , surroundings, and
minimize the use of paper.

1 Waste bins are provided extensively to prevent littering.

1 Nature club takes care of all issues related to environment and nature.

1 The World Environmentlay was celebrated by distributing and planting
saplings. In association with Prashanthi Nagar Residents Association, the
NSS unit planted saplings at the avenues of our college.

fFl owering and medi ci nal pl ants garden i
aremaintained by the NSS unit of the college.

TAn organic farm is maintained in the college premises thg
collaborative efforts of allepartments.

Human Rights

1 An antiragging cell functions efficiently in the college.

1 A legal literacy programme is condadtby the college for UG students in
association with Kerala Legal Services Authority (KELSA) in every year.

1 An awareness programme on human rights led by Justice J B Koshy,
Chairman, Kerala Human Rights Commission organized by the college
union.

1 Varios canpetitions like poster designing. paper presentatietts, were
also conducted in connection with térld Human Rights Day

ICT Facilities

1 Prime importance is given by the institution to integrate ICT into the
teachinglearning process. The college hasvell equipped language lab
and computer lab with internet connectivity to enhance the teaching
learning process.

7 Students are exposed to ICT and are acquainted with the latest trends in
the world of technology.

1 Three seminar halls are equipped with ewd communication and
technology equipments.

1 All the departments of the college have their own computer with internet
facility. Department of Physics, Zoology and Chemistry have independent
labs for the practical sessions of UG and PG students.

1 We have acommon facilitation centre, where the students can avail
internet and DTP services at a comparatively lower rate.

1 The library of the colleg is fully computerised. INFLIRET facility with
N List programme is available to teachers and students.

1.3.4 What are the various value added courses/enrichment
programmes offered to ensure holistic development of students?

U Moral and Ethical Values

U Employable and Life skills

U Better career options
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U Community orientation

1T MGOCSM of our college conducts regular prayeretitgys on every
Friday. Spiritual discourses are regularly delivered at these prayer
meetings. There is also a choir unit functioning in our college including
students from different religions. A
Feast your F r id eemedyoOyeal, $0 powde dinanctale
assistance to poor students of our college. Members of this unit regularly
visit orphanages situated near the college and provides meals and clothing
to orphanages.

fColl ege is affiliated withwhich@perati on
constituted by office of the Superintendent of Police of Kottayam.

1 A special talk was conducted by RISHIRAJ SINGH IPS and circle
inspector of police Pampady on the anti drugs day.

1 Holistic development of the students is materialized througldheities
of the various cells and clubs of the institution. Moral and ethical values
are inculcated through the activities of Counselling Cell and Women Cell.

1 Students in need of counselling are identified by the class teachers and are
given counselling.

{ Class teachers act as the mentors of the students of their batch so that it is
easy for the departments collect information from the students and guide
them properly.

1 Women Cell unit offer various life skill development programmes such as
driving class, ooking class, self defence class etc. Department of
Chemistry is offering beauty therapy course.

fUnder leadership of the NSS Unit of the college, we have a blood
donation forum. Students are regularly donating their blood to needy
people. In addition the GIC and NSS units of the college have organised
Blood donation camps. Community orientation and social welfare
programmes are also organised by the NSS unit.

1 The charity projects of the unit are generously supported by the teaching
and non teaching staffavell as students.

Departmental Associations

7 Each department of the college has its own association. The membership
of the association is open to the Graduate and Post Graduate students of
the respective subjects. The association organises differegtammes
during each academic year that are beneficial for the student community.

f Inter Collegiate Competitions are organized by the students of
Commerce, Zoology and Management to improve the leadership skills of
the students.

1 Debates and discussiong arranged in every Wednesday from 3pm to 4
pm on recent developments.

Nature club
7 Nature club of the college organised various programmes to get
awareness regarding nature protection, conservation of nature and
resources, etc. Nature tour, seminarsiz quompetition, tree planting,
campus greening ventures are also organised by the club.
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1.3.5 Citing a few examples, enumerate on the extent of use of the
feedback from stakeholders in enriching the curriculum?

Feedback from the stake holders, espegidlie former students are
the most important source of inspiration for the curriculum enrichment
programmes. Feeblack from the present students and their parents is also
valuable in curriculum enrichment. Some of our alumni who are Chartered
Accountantsexpressed their concern about the difficulties faced by them due
lack of training in Tally ERP programme. They also recommended that this
programme will be beneficial to students doing any undergraduate
programmes as demand for accountants and store keaperon the rise.
Considering this comment from our former students, we have made an
agreement with NIIT to start a Tally ERP Programme in 2012 on a self
financing mode.

Some students who did this programme got placed with some
institutions in India an@broad. They gave good opinion about the programme
and positively commented about the utility of the programme in their current
job. Since it was on self financing mode, many poor students were not able to
attend it. Some poor students approached usv® this programme to them
free of cost. By the Grace of God UGC has accepted our proposal fesrAdd
programme and now we are able offer this programme free of cost to poor
students.

Former students who visit the college, parents of our students and
some of our current students frankly demanded for some programme to
improve the proficiency in English. Many of our graduate students who attend
recruitment drives and group discussion for MBA admission also gave a
similar feedback. In this background the Depaent of English, has designed
a new adebn course on Creative Communication and Spoken English. This
programme is really useful to students from Malayalam medium schools to
improve their English speaking skills and excel in interviews and group
discussios.

Alumni meeting are a good source of feed back in the form of
recollections about the programmes made significant impact on students.
Many students expressed their sincere gratitude to teachers for letting them to
organise inter collegiate competitions, for giving oppoitly to interact with
some experts and so on. This is an indication that organising inter collegiate
competitions, arranging interaction with experts are really benefitting our
students. Such positive comments really motivate the teachers to organise the
useful programmes again and again.

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment programmes?

Only through sustenance of quality of the miditeted programmes,
the institution can boast of its journey towards excebermThe college has
provisions for continuous monitoring and evaluation of the quality of these
programmes.
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1 The college is following a monthly review policy of all activities organised
in the campus. The staff council, department level curriculum conanitte
nature club, NSS, NCC etc reviews their respective programmes on a
monthly basis. Feedback from the participants is thoroughly evaluated to
ascertain the quality of the enrichment programmes.

1 Feedback from employers, PTA and alumni serve as a valualmeesfor
evaluating the quality of programmes. Such feedback is discussed at the
club/committee meetings and measures for improvement or rectification
are taken.

1 The IQAC of the college also plays an important role in sustaining the
quality of enrichmenprogrammes.

1 The staff council headed by the Principal constantly monitors the
programmes using the inputs from the different committees.

1 The suggestions which require intervention at the university level are
communicated to the university through the merslmzé academic bodies
of the university.

1 The feedback from students is analyzed and acted upon effectively.

1 Exposure of faculty to new and interdisciplinary programmes like
seminars, workshop, and refresher/orientation courses enables them to
enrich themdees with recent trends in higher education.

1 Discussions at Department level generate suggestions for curriculum
enrichment. Course wise feedbdotam students and alumni also provide
insights into the need to revise the curriculum.

1.4 Feedback System

Feedback is the most vital element which determines and sustains the
quality of any institution. Realizing this we have always resorted to gather
honest feedback from the stakeholders and-wishers.

1.4.1 What are the contributions of the institutionin the design and
development of the curriculum prepared by the University?

Five of our teachers were in the Board of Studies of the University
who have played a vital role in curriculum reforms taken place in our
university .They have played critical rol@ the curriculum design and
development of the university. All the teachers represented the college in
Board of Studies of the University has utilised the fbadk from the students
and teachers in designing new curriculum of the University. In addiion
least two members from each department attended the curriculum revision
workshops organised by the university. They also contributed a lot in
enriching the curriculum by utilising their experience in the curriculum
enrichment programmes in the college.

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakeholders on Curriculum? | f Oyesbo, h ¢
University and made use internally for curriculum enrichment and
introducing changes/new programmes?

Yes. Now we hve a formal curriculum feeldack system.

Students feetback regarding the curriculum is now collected with the
help of an instrument circulated to the students by the IQAAC of the college.
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Earlier we were using registers to record the suggestions negatde
curriculum. In addition to thisinformal communication with the students,
parents, and alumni were also used as input for curriculum revision and
development.

Feed back about the curriculum is conveyed to the Board of Studies of
the University though the teachers represented the college in different Board
of Studies. Other teachers who have attended the Curriculum design and
revision workshops also presented their views based on théde&dfrom
stakeholders. Students of our college represgrdifferent students unions
also utilised this opportunity to express their views.

1.4.3 How many new programmes/courses were introduced by the
institution during the last four years? What was the rationale for
introducing new courses/ programmes?

One K5 and One UG programmes were introduced during the last four
years. In addition three UGC sponsored Amfdcourses were also introduced.
Programmes introduced are:

1 MSc Zoology
1 BA English
Add-on Courses
1 Beauty Therapy
 Tally ERP
1 Creative Communication and &gen English

The rationale of choosing the new programmes differs on the basis of
course. MSc Zoology, being a conventional natural science programme,
regains its importance in the academic field. Opportunity for researchers and
teachers in this field ishowing an increasing trend. The emergence of visual
media industry and print media provides a lot of opportunity for English
Literature students. Heavy demand for literature programmes forced the
management to introduce BA English programme.

Feedback vm students and alumni reveals that there is gap in the
skills possessed by the students to consider them fit for the job market. The
National Skill Assessment Survey of the Skill Development Corporation is
also pointing out the same faétenceto makethe students employabl&ee
skill oriented add on programmes were designed Hre proposal was
submitted before the UGC for their funding and recognition. All the three
programme were sanctioned by the UGC.
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CRITERION II: TEACHING -LEARNING AND EVALUATION

2.1  Student Enrolment and Profile
2.1.1. How does the college ensure publicity and transparendgy the
admission process?

The college is an aided institution and is affiliated to the Mahatma
Gandhi University. The norms promulgated by the Mahatma Gandhi
University and the Government of Kerala are strictly adhered to during the
time of student admissn.

For Publicity

7 Information regarding various courses offered by the college, admission
process, cubff date, number of seats available, various facilities available
etc are made available to the public through the official web site of the
college.Prospectus of the college is also made available in the web site.

7 Since the admission to UG and PG courses are made through the
Centralised Admission Procedure (CAP) of the MG University, the
admission committee checks the details regarding our collegebnsite
of MG University and ensures that information regarding courses offered
and seats available under different categories are completely included in
the admission portal of the university. If there is any mistake in the
information given in the adnssn portal of the university, it is intimated
to the universityodés admission cell and
in the admission portal of the University has the maximum reach and
publicity.

1 Details regarding admission is published in the ndiiward of the college
and is communicated to students through announcement. Students are the
greatest ambassadors of our college and hence they will give maximum
publicity regarding the admission.

1 The college is organizing a state level inter school cotnpefor higher
secondary school students and inter collegiate competitions for degree
students. These are the most important opportunity to publicise the courses
in the campus before the targeted student communities.

1 The prospectus of the college is apetl every year so as to provide a
comprehensive idea regarding the various arts, science and commerce
courses offered by the College.

7 College authorities and faculty members create awareness among the
public about the various courses offered by the celleg

1 College alumni also play a vital role in disseminating information.

For Transparency

1 From 20162011 onwards Centralized Allotment Process is followed in
colleges affiliated to M G University for the UG and PG courses.

7 Students are free to ofite course and college of their choice from the
Website of Mahatma Gandhi University to which the college is affiliated.

1 The admission is through the new Single Window system through the
Universitydéds Admission Portalland except f
management Quota.
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1 The selection and admission of applicants to the merit seats and SC/ST
guotas are done solely by the university. Admission procedure adopted by
the university is completely transparent. Any registered candidate can view
the statusf admission, highest index marks and the least index marks of
students getting admission, number seats available in each college and so
on.

1 As far as the SC/ST reservations are concerned, the College follows the
government norms regarding the admissioocpss. The College office
verifies the rank list published by the university to ensure that the
prescribed 20% of total seats for the said category is strictly followed.

1 To ensure transparency at the college level, an admission committee
monitors the admson procedure.

1 The initial verification of certificates and quota wise allotment of seats are
scrupulously done by the departmental admission committee chaired by
the concerned Head ofhe Department. The General Admission
Committee functions in the colie office under the chairmanship of the
Principal. The admission process becomes complete with the registering of
their names and remittance of fees at the college office.

1 The rank lists of Community, Sports, Cultural aidnagemenguota are
prepared intie department and exhibited on the notice board after getting
the approval of the Principal.

T Rank lists are prepared giving weightage for applicants who possess
NSS/NCC Certificates and also dependents edaxxice men.

1 Immediately after the admission etlist of various categories of admitted
students to the various programmes are uploaded in the University
website.

1 The documents of admitted candidates are sent to the University for
verificationand approval.

7 Any vacancy arising in the different programsnare intimated to the
university in time.

1 Provisions are also maintained for course change and college change
before the culmination of admission process by the University.

2.1.2. Explain in detail the criteria adopted and process of admission
(Ex.(i) merit (i) common admission test conducted by state agencies and
national agencies (iii) combination of merit and entrance test or merit,
entrance test and interview (iv) any other) to various programmes of the
Institution

1 The college strictly abides bydhules and regulations put forward by the
Mahatma Gandhi University and the Government of Kerala for the
admission of the students in the UG and PG programmes offered by the
college.

1 The criteria adopted for the admission are in accordance with the
University norms.

1 The criteria of selection under CAP are the same for both the
Undergraduate (UG)and Post Graduate (PG) courses offered by the
College

7 On the basis of the marks at the Higher Secondary level, admission to the
UG courses is done through tentralized Admission Process (CAP).
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Admission to the PG courses is done through the CSS allotment and marks
at the UG level are taken into consideration for admission to the same.

1 For BA, BSc BCom UG progammes, a basic pass minimum of g
cent in qalifying examination is the cwff mark at the entry level

1 For PG programmes, 4&ercent in qualifying examination is the cut off
mark at the entry level. For SC/ST, OBC and OEC students, there is
relaxation of marks.

1 The criteria adopted are merit &ktprevious qualifying examination, and
subject based weightage as per University norms. Weightage for NCC and
NSS, dependence of Ex Service men etc are also awarded as per the
norms.

Percentagewise allocation of seats

SINo| Seat Reservation for aide¢programmes | Percentage
1 | Open merit 50
2 | SC 15
3 |ST 5
4 | Community Quota 10
5 Management Quota 20

1 Merit Seats: These seats are directly filled by the University through CAP
strictly on the basis of merit.

1 Reservation SeatsThe SC/ST candidates are also filled by the University
through CAP on the basis of merit.

1 Students apply directly for seats under the community and management
guota of the College.

1 The seats under the community quota are reserved for students of the
Orthodox Christian Community to which the college belongs. The merit
list for admissions under management quota is prepared with due
weightage given to the social, economic and geographical profile of the
applicants.

1 Admission to Self Financing Programmesssper the norms stipulated by
the Government and the University. The seats are filled up through merit
and management quota on a proportion of 50:50.

2.1.3 Give the minimum and maximum percentage of marks for
admission at entry level for each of the prgrammes offered by the college
and provide a comparison with other colleges of the affiliating university
within the city/district.

Even though the University is prescribing a minimum qualifying mark
for the admission to UG and PG programmes, the actuddsnsaored by the
admitted students differ based on the demand for the programme. In reality the
score of students admitted in merit seats is very high for course8@am
BSc Physics etc. The minimum and maximum percentage of marks at the
entry levelfor different courses in our college as compared to the near by
colleges are given in the following table.
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Comparison of Entry Level Marks with other College- U.G Programmes

Marks
Programme _ Maximum N Minimum
Maximum (nearby Minimum (nearby
college) college)
BCom 98 96 74 61
BSdPhysics 97 95.2 70 62
BSaChemistry 91 98 60 60
BScZoology 86 93.6 50 55.7
BA.Economics 90 97.8 55 46.6
BA.English 75 95 43 52
BBA. 89 90 40 56

Comparison of Entry Level Marks with other College P.G Programmes

Marks
Maximum Minimum
Programmes Maximum (nearby Minimum (nearby
college) college)
MCom 90 89.5 58 56
MScPhysics 82.75 90 57.75 62
MScZoology 85 83 58 62
2.1.4 Is there a mechanism in the institution to review the admission
process and student profles nnual | y? | f Ayeso what
such an effort and how has it contributed to theimprovement of the
process?

Yes. We have an effective mechanism in tigifution to review the
admission process. Admission committee functions at the department level
and at college level.

After the admission process is complete through the CAP, the College
Admission Committee reviews the process.

1 It ensures that theeats are duly filled in according to the rank list. .

7 It also ensures that SC/ST/differently abled students are given admission
as per the norms of the University and the state government.

1 Management quota admission policy is formulated by the management
committee

1 Admissions to the community and management quota are carried out,
without any discrimination and segregation, in the college itself by the
admission committee and it is ensured that only the meritorious applicants
are absorbed for various prognan@s offered by the College.

1 The profiles of the students are collected by the concerned departments
and ensure that the seats reserved for socially and economically backward
classes are allotted to them. It also helps the College to identify students in
need of support.



2.1.5. Reflecting on the strategies adopted to increase/improve access for
following categories of students, enumerate on how the admission policy
of the institution and its student profiles demonstrate/reflect the National

commitment to diversity and inclusion

Kuriakose GregoriosCollege strictly follows the admission and

K. G. College, Pampady

reservation policies of the Government of Kerala and the Mahatma Gandh
University to which it is affiliated. This college is situated in a rural hilly area
of Kerala stée and provides ample space for the higher education of socially
backward communities. A major objective of the college is the overall
development of young men and women belonging to rural areas and backward

communities. The admission policy of the ingdtda and its student profile

substanti

sections.

SC/ST and OBC
15 per cent seats are reserved for SC candidates and another 5 per cent

to ST candidates. Vacancies arising under this categeryeported in time to

ates

t he

i nsti

the university for inclusion in SC/ST category

tut i

onos

cC ommi

In order to improve the access to students from SC/ST, OBC,
Minorities etc. the institution is consciously framing strategies. Students from

such backward communities are cared splcial ensure the successful

completion of course and to avoid drop outs from such categories. The
teachers and management of the institution are providing mental and financial
support to them from the time of their first visit to final completion of the

programme. Such students are given special academic care thevogtial
coaching and scholar support programnmso that they feel comfortable to

complete the course successfully. This kind of positive attitude and special
care given to students from back@anasses brings more such students to the

campus.

SC/ST Cell functioning inthe college specially monitorsall issues

related to students from marginalized communities and they make sure that

scholarships and other financial supporibffered by governmentare

distributed to them in time and they are facing no difficulty in continuing their
studies in our campus. These initiatives definitely attract students from such
communities to the college.

The college is an approved minority institution. Christiamsl a

Muslims are the minorities studying in this college. The high proportion of

minorities in this campus reveals the peaceful atmosphere in and excellent
student teacher relationships. A close look at the social community wise
student profile reveals thegh level of student diversity in the campus.

Enrollment of students from different Social Groups at the UG level

Category | 201011 | 2011312 | 201213 | 201314 | 201415 | 201516
SC 10 12 20 12 15 22
ST Nil 1 1 1 1 3

OBC 25 41 32 37 37 33
OEC 11 6 6 9 19 14

T me
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GENERAL 117 115 107 103 92 108
TOTAL 163 175 166 162 164 180

Enrollment of students from different Social Groups at the PG level

Category | 201011 | 201112 | 201213 | 201314 | 201415 | 201516

SC 4 1 2 3 5 4

ST - 1 1 1 1 2

OBC 10 9 6 10 9 5

OEC 1 - - 2 4 -
GENERAL 22 19 26 27 26 16
TOTAL 37 30 35 43 45 27

Women:

Though, there is no reservation for women candidates, more than 60 %
of the students are female. Our college being-adueation institution, the
considerable number of female candidates is a hallmark of the college and is
an indicator of its keen intesein the empowerment of women.

1 The college has a women cell for the empowerment of female students.
Counseling cell and Grievance Redressal cell are also functioning.
Vocational training for women students is arranged by Women Cell. The
Cell every yeamrranges driving classes for girl students and teachers of
the college. Classes for vegala printing, mehandi designingrnaments
making,etc were also arranged.

1 Various scholarships such as Post Graduate Indira Gandhi scholarship for
girl students, Molana Azad scholarship, (H Muhammad Koya
scholarship for girl students are also provided.

1 Good hostel facilities, modern lavatories and retiring rooms are also
provided for the lady students.

7In order to equip the female students to earn while thagn,a UGC
sponsored addn- course on beauty therapy is organized exclusively for
female students.

Male Female Ratio at the UG Level

Year Male Female Total Ratio
201011 268 243 511 1.10:1
201112 273 255 528 1.07:1
201213 220 274 494 0.80:1
201314 216 286 502 0.76:1
201415 193 290 483 0.67:1
201516 208 313 521 0.66:1

Male Female Ratio at the PG Level

Year Male Female Total Ratio
201011 28 32 60 0.87:1
201112 23 42 65 0.55:1
201213 19 35 54 0.54:1
201314 15 64 79 0.23:1
201415 11 66 77 0.17:1
201516 16 75 91 0.21:1
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Differently abled:

1 Ramp facility is provided for easy movement of these students.

1 Admission of the differently abled candidates is also carried out as per the
rules of the University. 3% of total seats for PG and one feg@at each
degree course are reserved for physically challenged:

7 Special consideration is given to these students. The institution also
provides special care and facilities for their convenience which includes
the provision of scribes, arrangement of sdesxamination rooms on the
ground floor, extension of exam time etc.

Economically weaker sections:

{ Students belonging to the economically less privileged sections are given
concessions on the basis of the Kumara Pillai Commission Report
(KPCR).

1 They arealso helped to procure various stipends and scholarships as per
Government rules.

1 Scholarships sponsored by the alumni and the retired staff are available to
students from poor families.

1 Adoption of poor students by the alumni is an opportunity for some
students to persue their courses.

1 In addition to this the institution has a student aid fund to support these
sections.

1 Most of the departments generate their own funds to help the needy
students. Through such funds they are given assistance in fee payment
construction of houses, study tour, purchase of books and study materials,

medi cal expenses, mot her/ fatherds
etc.

Minority community:

1 The minority status helps it to incorporate every weak section of the local
community to bring them together and provide them munificent impetus to
contribute immensely for their overall development.

71 10% of the seats is reserved for Christtarhodox students. In addition,
other students belonging to minority community are admittedutih
merit seats and management quota.

1 The students belonging to the minority section are also eligible to avail the
scholarships provided by the college and the government.

1 Sports Men/Women: At the time of admission due importance is given to
the studers with excellent sports record. Two seats per programme are
reserved for these sports personnel. Scholarships and incentives/
endowments are provided by M.G University to those who represent the
University at various inter university sports and games svent

1 Artists: One seat per programme is reserved for artists through cultural
qguota. In fact every year we are getting a good number of artistically
talented students who brings glory the college in University level
competitions.

treat
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2.1.6 Provide the following details for various programmes offered by
the institution during the last four years and comment on the trends i.e.
reasons for increase/ decrease and actions initiated for improvement.

Number of students admitted in various courses

Iilé Programme |201011(2011312/201213]201314201415201516
1 BCom 37 45 32 30 40 40
2 BA Economic{ 32 31 37 38 39 40
3 |BSc Physics 18 13 12 19 19 20
4 |BScchemistry| 14 15 13 15 15 20
5 BScZoology 13 16 17 20 17 22
6 BBA 46 51 52 43 35 43
7 BA English - - - - - 19
8 MCom 15 15 15 15 14 15
9 [MScPhysics 20 13 20 17 19 20
10 [MSc Zoology - - - 12 11 12
11 PhD 4 5 2 8 | 16 | 4
Commerce

{1 There is no clear trend in the demand for different courses. Almost all
courses are run with maximum number of students in almost every year.
There is heavy demand for all programmes offered by the College. But
after the admission some students leave ttlege as they get admission
for professional programmes elsewhere. The College is continuously
evaluating the occupancy of seats available.

1 The PhD programme offered by the Department of Commerse3fa
research scholars under figapervising teachershis department has the
maximum number of research scholars under MG University. The
programmewise demand ratio of UG and PG levels are given in th
following tables.

Programme wise demand ratio in UG level

Proaramme 201213 201314 201415 201516

9 A.R|S.R| D.R |AR|SR|/D.R |[AR|S.R D.R |[AR|S.R| D.R
BCom 105( 20 |52.5011348/61.215.82/1394 25 | 55.84/2078 20 | 103.9
BA

. 361| 27|13.37|275| 27 {10.19 568| 26 |21.85| 897 | 20 | 44.85
Economics

BScPhysics |154| 8 |19.25| 149| 12 |12.42 468|12|39.00| 751| 12 | 62.58
BSachemistry 233] 7 [33.29/132| 9 [14.42 454| 9 |50.44|682| 9 |75.77
BScZoology |107| 17| 6.29|126| 20 | 6.3 | 304| 16| 19 |468| 19 |24.63

BBA 279| 22|12.68| 52 | 17| 3.06| 189| 19| 9.95| 266| 22 | 12.09
BA English 19
Programme wise demand ratio in PG level

Programme 201213 201314 201415 201516
AR|SR|D.R|AR|S.R|ID.R|AR|S.R|D.R|AR|S.R|D.R

MCom 523| 9 |58.11642| 10 |64.20 691| 10 [69.1(¢ 350| 10 |35.0

MScPhysics| 151| 7 |21.59188| 10 [18.8/ 200| 7 |28.5% 110| 10 |11.0

MSc Zoology| - - - | 642] 12 |53.5/489| 11 |[44.45242| 11 | 22

Note: A.R denotes Application receive®.R denots students recruited, D.R.
denotes demand ratio,
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Data in the above tables are consolidated from the information obtained from
CAP Unit of the M.G.University.

2.2  Catering to Student Diversity

2.2.1. How does theinstitution cater to the needs of differentlyiabled
students and ensure adherence to government policies in this
regard?

1 The institution admit differenthabled category as per the rules and
guidelines issued by the university and Government from tintien& In
addition some differently abled students are admitted through merit and
management quota.

1 For the smooth movement of such students, ramp way is constructed in the
college.

1 Special rooms are allotted to differently abled students to ensure tinat the
movement is minimum and feel comfortable in the examination rooms.

1 Services of scribes, extended time facility are also allowed with the
permission of the University during the end semester examinations.

1 The College has a full time counselor, whosevises can be availed by
the differently abled students.

1 The college community in general and the teachers in particular give
maximum care and support to such students.

1 The principal and other officials in the college are always very eager to
ensure thatlagovernment level policies are adhered in all matters related
to differently abled students.

222. Does t he institution assess t he St u
knowledge and skills before the commencement of the
programme? | f O&éyeprocessgi ve details on t

Yes, the institution assesses students needs in terms of knowledge and
skills at the entry level of different programmes. This is done through
mentoring. The assessment is done through:

1 Departmental interview conducted at the time of admission.

1 At the beginning of every academic year, the college arranges an
orientation programme for the first year students where professional
trainers interact with the students and give a feed back about the students.

1 The class teacher who is the mentor of theyirers will collect
informations regarding their needs in terms of knowledge and skill through

mentoring.
fTThe first assessment of the st-udentbs p
teacher interactions and by tfilee coll ect

during the commencement of the programme. Here the class teacher acts
as the mentor and collects details about the students.

2.2.3. What are the strategies drawn and deployed by the institution to
bridge the knowledge gap of the erolled students [Bidge/Remedial/
Add-on/Enrichment courses etc.] to enable them to cope with the
programme of their choice?

To bridge the knowledge gap of newly joined students, various
programmes are arranged by the college.
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71 Remedial coachingarranged for slow learners by all departments in
addition to the regular hours, helps to improve their performance and let
them be on a par with better performers.

7 Scholar Support Programméias been functioning in the college since
2013.The programme isneant for supporting academically weaker
students.

1 Walk with the Scholar (WW¥programmeprovides the students to be in
the group of a scholarly teacher, who guides his/her, team of students.
Formal and informal meeting with the scholar definitely motiviite
students to dream higher ends.

1 Collaborative learningpracticed by some innovative teachers help to learn
advanced and latest developments in subjects.

{ Peer learnings a very effective mechanism to fill the knowledge gap in
students. Some brilliantieients are motivated to teach a group of students
who are lagging. Support by students creates confidence in lagging
students and the supporting students will become more socially committed
and confident.

1 As a part of enrichment programexerts are invitd to talkto students
about emerging issues. Students will get opportunity to interact with such
experts and it is contributing to bridge the gap in knowledge.

2.2.4. How does the college sensitize its staff and students on issues such
as genderjnclusion, environment etc?

The governing council of the college is very keen in issues like gender,
inclusive development, climatic changes, afforestation, and other
environmental issues. The council advices the principal and the staff council to
sensitiz such issues and come up with good programmes. In this line the staff
and students as part of different departments and organisations, come up with
programmes to sensitise major issues in these areas.

1 The Nature Club of the College conducts Nature Casyesy year at
various wild life sanctuaries and research institutions. This gives an
opportunityto hear about environmental issues from experts and is able
feel the need to conserve the nature. It organsises inter departmental
competitions to observe vatis important days and events.

1 Maintenance of butterfly garden by the department of Zoology and the
NSS Unit of the college create awareness among students and teachers
about the positive role that can be played by human beings in creating a
better world.

1 Department of Economics and the NSS Unit of the college are maintaining
a vegetable garden without using artificial fertilizers and pesticides. This
practice resulted in sensitization of eco friendly cultivation among staff
and students.

1 The department c€ommerce in collaboration with the SBI has organised
a seminar on Jandhan Yojana. Experts from banking sector spoke to the
students about Financial Inclusion and Inclusive Development. The
association took initiatives to open bank accounts for those wm i@
accounts.



Criterion II: Teaching Learning and Evaluation K. G. College, Pampady

1 The Commerce Association, in collaboration with the local merchants
association has organised an awareness programme about Goods and
Services Tax. This created a positive impact among the students and local
business men regarding the upaogreforms.

1 The Wo me n 6 dake€ mitiative in the conduct of seminars on gender
issues and concentrates on motivating and empowering girl students. It
organize various training programmes like counseling, health awareness
class, etc for the girl studen

1 Two-wheeler, Four wheeler driving classes are conducted for girl students
since 2010.

fVariousAssoci ati ons, Cell s, Cl ubare and
functioning in the college to sensitize issues like gender, environment etc.
They arrange progmmes every year on contemporary issues.

1 The Departmental Associatiorsnd NSS arrange seminars regarding the
issues of Environment and make the college community aware of the
importance of protecting the environment.

1 Department of Zoology is maintaining vermin compost unit in the
college. The department produces Organic manures from waste in and
around the college and is available to the members of college community
and nearby.

2.2.5. How does the institution identify and respond to special
educationd/learning needs of advanced learners?

Identification of special educational needs as well as advanced learners
is a department level activity. In all departments, class teachers are the
mentors of the respective class and these teachers sit with eaeht stnd
talk with them to establish a healthy relationship and to identify their unique
specialties. In this process, the mentor will be able to identify students with
some learning disabilitiesand the students with thatention of advanced
learning. Both these categories need support from the teachers and hence the
fact identified by the mentor is discussed in the department level meeting.
Students with learning disabilities are given individual care and motivation by
all teachers teaching in that sta

Advanced learners need motivation and scholarly guidance from
teachers. Some teachers accept such students as their partners for
collaborative learning and researchThey are exposed to some advanced
areas of learning by providing good qualigsearch articles and reference
materials. They are then asked to make presentation about the topic in the
classroom. This process creates a new teaching learning environment to the
teacher and the student.

Another strategy adopted to satisfy the advantsminers is to
introduce high quality reference materials available in the general library and
motivate them to go through it. Teachers are supporting such students by
clarifying their doubts and suggesting going for professional programmes
related to thie area of interest. Walk with the Scholar (WWS) programme of
the government of Kerala, very successfully organised in the college is a real
support to advanced learners.

t

he
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2.2.6. How does the institute collect, analyse and use data and
information on the academic performance [through the programme
duration] of the students at risk of drop out [Students from the
disadvantaged sections of the society, physically challenged, slow learners,
economically weaker section etc. who may discontinue their studies if
some sot of support is not provided]?

The college has a very good mechanism to collect, analyse and use
data regarding students of vulnerable categories. Some students belonging to
marginalized communities are not aldeperform well in academic activities
due b some problems which are beyond their control. Such students may
leave the studies in mid way. KG College believes that if such drop outs occur
it will be a great fault and hence such incidents must be reduced to the extent
possible.

Academic data regaimf attendance in class, internal examinations,
submission of assignment, internal marks awarded for different subjects are
readily available with the class teacher. The mentor class teacher will identify
weak performers, study their so@eonomic bacigrounds and report it to the
head of the department.

The mentor and the HOD will meet such students and will identify
their problems. Such students are motivated to attend remedial coaching
classes. If needed, special financial support is also provided. t®uhis
genuine effort from the part of the departments, the drop out ratio of students
from marginalized communities is insignificant.

2.3  TeachingLearning Process

2.3.1. How does the college plan and organize the teaching, learning and
evaluation shiedule® (Academic calendar, teaching plan evaluation, blue
print etc.)

1 The college prepares and follows an academic calendar after consulting
with the calendar of the parent University.

1 At the beginning of the academic year, the IQAC of the college prepare
the academic calendar and submit it to the principal for discussing the
calendar in the staff council.

1 The staff council after examining the viability of the calendar will accept
the @alendar with or without some changes. The principal of the college
gives direction to the heads of the departments to hold department level
meetings to incorporate curricular and co curricular activities of the
department in the calendar so that every depent will have their own
academic calendar.

1 The faculty members submit teaching plan to the heads of the department
and the teaching learning process moves in accordance with the plan. The
HOD makes sure that portions are completed according to thiartgac
plan.

7 Continuous evaluation of students is made possible through two in
semester examinations, submission of assignments and the conduct of
seminars.

1 At the end of each semester, the department level meeting is organised to
evaluate the teaching lesng process of the department.
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1 Teachers are asked to report the difficulties faced in the teaching learning
process and to suggest remedial measures to overcome such problems.

1 At the beginning of every year academic calendar is provided to the
institution from the university. It contains number of working days,
holidays, schedule of examination etc. A hand book is prepared under the
guidance of Principal and is distributed to the studantsstaff at the
beginning of the academic year.

2.3.2. How does IQAC contribute to improve the Teachinglearning
process?

Internal Quality Assurance Cell is playing a pivotal role in the quality
sustenance initiatives of all academic programmes in the campus. Teaching
learning is not an exception to this. IQAC is colleg students feed back
about the quality of teaching learning. It also analyse the results of students in
different batches. The issues related to the teaching learning are discussed in
the meeting of IQAC and the opinion of the members is reportedetotdif
council for further discussion. IQAC is coordinating tpeeparation and
implementationof teaching plan. At the beginning of the academic year, the
IQAC prepares an academic calendar, which is the basis for all academic
programmes in the campusalso motivates all teachers to go for ICT enabled
teaching learning and timely completion of the syllabus.

2.3.3. How is learning made more studententric? Give details on the
support structures and systems available for teachers to develop skill&éi
interactive learning, collaborative learning and independent learning
among the students?

Teachers act as facilitators to students in their learning process. We are
following student centric learning process where students are the focal point
and all pans of the teachers are based on the taste, preference and
requirements of the students.

For ensuring the total student development, we are trying our best to
develop interactive learning, collaborative learnipger learning systemnd
independent leaing strategies. Instead of monolog, teachers raise some
issues related to the topic under the study and students are motivated to raise
gueries, and complement their views or even disagree with the views of the
teachers. This teaching methodology helpsniprove the interactive skills
and level of confidence of the students.

Collaborative learningis practiced by many teachers and it is found to
be a highly successful teaching and learning method as it invokes a spirit of
team work and enthusiasm to hignd learning. Brilliant students join with
teachers and identify emerging areas in the subject for collaborative learning.
The teacher identifies high end materials on the topic and students are asked to
learn more about it. Teacher will assist the stislén clarifying doubts and
the students make presentation about the topic in the class. This creates
confidence in mind of the students and teacstudent relation improves.

Another learning method adopted by us is pleer learning system
This systenis found to be excellent in many ways. First, when students teach
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students, it will be easy for them to understand. Secondly it creates a sense of
helping mentality in the minds of students. Thirdly, it creates confidence in the
minds of students.

Independent learning methods also promoted in case of highly
advanced learners who prepares for Civil Services, National Eligibility Test
and professional programmes like Chartered Accountancy. Such students are
advised to prepare themselves with thephafl high end reference materials
available in the library. Teachers suggest reference materials for such students.

2.3.4 How does the institution nurture critical thinking, creativity and
scientific temper among the students to transform them into lifdong
learners and innovators?

A higher educational institution should transform the students to life
long learners and innovators. This happens only when the institution promotes
critical thinking and creativity. Critical thinking and creativity stimulates
scientific temper in the minds of students. Our institution believes in this
philosophy and hence many of our programmes are designed with objective of
promoting citical thinking and creativity.

1 Students of Commerce, Zoology and Busin@skninistration organise
inter collegiate competitions. Since cent percent of the programmes are
designed and organised by students, they will get ample opportunity for
critical thinking and creativity.

7 Research Department of Commerce organise national research paper
preentation competition.

1 Debates, group discussions, quiz, performance arts, talks by eminent
personalities etc. are organised to develop critical thinking and leadership
gualities in students.

7 College magazine, department magazines, notice boards, shost film
poster presentation, exhibitions etc. are sources which help nurture the
creative spirit in students.

1 UG and PG students have to undertake projects, seminars, assignments etc.
during the course of their program which helps them to becomoiite
learrers and innovators of new ideas.

1 The students also given opportunity to participate in various competitions
held in other colleges and universities.

1 Industrial visits, field trips and nature education camps help the students to
learn from his surroundings.

fThe coll ege celebrates arts day, colleg
etc. to chisel out the multifarious talents and abilities of the students.

1 Butterfly garden, aqua lab, organic farming set up by various departments
further help to arouse a sciertifnterest and temperament in students.

1 Library resources and reference wing also helps the students and expose
them to higher research fields.

2.3.5. What are the technologies and facilities available and used by the

faculty for effective Teaching ?Eg: Virtual laboratories, elearning-
resources from National Programme on Technology Enhanced Learning
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(NPTEL) and National Mission on Education through Information and
Communication Technology (NMEICT) open educational resources,
mobile education etc.

24X7 internet facility is available in all the departments. The library is
fully automated and INFLIBNET facility is available.
All the teachers argiven access to INFLIBNET and hence a large volume of
e resources are available to the teachers.

In addition, a good collection of e learning content is kept in the
repository of the library. Almost all the teachers are members of MG
University library,where there is free access to thousands of e journals in each
discipline.

2.3.6 How are the students and faculty exposed to advanced level of
knowledge and skills (blended learning, expert lectures, seminars,
workshops etc.)?

Students and faculty of owollege are to attend a series of guest
lectures by experts in different fields, seminars and workshops. Teachers and
students are exposed to advanced level of knowledge through the following
programmes:

1 Expert lectures on different disciplines, statel aational level seminars,
workshops, orientation programs, lecture series, library research journals,
etc. are arranged for faculty and students to keep themselves updated on
advanced level of knowledge and skills.

7 Invited talks by eminent personalitiesr expert scholars give more
guidance and focus for faculty and students in various disciplines. Also
programmes conducted by various clubs on topics like general awareness,
health, traffic rules, environmental studies, etc. improves the knowledge
level and skills.

1 The faculty members are encouraged to participate in seminars and
workshops in their respective field of study and other areas. In addition to
this they are motivated to present and publish research papers in national
and international seminafgournals.

1 Faculty members are also guided to undertake minor / major projects and
research and encouraged to pursue higher studies, orientation courses,
refresher courses, etc.

1 Students gets chance to update their knowledge and skills through
participaton in interuniversity, inter collegiate and inteollegiate
competitions, seminars, workshops, etc.

1 The college and department libraries with its vast resources of
books/magazines/journals and INFLIBNET and internet facilities in
department level alsoatilitates both students and faculty to update
information and to keep abreast of the latest knowledge.

1 Add-on courses in different fields, Human resources development
initiatives  through Career Guidance and Placement Cell, Media
Documentation center witmedia production team, Training in soft skills
by Womends Cell et c. contribute to mod
knowledge and skills for students.
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2.3.7 Details (process and the number of studentsénefitted) on the
academic, personal and psycheodal support and guidance sevices
(professional counselling/ mentoring academic advice) provided to
students?

fThe college is the studentsd home away
the most precious possession on the campus. In order to give him more
personal care and attention, an effective tutorial system has been working
in the college. For the conduct of the system, the students are put into
different groups, each group in charge of a teacher who personally looks
after the students of the group.

1 Along with effective tutorial system, mentoring programmes also
conducted which leading to better discipline on campus and respectful
relation between teachers and students.

1 First semester students at the beginning of their course are given an
orientation pogramme which helps to introduce to them the new academic
atmosphere.

7 Guidance and counseling sessions helps the student to realize their
strengths and weaknesses. The faculties of respective department take care
and counsel the students on their acadeanid personal problems and
encourage them to improve their confidence and skills. If a problem cannot
be handled by the department then the students are further guided by the
external counselor arranged by the Students Counseling Cell of the
college.

fStudem s 6 counseling cell of the college f
trained faculty members provides academic, social and psychological
support to students.

1 Career guidance and placement cell works effectively to cater to the needs
of the students, profe®nal training programmes like bank coaching etc.,
career guidance seminars and talk by experts are provided to motivate and
guide the students to their interested areas. The Placement Cell arranges
interviews and tests for placement in reputed employnmesittutions
according to the aptitude and interest of the students.

TThe Wo menods Cel | al so gi ves strong S |
counseling and tutorials which helping them to identify their talents and
potentials. The cell works with the aim of inegtual and social upliftment
of the girl students.

1 Special lectures, seminars and retreat sessions are organized at the college
level every year for the staff and students.

1 Organizations like NCC, NSS and MGOCSM enables the students to
evolve into socidy responsible and committed individuals through its
various programmes.

2.3.8 Provide details of innovative teaching approacheshethods
adopted by the faculty during the last four years? What are the efforts
made by the institution to encourage the fadty to adopt new and
innovative approaches and the impact of such innovative practices on
student learning?

In addition to conventional lecture method, the teachers of the college
are experimenting new and innovative teaching approaches to make teaching
and learning more effective. Following are some of the new approaches:
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1 E-resources regarding market analysis, economy analysis, budget
evaluation, interviews with great personalities, break through scientific
innovations etc. are introduced to the studeitis the help of multmedia
facility available in the campus.

1 Collaborative learning programmewhere a teacher collaborate with one
or more students in learning something new. After establishing a team, the
teacher invites the attention of the team rbers to a new field of study
which is not so popular. The students are motivated to learn something
new about it and present their findings in the group. After discussing the
findings of all team members, the teacher advice the team members to
present it Bfore a big group of students. This process is found to be highly
successful and effective in creating thirst for new knowledge among
brilliant students.

{ Learning by practiceis another innovative programme found to be highly
interesting and effective. Fexample commercdepartment organizes an
investment gameand interested students can participate in this game. An
online trading facility is made available and the participants are to do all
activities that a real investor does. This helps the students to understand
how to pick a good stock and how to deal wtik real data. Students of
Commerce, Economics and Businesdministration experience a lot
about the realities of investment which, the class room lecture cannot give.
Similarly budget analysisfund raising and fund management by students
for activitiesorganised by the departments etc. under the guidance of the
teachers give real life experience in these fields.

1 Peer Learningis another method adopted to improve the performance of
weak students.

1 Listening to ExpertsProgrammeés the one where experts time emerging
fields are invited to the campus and interact with the students and faculty
members.

{ Field trips, studytours and industrial visits are organised under the super
vision of concerned faculty to make learning process more encourages and
effective.

1 The students are encouragedptoticipate indifferent competitions held
within and outside the college to enri¢heir capabilities, under the
guidance of faculty and the college management.

The management of the college, including the principal always
encourages staff and students to identify and experiment some new learning
methods. The authorities were kind egbuo build four spacious seminar
halls with 24x7 W4Fi connectivity and other muitnedia facilities to facilitate
smart teaching and learning. The management also motivates the staff to
undertake major and minor research works, organise seminars arshomsk
and utilise the faculty development programme of the UGC. Teachers are
motivated to attend orientation and refresher courses so as to update
themselves.

Impact of innovative practices on student learning:
There is gradual improvement in performateee| of both the learners
and faculty for the past four years. With an improvement in the curricular
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activities of the students, they became more interested and involved in
learning process. Adoption of innovative techniques has become more
meaningful asis evident from exceptional academic and -4academic
performance of the students in the curricularcaaicular and extraurricular
activities. The use of ICT enabled techniques has helped students to keep pace
with the modern technology. It also crestan enthusiasm in students to learn
complicated topics. Some of our students have won prices in major
competitions organised by other educational institutions. Students from all
discipline show progression in their education as they are able to get
admission in highly competitive institutions and are able to manage the
programme with ease as they are exposed to advanced mode of education in
this institution. A clear indicator of innovative teaching learning practice is the
increased placement obtainedday students during the last few years.

2.3.9. How are library resources used to augment the teachindearning
process?

The library follows the open access system. The library has been
automated using Info weavers technologies. It is kept open fromt® 4m5
pm on all days except Sunday and public holidays.

There is separate space for faculty members and students in the library.
Students are provided with the facility to get Xerox copy of learmatgrials
for their use. INFLIBNET facility with free access t6000 online journals and
51000 e books is available.

The library is divided into general reference and departmental stalk.
General reference materials like news papers, magazines, books for
competitive examinations are available in the gainsection. Departmental
stalks contain books related to discipline.

In addition to this general library, all departments have their own
library that can be used by both faculty members and students.
Library resources play a key role in augmenttegching learning process.
Since we are operating in a semester system, advanced reference by the
students is a pre requisite to ensure effective learning. Our library provides
modern reference materials for all disciplines of study where we offer
programnes.

Students are required to submit assignments and make seminar
presentations as a part of the continuous evaluation system. For this they need
advanced reference material in hard and soft form. The students and staff are
regularly utilizing the libraryfacilities to augment the teaching learning
process.

2.3.10. Does the institution face any challenges in completing the
curriculum within the planned time frame and calendar? If yes elaborate
on the challenges encountered and the institutional approache®
overcome these.

Yes. The college faces some challenges in completing the curriculum
in time. This is primarily because of losing class hours due to unexpected
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programmes suggested by the university or the government or the students
union or due to haat declared by political parties. But these challenges are
countered by arranging special classes before and after regular working hours
or during holidays.

2.3.11 How does the institution monitor and evaluate the quality of
Teachingi Learning?

1 The quédity of teachinglearning is assessed through regular test papers,
seminar presentations and assignments and the progress of the same is
reported to the parents.

1 The academic progress of the students is monitored by the teaeher in
charge of different class, department council and staff council.

1 The performance of the students is closely observed and effective remedial
measures are taken if necessary.

1 Teaching plans are prepared at the college and department level and is
used to evaluate the progress dcdct@nglearning. The institution also
keeps track of the classes of new faculty members and suggestions are
given asand when necessary.

1 Feedbacks are collected by the teachers to improve themselves and to
make necessary corrections and eliminating shovitogs.

fThe Principal ds evaluation of teachers
the teachingearning process more effective.

2.4  Teacher Quality

2.4.1 Providethefollowingdetailsandelaborateonthestrategies adopted
by the college in planning and managemen (recruitment and
retention) of its human resource (qualified and competent teachers) to
meet the changing requirements of theurriculum

Highest Professor Associate Assistant
Qualification professor Professor Total
Male | Female| Male | Female| Male | Female

Permanent Teachers

PhD 1 3 2 3 9

MPhil 1 1 - 1 3

PG 5 10 15
Temporary Teachers

PhD 1 1

MPhil 3 3

PG 2 14 16
Part-Time Teachers

PhD 1 1

MPhil 1 1

PG

The recruitment of teachers is carried doy the management
according to UGC norms of qualifications, rules and regulations laid by the
Mahatma Gandhi University and Gawmeniwf Kerala.

Recruitment
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1 Vacancies are identified and advertised in the national dailies as well as
University newdetter.

1 From the list of applicants, eligible candidates are called for the interview.

1 The interview board comprises of Manager, &wwnent Nominee,
SubjectExpert Management representative and Principal.

1 Selection of candidate is done on the basis of therformance in the
interview, academic merits, qualifying degrees and giving weightage to
higher qualifications, research publication and previous experience.

7 Rank list is prepared after interview and selected candidates are informed
and appointment idone accordingly.

1 The guest faculty is also appointed after interview by the Principal and
Head of concerned department.

Retention:

1 Attending orientation programmes, refresher courses, seminars workshops
and faculty development programmes enable the ¢éeacto meet the
changing requirement of curriculum.

1 Faculty members are encouraged to enrich their research capability by
availing Faculty Development Programme, Minor/major research projects
in accordance with the prescribed norms of UGC.

1 The managementlso organizes workshops and seminars which would
help to update and refresh the faculty members in academic matters.
Academic conference for teachers is arranged every year by the
management. A two day orientation was arranged for newly appointed
teachersn May 2015.

1 The staff club is functioning as a source of support and inspiration to both
teaching and nonteaching staff. Gifts are presented to the members on
important occasions in their lives and assistance is rendered in needy
situations.

2.4.2 How does the institutio n cope with the growing demandikcarcity
of qualified senior faculty to teach new programmeshodern areas
(emerging areas of study being introduced (Biotechnology, IT,
Bioinformatics etc.)? Provide details on the efforts made by the ingtition
in this direction and the outcome during the last three years.

1 Due care is given in recruiting new staff. Candidates having expertise in
emerging areas of study are given special preference at the time of new
recruitment.

1 Teachers are provided oppanities to attend workshops, seminars and
conferences especially on emerging areas.

1 When new programmes are introduced, the faculties are encouraged to
attend workshops, and trainings sessions which would help them to handle
new areas in their courses.

1 Management organizes training sessions for newly appointed teachers.

1 Teachers are encouraged to pursue their studies by joining for various
courses/higher degrees so that they get exposed to the modern areas and
latest trends in their subjects.

1 The seniorfaculty members share their expertise and experience with
juniors orienting them towards the goals and objectives.

1 The institution avail the service of retired faculty members by inviting
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them to deliver talks/classes on selected areas.
2.4.3 Providing details on staff development programmes during the
last four years elaborate on the strategies adopted by the institution in
enhancingthe teacherquality.
a) Nomination to staff developmentprogrammes

Academic Staff DevelopmentProgrammes | Numberoffaculty
nominated
Refreshecourses 5
HRD programmes 40 per year
Orientationprogrammes 11
Staff training conductedy the university 2
Staff training conductedy otherinstitutions 3
Summer/winteschoolsworkshopsetc. 15

b) Faculty Training programmes organized by the institutionto empowe

and enable the use of various tools and technology for improved
teachinglearning:

U Teaching learning methods/approaches

HandInng new curriculum

Content/knowledge management

Selection,development and use of enrichment materials

Assessment

Cross cutting issues

Audio visual aids/multimedia

OEROG s

Teaching learning material development, selection and use

1 Managing Board of the College organize annual training programme for
teachers, whereexperts from the pedagogical science introduce new
methods of teaching. In addition, the college has organized workshops and
seminars on teaching methods and technigues which enable the teachers,
especially the young ones to equip with new tools and igeés.

1 Whenever the parent University make some changes in the curriculum,
workshops are organized at the university level. Department level
discussions are organized in the college to have more clarity about the
changes in the curriculum.

1 1QAC of the colege organize discussions on major changes introduced in
the curriculum of the UG and PG level programme.

11T enabled resource management and knowledge management are atmost
important in modern days. All the teachers are aware of the new tools and
techniqus in this line. Young teachers having expertise in this field share
their knowledge with others.

1 There are a large variety of materials available in the web regarding any
topic dealt in by the faculties. Selection of the right material for
enrichment is mde possible by pooling the expertise of faculty members
having higher level experience and talent.

1 The College has organized many workshops in emerging areas of the
disciplines to enable the faculty acquaint with new develoments and to
familiarize with thematerial development.

1 All faculty members are given special in house training on the sources and

coocooooccc
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use of muti media techniques.

71 All departments are equipped with sophisticatednputer systems and
reconnected with LAN and has internet connections.

1 The colege organizes training sessions to familiarize the faculty to use
various technologies for improved/advanced teacleagning such as
INFLIBNET, interactive board/smart board and LCD projector display.

1 Classes by eminent personalities in different subjentible the teachers to
get acquainted with new trends in different subjects.

1 Faculty members are encouraged to attend seminars, workshops and other
training sessions.

1 The feedback from students about the teachers is collected at regular
intervals.

1 The learning methods are appropriately selected by the faculty ensuring
the accomplishment of the desires goals and objectives.

c) Percentage of faculty

ltem/ Year

20102011
20112012
20122013
20132014
20142015

Invited as resource personswWworkshop/seminars/
conferences organized by external professional ager
Participated in external workshops/seminars/confere|
organized by national/international professional bodit
Presented papers in Workshopsminars/conferences
conducted or organized by professional agencies.

35|20|10|57.542.5

12510 - | 5 |15

2.4.4 What policies/systemsare in place to recharge teachers? (eg:
providin g researd grants, study leave support for researd and academt
publications teaching experiene in other national institutions and
specializel programmesindustrial engagementtc.)

1 Faculty members are allowed to pursue their higher studies and research
and those who are doidPhil/PhD can avail leave under FDP scheme of
UGC.

1 Teachers arenotivated to take up research projects of different funding
agencies.

{1 The teaching departments are motivated to organise workshops and
necessary facilities are provided to the organizers.

1 The teachers are given the opportunity to attend seminars, carderamnd
training progammes.

{1 Management arranges conferences and training sessions for teaching
faculty.

1 The teachers who have taken PhD and who have done any meritorious
achievements are being honoured by the management as well by college.

2.4.5 Give the number of faculty who receivedawards/recognition atthe
state, national and international level for excellencein teaching during
the last four years. Enunciate how the institutional culture and
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environment contributed to such performance/achievement of the
faculty.

Former Principal Dr. ME Kuriakose has won the Best Principal Award
in 2012 instituted by Prof. Tharsis Joseph Foundation.

The criteria considered by the selection committee were total academic
achievements of the college, campus disciploastributions of the NSS on
nation building; contributions to research, excellent student teacher
relationship, functioning of PTA etc. reflected the culture of the campus.

2.4.6 Has the institution introduced evaluation of teachers by the
students and external Peers? If yes, how is the evaluation used for
improving the quality of the teachinglearning process?

1 The institution has effective mechanism of evaluating the faculty by
students.

Feedbacks are collected from the students at the end of every year
Teachers are informed accordingly. This enables the teachers to understand
about the effectiveness of teaching and improve the teaching methods. Feed
back about the college from parents are also collected. In addition many our
teachers are collecting f@&ack from students directly.

1 Management visit is arranged every year to analyze the developments of
college and departments.

1 The feed back from the stake holders is analysed carefully to understand
the deficiencies. The Principal of the College persgnailéet each and
every faculty member to communicate the difficulties faced by the
students and their suggestions regarding changes. The individual teacher
can make changes in the techniques adopted by them.

25  Evaluation Process and Reforms
2.5.1 How does the institution ensure that the stakeholders of the
institution especialy students and faculty are aware of the evaluation
processes?

In order to make sure that the stake holders are completely aware of
the criteria of evaluation, the institutioskes the following steps.

1 At the beginning of the academic year itself, both the students and their
parents are briefed about the curriculum, marks/grade for each course and
criteria of evaluation for both internal and external examination.

1 A handbook isalso given to both the students and faculty members of each
course which provides detailed information about the evaluation process.
Students are given model question papers and schedule of class tests,
assignments, seminars and practical given in advance

1 Moreover, each teacher provides detailed information to the students of
his/her class regarding the various parameters set forth with respect to both
the internal and external evaluation mechanism. Timely notifications are
also given. Whenever there ischange in the evaluation system, faculty
members are deputed to attend workshops conducted by the university and
it is made sure that all faculty members, students and their parents are duly
informed about the changes and doubts cleared.

1 In addition, thecollege has formulated a team comprising of senior faculty
members to monitor and supervise the ealeevaluation process and to
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attend the orientatioprogrammeconducted by the university. Also, staff
meetings are convened to discuss and implementchagiges brought
forth by the university in the evaluation process

7 In order to ensure both academic and overall quality enhancement of the
students; appropriate decisions are taken at department level as well as in
the PTA meetings convened. Parents afermed about the performance
of the students in detail and examination progress card given to them for
signature.

2.5.2 What are the major evaluation reforms of the university that the
institution has adopted and what are the reforms initiated by the
institution on its own?

Being an affiliated college of MG University, we follows the
evaluation process prescribed by the Universitye continuous evaluation
process comprises of mainly two componeéntsrnal and external
evaluations. No individual collegés allowed to make changes in the
evaluation system. The external evaluation consists of end semester written
examinations, practical examinations, viva voce, and projects. The individual
institution must follow the instructions of the University in conthg the
examinations. Theomponents ofnternal evaluation consistsf attendance,
seminar, assignment or viva voce and two internal examinations. In case of
subjects with practicals, lab involvement and for each course in all the
semesters and students are to submit one assignment or make one seminar
presentation. Evenhbugh there is little scope for flexibility in evaluation
process and curriculum, internal evaluation process gives some sort of
flexibility for the curriculum. The university is not prescribing the type of
assignments that can be given to students andyfhee of seminar to be
organised. Hence our institution takes this as an opportunity to bring some
innovations in evaluation. The department level meeting organised at the
beginning of the academic year, decides the evaluation mode in case of each
course ke, assignment, seminar or viva. The selection is based on the nature
of the course and the number of students attending the course.

Assignments and seminars on the practical areas of the course,
contemporary issues related to the course, devwelopments related to the
course etc. are selected and students are required to submit the assignment/
present the seminar on a specific time. If the presentation by a particular
student is not up to the mark, he/she is asked to make another presentation
Discussion of current issues related to the course really enriches the
curriculum and it stimulates interest in the students.

2.5.3 How does the institution ensure effective implementation of the
evaluation reforms of the university and those initiatedby the institution
on its own?

The college follows the evaluation pattern introduced by the university
.Besides it prepares semester plans for internal examinations and their
evaluation.

1 A college level exam committee handles the effective implementation
the evaluation. Internal examinations are announced early and the
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examination committee directs the teachers to set questions in the
prescribed pattern within a stipulated time. The evaluation is done
according to the guidelines given by the UniversiBvaluated answer
scripts are returned to the students by the teacher concerned, pointing out
the merits and faults of the student. Grades awarded and percentage of
attendance of the students is communicated to the parents through parent
teacher meetings.

1 There is a cell to manage and monitor the continuous evaluation of the
students. This cell is headed by a senior teacher. The cell consists of
members from all the departments and ensures that continuous evaluation
is taking place as per the regulatiofishe university.

1 Consolidated internal evaluation grade sheets in the prescribed format are
uploaded to the university website and a hard copy of the same, bearing
the signature of the head of department concerned and principal, is
forwarded to the univeity towards the end of the semester after
redressing the grievances of the students, if any.

1 All the teachers of the college take part in the evaluation process at the end
of semester examination conducted by the university.

2.5.4 Provide details on the formative and summative assessment
approaches adopted to measure student achievement. Cite a few
examples which have positively impacted the system.

Theformative evaluation process is donédatough internal assessment at
college level and that ofummative through external assessment at university
level.

1 The internal evaluation process comprises of various components like
assignments, attendance, seminar, internal examination, class tests etc.

7 Two internal exams are conducted for both scienceaarsdsubjects and
one practical examination for science courses.

7 Individual performance is analysed and steps taken for improvement of
weak areas. Progress card is generated and intimated to the parents.

{ Students are given topics to present seminaigfesents and prepare
reports based onthem .

7 Also the students are evaluated giving dusghtage to assignment and
attendance percentage

The summative evaluation process at the university leves as
follows:

1 The evaluation process fadmissons prior to 2013 was through direct
grading system bas on a 5 point scale with an assessment ta8ioFrom
2013 admssion onwardsndired grading system is followed with internal
and external assessmeatio of 1:4. The overall grade for a pregnme is
basel on cumulative grade point average (CGPA) with a 7 point scale
fromA+to D

1 For postgradua courses the assessment ratio between internal and
externalexaminatons is 1:3 and evaluationdonierough direct grading
systemusinga 5 point scale suiting the Credit SemeSigstem (CSS).

1 A positive impact is made possible by ensuring the punctuality of students.
Better use of library resources and ICT is also ensured.
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7 Over the years it is observed that thera guditative improvement in the
communication and presentation skills, increase irctrgidence level to
take updiffi cult tasks and to come up wablutions .

1 The group activities (projects, field trips, internship) undertaken as a part
of summative evaluatio inculcateempathetic approachnd team spirit
among students.

2.5.5 Detail on the significant improvements made in ensuring rigoand
transparency in the internal assessmenduring the last four years and
weightages assigned for the overall development efudents (weightage
for behavioral aspectsindependentlearning communication skills etc.)
Internal evaluation process is as per the regulations of the parent
university. The MG University has come up with a very good student
evaluation process which is hightyansparent and accurate. Our College
always very strictly follows the regulations of the University in continuous
evaluation system. The following procedure is being adopted to ensure rigor
and transparency in internal evaluation of students:

1 At the begnning of the programme, clear cut instructions regarding the
number of internal examinations, assignment/ seminar/viva to be done, the
ratio of weightages allocated for each component etc. are very clearly
intimated to the students.

1 The IQAC propose the tis for internal examinations, submission of
assignment, seminar presentation.

1 The staff council discusses the proposal of the IQAC and takes final
decision regarding the implementation of continuous internal assessment.

1 The departmental level meetings cite the date of submission of
assignment/ presentation of seminar/viva etc and the date of submission of
mark list of internal examination.

1 Valued answer scripts are given to the students and any correction (if any) is made.

1 At the end of the semesterdatailed statement regarding the component
wise score for each course is prepared and submitted to the head of the
department.

7 Another form showing the course wise internal assessment score is
prepared and the same is published in the notice board ofplaetiohent.

1 For ensuring the overall development of students due weightage is given
for behavioral aspects, independent learning, communication skills etc.

1 The punctuality of the students in attending classes, timely submission of
assignments, proper usagfdibrary facilities etc. is monitored.

1 Time frames are given for the sibmission of assignments and presentation
of seminars. Since the time frame is strictly followed, the students are
compeled to complete their assigned task within the allotted tims. Th
practice followed by the institution has made the attitude of the students
towards learning.

1 Novelty in the assignments and seminars made by the students is given due
weightage in awarding marks for internal evaluation. This practice has
resulted in indpendent learning and innovtve thinking from the students.

1 Depending on the type of course, students are asked to come up with
solutions or present their views about problems/real life solutions/latest
discoveries or developments etc. and present it befaeclass. Both
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individual and group tasks are given for the same.

1 The attendance of the students is monitored to keep track of student
progress and behaviour. Departmental level counseling is conducted for
those students who have attendance shortagstenvd less progress in the
overall assessment.

1 Thus the overall development of students is monitored and developed.
Besides the participation and winning of students in
National/State/University level competitions are given due weightage.

1 Grace grade pointas stipulated by the university are given to NSS
Volunteers, NCC Cadets and those students who excel in Arts and Sports
fest at college and university levels.

1 The class teacher maintains a record of the grades awarded to each student
for further referencePTA meeting are conducted and parents/guardians
are informed about the progress of their ward. Thus timely advice and
guidance to students is ensured.

2.56 What are the graduate attributes specified by the college/
affiliatin g University? How does the college ensure the
attainment of these by the students?

The graduate attributes specified are detailed as follows.

l.intellectual Attributes: Development of vistas of knowledge in breadth
and depth, problem solving capacity, reasoning ability, critical thinking,
ability to focus and attention to detail.

2.Personal Attributes: Improving personality through development of
creativity, communication skills, emotional quotient, discipline, self
realizaton ,self confidence, artisttalents ,sports etc:

3.Social Attributes: Arousing sociatongience and awareness, exposore
redities of life, upholdng of social, cultural and moral values,
commitmer to societyetc.

For developing intellectual attributes, initiatives at classroom,
departmental and college levedse taken. Teachers encourage studémts
come up with dubts and questionand to update themselves with latest
developments in the pagtilar knowledgerea. This is also achieved by giving
opportunities tostudents to makeseminar presentations. Group discussion,
Quiz competitions etc are carried out at classroom level. Students are divided
into teams and given problems/real life situasiand asked to come up with
solutions and present them.

In addition © classroom /departmental level initiatives there are
opportunities to develothese #ributesthrough college level activities.The
college provides various platforms for developithg personal and social
attributes ofstudents. It includes the follows.

1. Thursday Forums: Interfaces, interactions and discussions are held
every week.

2. Media Documentation Centre: It works in liaison with media houses
and other agencies who organize cregatcontests/competitions. This
team works often, outside working hours and with high professionalism.

3. Subject Associations: Subject Associations are intended for thé al
round development of students. The Associattemducts debates,
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discussions excaions, study tours and other cultural programmes apart
from arranging seminars and workshops on acaderatters .

4. Tutorial System:The tubrial system laid down in line with th&orms
of UGC helps to develop imgersonal relationship among teachers and
students and also personality and leaderghigities.

5. Literary, Oratory and Debating Club: It provides opportunities for
students to develop the art of writing, public speaking and debating.

6. Sports and Arts Club: The Sports and Arts Club activities help to
inculcate healthy competitive spirit, team spirit and more involvement.

7. Blood Donors Club: The Club inculcates the spirit of love and
compassion to fellow beings. The member students are urged to donate
blood.

8. Nature Club: It helps to arouse socialonscience wider awareness
regarding the various aspects of natymmtection and conservation of
nature and resourseetc.

9. The Athletic and Health Club: It functions in association with
Department of Physical Education and conducts fithess programmes
such as yoga etc.

10.SISCAP: It is a perennial voluntary initiatives to drive students naturally
to premier institutions like the IIMs, lITs, 1ISc, IISER, T, IIST,
Central Universities as well as national and international institutions of
great academic galwill and reputation

2.5.7 What are the mechanisns for redressd of grievances with
reference to evaluation both at the College and University level?

There is a well organised grievance redressal mechanism at the college
level. Student Grievance Redsas Committee and Women Student Grievance
Cell are working at the college level. Grievances regarding continuous
assessment are settled in the following manner:

1 Concerned student should report the grievance to the teacher who handle
the subject

1 The teachein charge, after studying the matter, should take a decision

1 If the student is not satisfied with the decision of the teacher, he/she can
report the grievance to the head of the department.

1 The HOD, must appoint a commission to study the issue and $sumges
solution

1 If the student is not satisfied with the decision at the department level,
he/she can raisebefore the Grievance Redressal Cell of the College.

1 Again, if the student is not satisfied with the decision at the College level,
can file a compliaat before the University level grievance redressal cell.

1 In case of other grievances, there @adlege Leveland University Level
Grievance Redressal Cells.

2.6 Student performance and Learning Outcomes
2.6.1 Does the college have aely stated learning outcomesf yes give
details on how the students and staff are made aware of these?

The vision of the college is to become a center of academic excellence
by imparting quality education and our mission is to develop the physical,
spintual, intellectual, moral and aesthetic power of the students so that they
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may transform themselves into intellectually trained, morally upright, socially
committed and spiritually inspired men and women. We are committed in
changing lives by making dreancome true.

1 The college strives to acquire specific learning outcomes clearly stated in
the vision and mission of the institution.

1 Academic and non academic accountability is a hallmark of the institution.

{ Students and teachers are reminded of the lepoutcomes through the
college handbook as well as through the college website.

7 Students and teachers are given orientation programmes and motivation
classes.

1 PTA meetings are another platform through which students as well as their
parents, are made awarkthe learning outcomes.

1 The attainment of learning outcomes are systematically analysed through
class tests, internal examinations, assignments, seminars etc.

1 All the departments conduct staff meetings to discuss in detail the manner,
scope, relevancend the strategies to be implemented to achieve desired
results.

1 An assessment of the learning outcomes is done by the Principal, the
IQAC, the HOD and the class teacher.

2.6.2 Enumerate on how the institution monitors and communicates the
progress and pe&formance of students through the duration of the
course/programme? Provide an analysis of #1 students results/
achievementg(programme/coursewise for last four yearspnd explain the
differences if any and patterns of achievement across the
programmes/cairses offered.

1 The institution has a systematic mechanism to monitor and communicate
the progress and performance of the students. The evaluation system
consists of two parts namely, Continuous assessment and the end semester
assessment. All the programmaf$ered by our college are organised in
semester system. As part of the internal evaluation two in semester
examinations are conducted. The answer scripts are valued and returned to
the students. Similarly, marks for assignment/seminar attendance etc are
published in the notice Badwr The same will be recordé@athe register.

1 Those students identified as slow learners are given additional academic
assistance.

1 Remedial coaching is provided to the students who are in need of
supplementary training to develtheir curricular skills.

1 Peer teaching is also encouraged.

1 The PTA meetings held regularly by all the departments is an apt stage for
interaction among the teachers, students and their parents to identify and
recognize the learning disabilities and derigppropriate measures to
eradicate the same.

1 Percentages of attendance of students are calculated at the end of every
month and are communicated to them.

Programme wise results

Programme 2015 2014 2013 | 2012
BCom 93.75 95.56 100 97.30
BA Economics 82.35 96.77 | 93.75 | 85.29
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BScPhysics 100 100 100 100
BScChemistry 100 87 79 53
BScZoology 94.11 93.75 | 92.31 | 92.86
BBA (SF) 90.38 90.2 86.96 | 91.49
MCom 86.67 73.33 | 92.31 | 83.33
MSc Physics(&) 37 44 30 65
MSc Zoology 63.64 NA NA NA

2.6.3 How are the teaching learning and assessment strategies of the
institution structured to facilitate the achievement of the intended
learning outcomes?

The College has taken special care in pooling , talented and dedicated
faculty members, who with great vigowhoulder the huge responsibility of
nation building by training and guiding the youngsters to develop as
accountable social citizens. The teaching, learning and assessment strategies
are structured to facilitate the achievement of the intended learnicanoes.

1 The strategies for teaching and learning are starting from the finalization
of the department level time table and teaching plans submitted by the
teachers. The continuous assessment is done according to the regulations
of the MG University.

{ Continbus assessment includes two internal examinations for each
course. The internal examinations are scheduled well in advance and
intimated to the students for serious preparation. The answer scripts are
valued and returned to the students in accordancehdttirections of the
continuous evaluation cell.

1 Assignments/seminars /viva voce are conducted as per the schedule fixed
by the department. Advanced level topics of contemporary importance are
always suggested for these examinations.

1 Students are giverhé¢ opportunity to listen and interact with people who
have proved their capability in different walks of life. Civil service
officers, magistrates, entrepreneurshartered accountants, ministers,
poets, etc. are invited to the campus with the intentiogivahg real life
experience of successful people.

1 Since the institution aims holistic development of young men and women,
in addition to usual class room teaching and learning, students are exposed
to different social activities to create a social atétaad nature awareness
programmes, mentoring, counseling etc. to strengthen their emotional
guotient.

11T enabled teaching and the ICT facilities available in the campus are
helping students to be up to date.

2.6.4 What are the measures/initiatives takenup by the institution to
enhance the social and economic relevance(student placements,
entrepreneurship, innovation and research aptitude developed among
students etc) of the courses offered?
1 The college has a placement cell headed by a senior teacleecellhs
regularly organising soft skill development programme.
1 Career Orientation programmes are organised for all final year UG and PG
students.
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1 Since the college is situated in a village and no other higher educational
institution is located near to punstitution, companies will not prefer our
institution as a host institution for campus placement. But we are tied up
with recruiters for pooled placement drives in other institutions. Our
students are regularly recruited by organisations like Soutlaringank,
Earnest &Young, KPMG etc.

7 Students of the Department of Commerce are motivated to register for
professional programmes like CA, CS etc. along with their degree
programme. Moreover these students are attending advanced learners
programme. Many of ur commerce graduates have already qualified
Chartered Accountancy Course and working in many corporate.

1 Entrepreneurship Development Club of the college has organised many
programmes for motivating the students to become entrepreneurs of the
future.

1 Department of Commerce and the Department of Economics have invited
some successful entrepreneurs to the campus to interact with the students
about their real life. This programme paves seeds in the minds of students
to become entrepreneurs.

1 Research andd3t Graduate Department of Commerce of our college is an
approved research centre with maximum number of research scholars in
the MG University. It acts as hub research in commercere@Gily
research centre have fsearch guides and 36 research schalars.
sclholars have been awarded theDRtegree and one scholar has submitted
thesis. There are two other faculty members working in other research
centers of the uwersity. They have organised@rious workshops on Data
Analysis using SPSS, national conferes on research methddgy and
multi Variate analysigtc. The UG and PG students get the opportunity to
attend these programmes and hence they have excellent research aptitude
.Research Paper presentation competitions are organised by the
departments tenhance the research capability of the students. PG students
of the Department of Commerce have participated in National Paper
presentation competitions and bagged best paper award.

2.6.5 How does the institution collect and analyze data on student
performance and learning outcomes and use it for planning and
overcoming barriers of learning?

1 Performance of the students is evaluated with the help of their ratings
based on continuous internal assessment, end semester examinations and
their involvement in comunity development and other extarricular
activities. Performance indicators of students related to continuous
evaluation and involvement are systematically recorded and maintained in
the college. The data gathered by the college in respect of atinssuid
available in their concerned departments and with the continuous
evaluation cell. The teacher in charge, who is the mentor of the students in
a batch, studies the performance of each student and weaknesses if any is
reported to the head of the depaent and will be reported to the parents.

7 Data regarding the performance of the students in end semester
examinations is recorded in a register maintained in the office. The class
teachers will collect information from the register and analyse the
perfomance of students.
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2.

1 While analyzing the data on student performance, weak students and
students with learning disability are identified. Such students are provided
with remedial coaching.

6.6 How does the institution monitor and ensure the achievemeruf

learning outcomes?

2

1 The formative and summative evaluation in the form of continuous
assessment and University examinations are the indicators for the
institution to monitor and ensure the achievement of learning outcomes. It
is a combined and a -@ydinateteam effort comprising teachers, students
and the head of the institution.

1 The institution observes the progression of our students in academic
activities. The information in this respect is collected during the
department vdge alumni meetings. A good number of students are opting
higher education in reputed institutions or are opting professional
qualifications like CA, CS etc. This definitely indicates that our learning
objectives are achieved.

1 We observe the performance air students in campus placement drives.
This data very clearly indicate that the performance of our students is
better than many big institutions in this university.

1 We stand for changing the lives of youthespecially those from rural and
marginalized bekground. Through the holistic approach in our
organisation, we ensure that there is definite change in their capabilities.
The feedback from the parents and alumni is used for this.

.6.7 Does the institution and individual teachers use assessment/

evaluation outcomes as an indicator for evaluating student performance,
achievement of learning objectives and planning? If 'yes' provide details
on the process and cite a few examples.

T

Yes,
Immediately after the declaration of results at the UG and PG level, the
principal convene a meeting of the heads of various departments and
assess the performance of each department.
The Heads of the departments convene a meeting of all teachers in the
department and a detailed assessment of the performance of the students in
all courses. Weak performances are identified and corrective measures are
suggested. In addition to the current year performance, previous year
performance is also considered forrtf/ing some pattern or trend in the
performance. Good as well as bad performance indicators are identified. If
there is a decline in the level of performance, all teachers together discuss
the matter and new strategies are formulated.
After the departmen level evaluation, the mentors will assess the
performance of his/her batch. The mentor make a request to the individual
teachers to identify to what extent their learning objectives are achieved
and if it is not achieved in certain cases, make plansniproving the
performance in future.
The individual teachers assess the performance of their students in subjects
which are taught by them. They evaluate the performance of the students
during the current year as well as for past years to get some idedghad
pattern of performance. After evaluating the performance, the individual
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teachers take an informal febdck regarding the changes in teaching
learning process, the inadequacies in the present curriculum, shortage of
resources and the quality ofettassessment system. On the basis of the
data analysed and on the basis of the-feszk, necessary changes in the
teaching process and planning.
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CRITERION Il RESEARCH, CONSULTANCY AND EXTENSION

3.1Promotion of Research
3.1.1. Does the institution have recognized research centers of the
affiliating university or any ot her agency/organization?

Yes the institution has a recognized research centre in Commerce
affiliated to Mahatma Gandhiniversity, Kottayam, Keralarsce 2009.

3.1.2. Does the institution have a research committee to monitor and
address the issue of Research? so, what is its compodion? Mention a
few recommendation made by the committee formplementation and

their impact.
Yes
Composition of the Research committee

Sl. No Name Position
1 Dr.Sherly KurienPrincipal Chairperson
2 Dr. Mini Joseph Convener
3 Dr. Roy Mathew Vettoor Member
4 Dr. C Jayasree Member
5 Dr. Joji M Philip Member
6 Dr. Joy Thomas Member
7 Dr. Anila Kumary K.S Member
8 Dr. Anit Elizebeth Member
9 Dr. A Priya Member
10 Dr. John K Babu Member

The institution has a research committee with the aimpromoting
research culture among the faculty and students and to nurture a research
atmosphere in the college. The committee consists of all the doctoral degree
holders of the institution with Principal as the Chair Person of the committee.
In addition tothe college level research committee there are research forums
in all the PG departments to guide and monitor the research activities of the
UG and PG students.

Major recommendations of the Research Committee

1 To encourage the faculty members and students to take up research
degrees. Theommittee inspires the faculty avail FacultyDevelopment
Program of the UG and to acquire Ml and PhDDegrees.

1 To Promote Research activities by taking research projetitsfinancial
assistance dGC and other Central and State funding agencies.

1 To encourage the faculty to conduct researctenteid international
/nationalfegional seminars and conferences facilitating faculty and
students to interact with scientists amesearch personalities in their
fields.

1 To motivate students in conducting collaborative and socially relevant
projects at PG and UG level

1 To inspire the faculty and students to present research papers and articles
in the international/national/regionaminars /workshops /conferences.
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1 To encourage the faculty and the students to present research papers an
articles in the international/nationagional journalsor books having
ISSNASBN numbers with highest impact factors.

1 To publish etails of reseatt publicationfpresentations, projects
undertaken by faculty who have awarded research degree in the college
notice board and promptly honor them by the college community.

1 To assist the faculty in having collaborations with funding agencies and
research istitutes and to ensure timely completion of their projects.

1 To organize research methodology lectures and workshops

1 To conduct course work for research scholars.

1 To coordinate the publication of the research journal Kegees Journal of
Social Sciences

Imp act of the recommendations of the Research Committee

1 Ph D Degree have been awarded to 4 faculty members and 7 members
have been registered for Ph D Program and undergone their course work.

7 Considerable number of teachers availed of major and minor ¢chsear
projects under the financial assistance of UGC and other funding agencies.
1 major andL3 minor research projects have been sanctioned.

{ Faculty members have publishe®2 papers in the national and
international journals.

147 Research papers were presdrh national/regional conferences.

1 Departments of the institution organized national and regional seminars
related to the resmrch area and current issu€bese seminars facilitated
the faculty and students interact with specialists and eminent stsentis
from India and Abroad.

7 Increased funds are allotted to the main library as well as department
libraries to subscribe research journals and periodicals which helped in
fostering a research atmosphere in the Institution.

1 The honoring of facultyvho contribute to research haweotivated and
promoted a healthy competition among facuiy avail moreresearh
projects and to contributaore research publications.

1 Timely publications of the Kegees Journal of Social Sciences having ISSN
and RNI registrabn. Seven Volumes comprising 13 Issues of the journal
have been published during the post accreditation period.

1 Post Graduate students of this college got an edge in research and they
have bagged best paper awards in national research paper presentation
competitions organised by reputed institutions.

3.1.3. What are the measures taken by the institution tatilitate smooth
progress andimplementation of research schenferojects?
1 Autonomy to the principahvestigator

The institution offers full autonomtp the Principal Investigator in the
selection of the research problem and in the implementation of the research
projects. Principal investigators enjoy complete freedom to purchase
equipments, books etc for their research projects.
1 Timely availability @ releaseof resources

The administrative department of the college is responsible for the
release of funds. As soon as the funds for research projects are credited to the



Criterion Ill: Research, Consultancy and Extension K. G. College, Pampady

accounts of the college, the information is passed on to the concerned
investigator.The funds will be transferred to a new account in the name of the
investigator and the principal immediately on his/her request for it. The
principal investigator has the freedom to avail the fund allotted and has the
freedom to utilize it.

1 Adequate infastructure and human resources.

The institution has adequate infrastructure facilities for promoting
research comprising laboratories departmental and general libraries with
adequate number of books and journals and INFLIBNET facility. Post
graduate and Rearch department of commerce has a separate reference
library with 800 sq ft. floor space, equipped with 13 theses, more than 50 peer
reviewed journals and 184 reference books. A special class room is allotted for
conduct of classes for the Course workPbdD scholars. The college is having
a computer lab witl20 Computers with LAN, 24x7 internet facility, Photostat
facility.

Guidance andassistance are provided by the senior research degree
holders and the reseh guides of the institutiolResource peons invited for
seminars and workshops of the various disciplines and the resource person
invited by the research centre for orientation and cewrs& programs enrich
the human resources for the implementation of research projects.

1 Timeoff, reduced teehing load, special leavetc to teacher

The institution provides special leave to teachers involved in research
as per the guidelines of University and the Government of Kerala. The faculty
selected for FDP is relieved from duty and the substitute fautppointed
as per State and UGC norms. During the post accreditation period 3 faculty
members have availed the leave for completing Ph D
1 Support in terms dechnology and information needs

The institution has a general library which stacks bookdiféérent
disciplines and the various departmehtsve departmental libraries. Computer
and IT lab facility is available in all PG departments. The library of the college
is equipped with INFLIBNET and access for the college community to online
library. Internet facility is available in all departments for research scholars,
students and teachers throughout working hours. The Science departments
have sophisticated research equipments like illuminating microscopes, laminar
air flow, incubators, hot air ovenscentrifuge machines, colorimeters,
spectrophotometer, gel electrophoresis unit, electronic weighing balances, pH
meters, conductivity meter, haemocytometers, haemoglobinometers,
sphygmomanometers, microtome, wax bath, water bath, camera lucida,
B oy | egamtus,aBallistic galvanometer, Battery eliminatorHBcurve

apparatus, Cathode ray oscilloscope, Cor
apparatus, Four probe apparatus, Mel des

constant appar at us aratu§ tSpepttograplg $ltrasonicr st an't a
arrangement , Hi bbertds magnetic standard,

purchased by the financial support of UGC. New fiatility has established
for MSc Zoology durig the post accreditation period.
1 Facilitates timely auditing and submission of utilization certificate to the
funding agency
The administrative department of the college takes care of maintenance
and audit of accounts related to research projects. They are very efficient in
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getting the accounts auditedd hence the utilization certificates are submitted
to the funding agencies in time.
1 Any other

The centre for data analysis functioning as part of research centre in
commerce give assistance for research data analysis to research scholars.It
also orgareed workshops and seminars on statistical data analysis,library
management software etc.

3.1.4. What are the efforts made by the institution in developingcgentific
temper and researchculture and aptitude among students?

1 Workshops and talks on resdamethodology and statistical data analysis
are arranged for UG and PG students to develop their scientific temper and
research aptitude.

1 The research committee of the college is organising workshops and half
yearly research presentations with the suppafrtthe PG students.
Naturally, the students get an opportunity to interact with the research
scholars and experts. This ignites the flare of research in students.

1 Arrangements are made to visit research institutes both inside sideou
the state. Studemtaregranted leave for this purpose.

1 Students are encouraged to participate in workshops organized by reputed
research institutes such as Tropical Institute Ecological sciences, Rubber
Research Institute etc.

7 Students are encouraged to participate in {heper presentation
competitions in reputed institutions and the experiences they carry from
the institutions motivate the participants to pursue research in future.

1 Students winning best paper awards in paper presentation competitions are
congratulated byhe principal through public announcement.

7 Students are motivated to organise paper presentation competitions and
give all necessary support for the smooth conduct of the same.

T UG and PGstudents undertake research projects under the guidance of
faculty as part of curriculum. Science students are motivated to do their
work in premier institutions.

1 Students are providedith infrastructure s well as technical facilitie®
carry out their research in the institution

1 Eminent personalities from variotields are invited as resource person in
regional and national seminars organizedthsy institution. The students
are thus provided with ample opportunity to interact with eminent
personalities from different fields.

1 Libraries act as the key source ofarrhation with books and journals of
different disciplines. Access of internet facility is available in all the
departments and access of INFLIBNET is provided to the students.

1 By evaluatingeach step of the studentsojects and the interaction with
them ,the researchiorum functioning in the departmenksp to develop
scientific temer and research culture amastgdents

3.1.5 Give details of faculty involvementin active research (guiding
student research, leading research projects/ engaged imdividual/
collaborative research activity etc)
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1 All faculty members of the institution guide theissigned tsidents in
their project workat the UG and PG level
7 Currently there areés research guides and 36 research scholars in the
Research Department Gommerce af10 scholars have been awarded the
Ph. D degree and one scholar has submitted the thesis. There are two other
faculty members working in other research centers of the university.
Research Guides attached to the Research Department of Commerce

Sl.No. | Name of the Research Guide Parent Department
Associate professor and Head
1 Dr. PN Harikumar Catholicate College

Pathanamthitta

Associate professor and Head
Baselius college,Kottayam
Associate professor and Head
3 Dr.Mini Joseph KuriakosGregoriosCollege,
Pampady
Principal(Former)NSSCollege,
Changanacherry

Assisstant professoBMC Govt.
College,Chavara.

Associate professor, Calicut
University (20092016)

2 Dr.J Nalini

Dr.G Jagadeesh Chandran

5 DrBijuT

6 Dr. B.Johnson

Details ofresearch scholars registered in the research centre

Commerce
Designation with College and Status of
Name of Student University Research Work

Govt. Arts and Science College
Pradeep Kumar K | Thiruvananthapuram,

Kerala University

SAS SNDP Yogam College,
Ajith P. S Konni Mahatma Gandhi

PhD awarded
(2013)

PhD awarded

University (2015)
NSS Hindu College,
AnilkumarV. V Changanacherry, Mahatma PhD awarded

Gandhi University (2014)

PTM Govt Gllege,
Dinesh P K MalappuramCalicut

PhD awarded

) : (2015)
University.

Lakshmanan MP Gowvt Victoria(_:ollege,_ _ PhD awarded
Palakkad, Calicut University. (2016)

Mohanadasan T Gowvt Victoria(_:ollege,_ _ PhD awarded
Palakkad, Calicut University. (2016)

. Govt. College, Palakkad, Calic| PhD awarded
Seethalakshmi NP University. (2016

St. Joseph's College for Wome

Sr Usha A A Alappuzha, Kerala University Awarded (2016)
Vineesh N.M.S.M.Govt. College,

Ottuparammal Kalpetta,Calicut University Awarded (2016)
Rejitha K Research Scholar, Calicut Awarded (2017)
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Wilson C Thomas

Kuriakose Gregorios
College,Pampady,
Mahatma Gandhi University

Pursuing PhD

Vipin K Varghese

Kuriakose Gregorios
College,Pampady, Mahatma
Gandhi University

Pursuing PhD

Mathew George

Catholicate College,
Pathanamthitta, Mahatma
Gandhi University

Pursuing PhD

Sudheesh S

JRF Holder Pallakkad.

Pursuing PhD

Remya CM

M.A College, Muvattupuzha,
Mahatma Gandhi University

Pursuing PhD

John Major Thomaj

Mahatma Gandhi University
Institute of Arts and Science,
Pathanamthitta.

Pursuing PhD

ManojNarayanan
KS

Baselius College, Kottayam
Mahatma Gandhi University

Pursuing PhD

Sheeba Joseph

Baselius College, Kottayam
Mahatma Gandhi Urersity

Pursuing PhD

Ann Naisy Jacob

Cathdicate College,
Pathanamthittaylahatma
Gandhi University

Pursuing PhD

Krishnaveni .S

K.N.M. Govt. College,
Trivandrum, Kerala Uiversity.

Pursuing PhD

Binija George

Mar Thoma Cébege,
ChungatharaMalappuram,
Calicut University

Pursuing PhD

Government Arts College

Malappuram, Calicut University

Shijumon K.J Thaicadu, TrivandrunKerala Pursuing PhD
University
Amal College of Advanced

AbbasVattoli Studies, Santhigramam, Pursuing PhD

Neethu George

BAM College, Pathanamthitta,
Mahatma Gandhi University

Pursuing PhD

Abdul Nizar A.

M.S.M College, Kayamkulam,
KeralaUniversity

Pursuing PhD

Diana Ann Issac

M.A College, Muvattupuzha,
Mahatma Gandhi University

Pursuing PhD

SujishaA S JRF HolderWayanad. Pursuing PhD
Government College,

Biju Gopal Thripunithura, Mahatma Gandll Pursuing PhD
University

Fathima T A JRF HolderMalappuram. Pursuing PhD

Remya P D NET Holder, Pathanamthitta Pursuing PhD
Kuriakose Elias College,

Divya Joseph Mannanam, Mahatma Gandhi | Pursuing PhD
University

Anu T Philip St. Thomas College, Ranni, Pursuing PhD
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Mahatma Gandhi University
I St. Thomas Colleg&anni, .
Sumi Simon Mahatma GandhigUniversity Pursuing PhD
Sheeba Chandy PhD Entrance,Kottayam Pursuing PhD
Dhanyamol (K JRF HoldeyWayanad. Pursuing PhD
N.S.S Hindu College,
Deepthi. L Changanacherry, Mahatma Pursuing PhD
Gandhi University
: : NSS College, Ottappalam, .
SuniDeviV. T | 0o o, calicut Bﬁiversity Pursuing PhD
Siddique. P JRF Holdey Malappuram. Pursuing PhD
AnuP R JRF Holder,Trissur. Pursuing PhD
NSS College, Rajakumari,
Deepa Sasidharan | Idukki, Mahatma Gandhi Pursuing PhD
University
N.S.S Hindu College,
Swapna K. Changanacherry, Mahatma Pursuing PhD
Gandhi University
- . . B.C.M CollegeKottayam, .
Jibin P Jimmi Mahatma ngdhi U)rqiversity Pursuing PhD
Gopu Vijayan JRF Holder Pursuing PhD
Manoj P.K. School ofEconomics, CUSAT | Pursuing PhD
Reshmi James JRF Holder, Pala Pursuing PhD
Devamatha College,
Anu P. Mathew Kuruvilangad, Mahatma Gandll Pursuing PhD
University

Members of faculty guiding research scholars in other research centers of
the university

Name of Guide Name of Student Status of research
Beena K PhD Awarded
Mary John PhD Awarded
Nishanth R Pursuing PhD
Dr.Manu Ommen Ligi Koshy Pursuing PhD
Latha P Cherian Pursuing PhD
Asha R Pursuing PhD
Dr. M E Kuriakose| Leena John PhD Awarded

Details of Research Projects undertaken by the faculty

Sl. | Name of Principal Type of | Funding

No Investigator Dept/Subject project | Agency Status
1 [Sheeja Kuriakose ';OI.'tlcal Minor UGC | Completed
cience

Preethy Saira Philip Economics Minor UGC | Completed
Rachel Punnoose Commerce Minor UGC | Completed
4 |Dr.JNalini Commerce Minor UGC | Completed
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5 |Dr. Mini Joseph Commerce Major UGC Ongoing
6 [Prof. Joy Joseph English Minor UGC | Completed
7 [Dr. C ayasree Malayalam Minor UGC | Completed
8 JAby T Alias Commerce | Minor UGC Ongoing
9 Dr. Priya. A Hindi Minor UGC | Completed
10 |Roy Jose Management| Minor UGC | Completed

11 [Sneha Annie Mathew | Management| Minor UGC | Completed
12 |Dr. P N Harikumar Commerecee Minor UGC | Completed
13 [Suma P Annie Mathevy Economics Minor UGC | Completed
14 |Dr. Manu Oommen Zoology Minor UGC | Completed

3.1.6 Give details of workshopgtraining Programmers/sensitization
programs conducted/organized by the institution with focus on capacity
building in terms of research and imbibing research culture among the
staff and students
1 The College conducts National and State level seminars, workshop, and
awareness programs beneficial to both the staff and students in developing
research aptitude
1 The presence of eminent educationists eegkarchers in these seminars
and workshops cements the desire to conduct research programs
1 Academic excellence culminating in extended research is one of the
objectives of the institution.
1 The faculty is keen in discerning awareness to the studentsliregdne
broad spectrum of research field.

Workshops /Seminars organized by the Institution

Sl Title of event Level Funded by Date &
No Year
2 days National Seminano
1 appllcatlon of statistical technique National UGC 1011 Jan
in commerce and management 2011
research
Faculty development program on 2325 Jan
2 multivariate data analysis State | Management 2012
12 day workshop on research . Commerce
3 methodology & datanalysis National Department 2012
National seminar obiological 192
4 | conversatiorand sustainability: National UuGcC ;
. ) Aug2013
issues andtrategies
Faculty devieopment programme Commere May
5 | on multivariate panel datnalysis| State Department 16,17
and modeling P 2013
National seminar omultivariate Decl6.17
6 | analysis in commercend National uGgcC 2013’
management research
12 day workshop orstatistical Commerce
8 data analysis State Department 201314
9 12 daysworl_<shop on statistical State Commerce 2015
data analysis Department
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10 Seminar on Questionnaire State Commerce | 0801-
designing Department 2015
11 Seminar orDerivative Insruments State Commerce 12-05
and Indian FinancidVlarket Department 2015

Zoology 1511-

12 | Workshop on Micro scale Analysi{ Regional Department 2015

13 One day seminar darevention and Regional DMO 09-10-
control of vectoiborne Disease Kottayam 2015
14 Seminar on Plagiarism in Thesis State Commerce | 2506
and Journal Articles Department 2016
15 Workshop on Reference State Commerce | 30-06-
management using Mendeley Department 2016
16 Workshop on innovative practiceg Regional| KSCSTE 2-

3/2/2017
Zoology 06-03-

in water resource management
One day workshop on biodiversity

17 conservation and management Regional Department 2107
. . Physics
18 | Seminar on Nanotechnology Regional Department 2011
19 | Seminar on Signal Processing. Regional Physics 2012
Department
Seminar on Electronics in everydd . Physics
20 life. Regional Department 2013
. . Physics 07-10-
21 | Seminar on Nanotechnology Regional Department 2014
22 Seminar orfFemtesecond Regional Physics 28/8/201
Spectoscopy 9 Department 4
23 Seminar on Quark Gluon Soup Reaional Physics 03-06-
Denser, Faster and nearly Perfec| 9 Department 2015
o Seminar on The Evolution of Blue Regional Physics 17/09/20
LED 9 Department | 15
o5 Seminar on Climate change and Reaional Physics 0310
aerosol 9 Department 2016
26 Seminar on Renewable Energy Regional Physics 25/8/201
Sources 9 Department 6
27 Seminar on Applicable Regional Physics 03-02-

Mathematics

Department 2017

3.1.7 Provide details of prioritized research areas and the expertise
available with the institution

All the disciplines have their own respective prioritized research areas
and the service of expertise in the relevant fields. Priority areas of research and
the expertisavailable are listed below.

Prioritized research areas of faculty members

No Faculty Area Department
1 | Dr. Sherly Kurian Poems in Malayalam| Malayalam
2 | Dr. Manu Ommen Avian biology Zoology
3 | Dr. M E Kuriakose Palynology Botany

. Aquatic Biology &

4 | Dr. Anila KumaryK. S Fisheries Zoology

5 | Dr. Mini Joseph Banking, Consumer Commerce
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Finance

6 | Dr. JNalini Finance Commerce
7 Dr. Roy Mathew Finance Commerce

Vettoor
8 | Dr. C.Jayasree Medieval literature Malayalam
9 | Dr.PriyaA Modern Poetry Hindi
10 | Dr. Anit Elizebath Material science Physics
11 | Dr. Joy Thomas Kerala history History
12 | Dr. John K Babu Marketing Management
13 | Dr. Rajan K John Molecular Physics Physics

3.1.8 Enumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students

To foster the research aptitude of both faculty and students eminent
resource persons from various disciplines akéted to the college and have
made interactive sessions with  both the faculty and the students. The
Institution attracts the researchers of eminence by conducting national and
regional seminars and scientists and research scholars from other eminent
institutions are invited for lecture and paper presentations. During the last 6
years the following eminent personalities visited the college for interaction

Eminent Personalities visited during the Accreditation period

Sl. Eminent Scientist

No Department Visited Institution
1 Zoology | Dr, Punnen Kurian St . Maryds Col |
5 Zoology | Dr. PNatarajan ﬁmgg University,Ethiopia, South

King Abdul AzisUniversity
Kingdom of Soudi Arabia
Zoology | Dr. Selvom R Nath University of Eritria, S. Africa
Zoological Survey of india,
Chennai

Zoology | Dr. EJ Ebanazar Govt . College Ootty

Rajive Ghandi Centre for

7 Zoology | Dr. Sabu Thomas Biotechnology,
Thiruvananthapuram
Agricultural university

Zoology | Dr. CSambhu

Zoology | Dr. Bindu L

o O || W

8 Zoology | Dr.K G Padmakumar

Kumarakom
9 Zoology | Dr.Binu Tharakan Texas University , U S A
10 Zoology | Saji Thomas District MalariaOfficer, Kottayam

Chief Medical Officer ,Taluk
Hospital Pampady

World wild life fund Kottayam
District Cocoordinator

Prof. and Head, Dept. of Aquatic
13 Zoology | Dr. A Bijukumar Biology and Fisheries,
CochinUniversity

Head, Division of

14 Zoology | Dr. Abraham Samuel| Biodiversity, Tropical Institute of
Ecological Sciences, Kottayam

11 Zoology | Dr. K A Manoj

12 Zoology | Mathew MKuriakose

15 | Chemistry | Dr.G Pramod N.S.S College Changanachery
16 | Chemistry | Dr.C R Rajagopalan ﬁzfggate Professor, University o
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17 | Chemistry | Dr. PN Harisarma S.S.V college, Airapuram
. . Chief Medical Officer, Homoeo
18 | Chemistry | Dr. Roy Zachariah Medical College, Kurichi.
19 Chemistry | Dr. Benny George R.R.l. Kottayam
20 Chemistry | Dr. S Murugan S. T. Hindu College Nagarcoll
21 Chemistry | N K Jayaprakash CSIR, Chennai
. : Deputy Registrar of Industries
22 | Chemistry | Sri.C SAshok Kumar (Rtd.), Kerala Gout.
23 Chemistry | Dr. P J Antony St. Michael's College, Cherthala
. Dr. Merciamma
24 Chemistry Francis Govt. College, Nattakkom
25 Chemistry | Dr.C.Vineeth Sc!entlst,ISRO,
Thiruvananthapuram
. . Department of GeologyKerala
26 Chemistry | Dr E Shaji University
27 | Chemistry | Dr. George Abe Sr. ScientistCWRDM, Kottayam
Dr. Jim R & D Proces development
28 Chemistry Po.nnari/akunnel Officer, Senn A GChemicals,
Switzerland.
29 Chemistry | Dr. Unnikrishnan N | SVR NSS Collegeyazoor
Head, Dept. of Electronics,
30 Physics | Prof. P NThankachan| Govt.Engineering College,
Pampady
31 Physics | Dr. Nibu.A.George Dept. of Physics, Baselius Colleg
Kottayam
. Associate Professor, University o
32 Physics | Dr. JayanThomas CentralElorida.
. . Head, Dept. Of Physics, C.M.S.
33 Physics | Dr. PRajagopal College, Kottayam
: : Dept. of Physics, K.E. College,
34 Physics | Dr.Jaiby Joseph Mannanam
Emeritus Scientist, School of Pur¢
35 Physics | Dr. N.V.Unnikrishnan| and Applied Physics,
M.G.University, Kottayam
. Dean, Chitkara Schoolof Health
36 Physics | Dr.Preethy Pradhan Sciences, Chandigarh
37 Physics Dr..Vuayakumar S Sp_ace Physics Laboratory, ISRO
Nair. Thiruvananthapuram
38 Physics | Dr. Binit Lukose Cornell University, USA
39 Phvsics Dr. Varghese C. HOD of Mathematics,
Y Joshua C.M.S.college, Kottayam
40 | Economics | Dr.V.Mathew Kurian I‘\S/ICgOSItyOf InternationaRelations ,
41 | Economics | Smt.P AKochuthresia| Member, Kerala PSC
. Hon. Pro.Vice Chancellor
42 Economics | Dr.Sheena Shukkur M.G.University,Kottayam.
43 | Economics | Sri.Alexin George IPOS,Coimbatore
44 | Economics | Prof.Arun Koshy Madras Christian College
45 Commerce | Prof. K Kalyanaramar Former HQD’ Dept. of Statistics,
Kerala University
46 | Commerce | Mr. Ajith KumarIAS | District Collector, Kottayam
47 | commerce | Adv. Eilson Mathew District Panchayath Vice Presider
Kottayam
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Business Development Manager,
Oracle Ltd

Former Pro Vice Chancellor ,
Kerala University

48 | Commerce | Mr. George K Thomay

49 Commerce | Dr. S Kevin

Sri. Jose Associate Editor, Malayala
50 | Commerce ) )

Panachipuram Manorama Daily

Sri. Rishi Rag Singh

51 Commerce Chief Vigilance Officer, KSEB

Additional District Judge,
Kottayam

53 | Commerce | Smt. P Jyothis Ben | ChiefJudicial Magistrate
54 | Commerce | Dr. N Jayaraj MLA MLA Kanjirappally LA

IPS

52 Commerce | Smt. Bindhu Kumari

Mr. Abu Mathen Deputy secretary, Ministry of
55 | Commerce George IFS External Affairs
Assistant Commissioner ,
56 | Commerce | Mr.Anil Gopinath Commercal Taxes Dept. Govt. of
Kerala
57 Commerce | Mr P Anil Vice Chairman, ICAI Kottayam

Senior Financial Control Specialis

58 Commerce | CAFrancis Mathew Asian Development Bank

As per the directions of the Government of Kerala the college has
initiated the innovative programnWalk WithScholarswhere the students get
the chance to meet and interact with eminent personalities

3.1.9 What percentage of the faculty has utilized sabbatical Leave for
research activities? How has the provision contributed to improve the
guality of research and imbibe research culture on the campus?

1 The institution focuses on providing all possible provisions remaining
within the limits of the rules and norms of the Mahatma Gandhi University
and the Government of Kerala to improve the research capabilititbe of
faculty

1 The college encourages the faculty members to avail sabbatical Leave and
get actively involved in research and pursue research degrees.

112 percentage of the faculty has utilized Sabbatical leave for research
under Faculty Development Programa

3.1.10. Provide details of the initiatives taken up by the institution in
creating awareness / advocating /transfer of relative findings of research
of the institution and elsewhere to students and community (lab to land)

1 The project reports of & and PG Students as part of their curriculum
are prepared and presented under the guidance and the supervision of
respective faculty member create awareness and augment the research
capabilities of the students.

1 The College level and theuniversity level orientation programs,
workshops, seminars and invited talks contribute largely in developing
research culture among students.

1 Observance of days of Natidna and International importance
competitiors in power point presentationScienceQuiz ,business quiz,
General Quiz etc, inspire students to the field of research
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1 National Service Scheme of the college organize community oriented
camps in different villages augmenting the exchange of knowledge and
personality development througlommunity service

1 The blood donors club of the institution carries out the practice of donating
blood to the needy and link college to the community.

1 The lab to land research culture is promoted in the campus by water
guality analysis and environmentahpact assessment, tree planting and
campus greening ventures, biodiversity conservation activities, waste
management by vermin composting and -fieidilizer production,
Mushroom cultivation etc

3.2Resource mobilization for research

3.2.1 What percentage of the total budget is year marked for research?
Give details of major heads of expenditure, financial alleation and actual
utilization.

1 The institution utilizes the fund granted by the UGC for minor research
projects and major research pragec

1 The research committees of the college abet the faculty in identifying and
communicate with the various funding authorities.

1 The college management encourages research culture among the staff and
students through infrastructural facilities such asl vequipped library,
Science laboratories, internet terminals, language laboratory etc. Hence
the role assumed by the institution is that of a facilitator.

7 During the last 5 years the college has spent an amount of Rs. 9490008/
for research related acifiies under the prescribed head. Details of the
amount spent on researctated activities is providdaklow:-

Details of the amount spent on research related activities

Sl . Amount
No Head of expenditure Source utilized Percentage
Research lab UGC 1309235 13.80
1 innovation and
purchasing of Management| 1049753 11.06
research equipments
2 | Major and Minor UGC 2059600 |  21.70
Projects
3 | Researchlabbuilding ,. - ement| 3478000 36.65
maintenance
Maintenance of Lab
4 | €guipments Government | 481920 5.08
Chemicals, Glass
wares etc.
Purchasing of
5 reference bookand UGC 437500 4.61
Journals
Management| 318000 3.35
6 Kegees Journal of Debt. of
Social Science pL. 351000 3.70
Commerce
7 INFLIBNET facility UGC 5000 0.05
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3.2.2 Is there a provision inthe institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the
percentage of the faculty that has availed the facility in the last four years.

fThe institutionods budgets tloale provi sic
faculty

1 PTA fund is utilised to develop and maintain infrastructural facilities
which in turn is utilized by the researchers.

1 The Management provides financial assistance to develop infrastructural
facilities and for organizing seminars and otresearch activities.

1 The management has contributed Rs. 4527753 for the establishment of PG
laboratories in the Department of Zoology and for the renovation
Chemistry laboratory. The other departments have also received assistance
from the management fahe purchase of furniture, to meet the expenses
for the conduct of seminars and such other programs. The departments get
financial assistance from the management for the annual maintenance and
repair of laboratory equipments and computers.

3.2.3What are the financial provisions made available to support student
research projects by students?

1 All revenue expenses related to experiments done in the labs of the college
in connection with the projects are funded by the College.

1 The IQAC, Research Committeend the concerned departments are
organising seminars, workshops and hands on training programmes for
improving the quality of student research projects. The funds required for
such programmes are mobilised by the concerned departments or the
college.

1 The institution provides students the opportunities to make use of the
infrastructur al facilities of the coll e
The infrastructural support offeredhclude instrumentation labs the
sciencedepartmentscomputer labsard internet facilities , INFLIBNET
and General and Department libraries .

1 Students are also prioled travel allowance to attemdésent papers in
seminars/conferences.

1 Students with financial difficulty arelentified byfaculty and provisions
are made tdelp them

3.2.4How does the various departments/units/staff of the institute interact

in undertaking interdisciplinary research? Cite examples of successful

endeavors and challenges faced in organizing interdisciplinary research

9 The staff members of défent departments are very closely interacting

with each other, which is more intense in case of research. The institution
is trying to cultivate a collaborative research climate where faculties
belonging to different disciplines interact in their areagntérest. The
interdisciplinary interaction help a lot in project idea formulation, research
design generation and clarification regarding conceptual understanding.
Inter disciplinary discussion interaction has resulted in the formulation of
research prapsals funded by the UGC. Following amre examples for
the outcome ainter disciplinary interaction happened in our campus:
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1 Currently, the HOD of Commerce, Dr. Mini Joseph is undertaking a Major
Research Project titled O0Qapabiliyy l i nkage
Positive well being and Behavioural Characteristics among BPL
households belonging to Socially & Economically Backward Classes and
Mi nor i t i e Sinceinar€ial Capabdityis basically an economic
concept; the principal investigatoasdiscussed the research topic with the
faculties in the department of economics to get better understanding about
the concept. This kind of deliberations and open discussions helped the
Principal Investigator to prepare an excellent research proposahaand
bagged Rs.1004® from the UGC. As per the documents published by the
UGC, through its web sites, the project run by Dr. Mini Joseph won the
maximum funding in the MRP awarded to commerce teachers in Kerala
and is in the first five projects in Indiaidng the XII Plan period.

1 Suma P. Aney Mathew, Head, department of economics has completed a
minor research project titled Financial inclusistnategiesof District Co
operative banks in Kerala. She has made wide deliberations with Dr. PN
Harikumar fromthe department of Commerce during the project proposal
preparation phase. The contributions from the faculty of commerce helped
her a lot in preparing the proposal.

3.2.5 How does the institution ensure optimal use of various equipments
and research faciities of the institution by its staff and students?

The institution is keen in the optimum utilisation of equipments and
research facilities by the students and staff. In order to ensure the optimum
utilisation, the college has made the following arrangese

7 Department of Physics and Zoology, offering M. Sc programmes have
separate labs for PG and UG. This permits optimum use of the equipments
by UG and PG students.

1 The staff members are allowed to conduct their experiments at any time
after the regulaschedule for students.

Common computer lab facility is made available to any department on
request. Hence departments which are in need to give computer enabled
training are requested book the facility in advance so that departments can
arrange programmexgcording to the availability of the facility.

1 There is a special reference section for Ph. D scholar and PG students. This
ensures maximum utilisation of reference facility by the research scholars
and PG students.

1 The INFLIBNET facility is offered to alPG students, Ph D. scholars and
the computer terminals are allotted on first come first basis.

3.2.6Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research facility? If
yes give etails
1 The ingitution has not received argpecial grants or finances from the
industry or other beneficiary agency for developing research facility.
T Faculty from differentdepartments have undertakemnor ard major
research projectshich are funded bgifferent agencies
TUGC grant is the major source of financial assistance for the promotion of
research
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3.2.7Enumerate the support provided to the faculty in securing research
funds from various funding agencies, industry and other organizations.
Provide details of ongoing and completed projects and grants received
during the last four years

1 The college has a research committee, which monitor research activities in
the campus.

1 The IQAC, in support of the Research Committee assist the faculty in
submitting research proposals by giving intimation regarding the
notification for research awards.

1 The research committee will review the research proposals and give
suggestions for improving the quality of the research proposals.

1 The college has organisexkveral workshops to improve the research
capability of the staff and students, which in turn has motivated staff
members to apply for research proposals.

1 Administrative support required for research activities are made available
to investigators to ensairthat the investigators are not burdened with
clerical works associated with the projects.

1 Proposals submitted by faculty are forwarded to the university and funding
agency by the college office machinery.

Details regarding completedand ongoingprojects
Sl. Principal Amount

No Investigator Type | Title of Project Sanctioned Status
A study on
Rachel marketing of
1 P Minor | products of 55000 Completed
unnoose .
kudumbasree in
Kerala
> Dr.Harikumar P Minor Solid waste 80000 Completed
N Management
3 Dr J.Nalini Minor Bio medical waste 90000 Completed
management
Inter linkage

betweerfinancial
capability Positive
well being and
behavioural
characteristis of
families belonging
to socially and
economically
backward
communities and
minorities in India.
Inter linkage
betweenCustomer
Trust Bonding and
Positive Word of
Mouth in Banking
Services

Folk culture in the

6 Dr. CJayasree | Minor 80000 Completed
poems of M.

4 Dr. Mini Joseph| Major 1004600 Ongoing

5 Aby T Alias Minor 100000 Ongoing
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Govindan a search
based onnarrative
craft

ProfJoy Joseph

Minor

Registerbased
Quality
Enhancement of
Conversational
Competence of UG
/PG students in
Practical English
Usage.

145000

Completed

Preethy Saira

Minor

Role of Women in
asset creation and
ecological
restoration under
MNREGS in
Kerala

105000

Completed

Sheeja
Kuriakose

Minor

Political
dimensions of the
marginalization of
linguistic
minorities: a case
study of Chittur
taluk in Palakkad
district, Kerala

95000

Completed

10

Dr. Priya .A

Minor

Samakaleen Hindh
KavithaMein
Manaviya Sankath
ke Abhivyakethi

175000

Completed

11

Roy Jose

Minor

A study on
perception of
investors with
special reference tq
south Kerala

70000

Completed

12

Sneha Annie
Mathew

Minor

Effectiveness of
stress managemen
practices adopted
among employees
in new generation
banks

60000

Completed

13

Suma P Annig
Mathew

Minor

Financial Inclusion
strategies of district
cooperative banks
in Kerala

45000

Completed

3.3 Research Facilities
3.3.1 What are the research facilities available to the students and

research scholars within the campus?
1 There is a statistical data analysis division in the research department of

commer Cc e.

The

Centre

organi zes
analysis using statistical seftares like, SPSSna E Views. Most of

wor ksho

participants of the workshops were faculty members of various colleges
across Kerala and got benefited in the successful completion of their
Research Degree. The research centre also provided the facility for data
analysis.
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1 Fully automaed College Library is well equipped to meet the demands of
research schol ars and It facilitates
research scholars, faculties and students.

1 Department of Zoology has a wetjuipped lab and museum to cater the
needs of resedncscholars and project fellows.

1 The college publishes KEGEES JOURNAL OF SOCIAL SCIENCE, an
ISSN and RNI registered journal for publishing research papers of scholars
across the nation.

1 Department of Commerce is an approved research centreswatbearch
guides. The research centre has a separate reference section with around
800 sq.ft floor area. The research centre has computers andnéiter
facility with Wi-Fi.

A wide collection of research articles related to commerce and
management in digital formre available in the department. This facilitates
easy reference by the research scholars and PG students of the department.

fTWith a view to promote research aptitude among faculties and students,
theses of faculties are made available for literature review

T International and National Research journals of various disciplines are
available in the college and department libraries, to enrich the knowledge
level of research aspirants.

3.3.2 What are the institutional strategies for planning, upgradingand
creating infrastructura | facilities to meet the needs of researchers
especially in the new and emerging areas of researzh

The college has a Governing Board, a Planning Board, and Staff
Council and Research committee to formulate strategies and to igyl¢me
same. The research committee and the IQAC of the college identify the need
for infrastructural facilities related to research and forward it to the Staff
Council. The Staff Council after evaluating the suggestion of the research
committee and theQAC, will forward it to the planning board, which in turn
will study the requirement and economic viability, will forward the same to the
local Governing Board. The local Governing Board, after studying the
feasibility of the proposal, will forward the santo the Central Governing
Board of the College. The central Governing Board will suggest the ways and
means for implanting the proposal.

In addition, the PTA of the college and Alumni are the strong
benefactors of the college. The Principal and theddef the Departments will
propose the requirement before such bodies and they will contribute generously
for the development of the college.

MLAs and MPs can contribute to the developmental needs out of
MLA/MP fund. The college invites our represditas in the Assembly and
Parliament for different activities and will make request to allot funds for our
developmental needs. MLA of our constituency has contributed funds for
purchasing 19 computers for college.

3.3.3 Has the institution received any pecial grants or finances fromthe
industry or other beneficiary ageng for developing researchfacilities? If
6yes b, wh at are the instruments/ facild.i
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years.

University Grants Commission is the only agency funding research
facilities in the college. In addition, the MLA of the Pampady Legislative
Constituency has granted funds for purchasing 19 computers for the college.

3.3.4 What are the research facilities made available to the studentnd
researd scholars outside the campus/other researchlaboratories?

T Research scholars belonging to science departments of the college have
utilized the lab facilities available in premier research institutes like
Rubber Board, Fisheries Department, Marine Research Institute, ISRO and
thedepartment level labs of various universities in Kerala. The Principal of
the college forward a request to the head of the institutes for granting
permission for such facilities.

T Research scholars in the department of Commerce make use of the
libraries of various premier institutions in India like, Indian Institute of
Capital Market Mumbai, National Institute of Bank Management, Pune,
[IMs at various places, and Centre for Development Studies,
Thiruvananthapuram etc. Principal of the college forward aestdeatter to
the heads/librarians of such institutes for granting permission for availing
the facilities there.

{ Students of science stream are availing facilities at approved research
centers ke Regional Research Institutépttayam, TIES Kottayam, for
the successful completion of their research projects.

1 Students of BBA programme are undergoing one month training at reputed
business establishments and are doing research projects.

3.3.5 Provide details on the library/information resource center or any
other facilities available specifically for the researchers?

Research Facilities in College General Library

Sl.No. Items Number
1 Reference Books 795
2 Journals 25
3 e-Books 51000
4 e- Journals 6000
5 Computer with Internet Facility 9
6 PhotostaMachine 3

1 The college general library is potent to meet the academic and research
requisites of the college community

1 The fully automated library ensures easy accessibility and accountability of
books

{Books and journals with international and natiorrecognition are
available in the college and department libraries.

TINFLIBNET provision in the general library and entire departments offers
access to NLIST e- resources.

1 The funds received from approved funding agencies are utilized for
acquiring reseatcoriented books and journals in general library.
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3.3.6 What are the collaborative researd facilities developed/
created by thereseard institutesin the college For ex. Laboratories,
library, instruments, computers, new technology etc.

Nil

3.4Research Publications and Awards
3.4.1Highlight the major research achievements of the staff and students
in terms of

{ Patents obtained and fielNil

1 Original research contributing to product improvemdht

{1 Research studies or surveys benefiting comtyuor improving the
services

1 National Service Scheme Unit of the College has conducted 3 different
surveys about key issues of the Pampady Gram Panchayat.

a) Financial Literacy Survey (2012)
b) Socio Economic Survey (2014)
c) Public Health Survey (2016)

All thesesurveys are conducted by the students of the college under the
guidance of the Programme Officers, for and on behalf of the Gram
Panchayat.

T Reseach inputs contributing to newnitiatives and social development

9 Dr. Mini Joseph, Associate Professor the Dept of Commerce is
undertaking a UGC sponsored Maj or Res
linkages between Financial Capability, Positive well being and
Behavioural Characteristics among BPL households belonging to Socially
& Economically Backward Classs and Minorities in Keral
of Financial Capability of the Kerala is a noble venture, which guides light
to reasons for the poor financial decision making and credit behaviour of
the public.

I Research studies on the enhancement of pigmeniatiaquarium fishes,
formulation of fish feeds using locally available cheap ingredients etc. are
conducted in the post graduate department of zoology as student research
projects

T Assessment of the portability of drinking water in the locality as qiart
students projects and collaboration in the survey of monsoon diseases with
Tropical Institute of Ecological Sciences, Kottayam by the Department of
Zoology was beneficial to the local community

i Studieson the meiobenthic fauna of estuarine habitatshef souttwest
coast of India as indiced pollution disturbances

9 Studies on the influencaf nutrient supply in enhancing natural fisiood
organismf fish culture systems

1 Studies on the biotieesources of Manimala Riveferala

1 Studieson the aquacture potentials of Maniyar reservoir, Kerala

i Studies on the biology dflugil cephalusof Kayamkulamestuary, Kerala

1 Studies on the mud bank sediments of Ambalappuzha coast, Kerala

1 Studies on the phytoplankt@ommunitiesof Cochin back water

3.4.2 Doesthe institute publish or partner in publication of research
journal (s)? | f 0yes b, indicat e t he comp
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publication policies and whether such publication is listed in any
international database?

Yes, KEGEES JOURNAL OF SOCIAL SENCE

The institution regularly publishes a biannual research publication
having ISSN (0978621) and RNI (KERENG 2009/31423) registration to
promote and inculcate a research culture among the faculty members and
research scholar Invited research papepri other institution are also
incorporated in the journal.

The editorial board of the journal consists of chief editor, Managing
editor and the editorial committe&@he Principal of the college is the chief
editor. The editorial committee includal the doctoral degree holders of the
commerce departmenith Head of the Department as the Convener
Publication policy:

The journal is publishetiannually in January and Julyhe journal
publishes original research papeestpining to social science tie faculty
and the research scholars of the institution as well other institutions. The
journal is listed in international data base (ISS19753621). The papers
invited for publication are strictly peer reviewed by an expert panel before
acceptance.

3.4.3Give details of publication by the faculty and students

71 Publication per faculty: 2

1 Number of papers published by faculty and studets in peer

reviewed journals (hational/ international): 92

1 Number of publications listed in International database (for
Eg: Web of Science, Scopus, Humanities International
Complete, Dare Database International Social Sciences
Directory, EBSCO host etc.) 22
Monographs, chapter in books, Books editedl
Books with ISBN/ISSN numbers with details of publishersNil
Citation index, SNIP,SJR, Impact factor: 0-7
h index: 0-2

E R

Publication per faculty
Department of Zoology

1. K. S. Anila Kumary and Karthika E. S, 2017. Lengtlweight
relationship and condition factor of the endemic curmuca Barbtius
curmuca(Hamilton 1807) ofPampa River, Keral&uropean Journal of
Biomedical and Pharmaceutical Reseat8isN 23498870,Vol. 4(5),
Pages 413116 (Impact Factor 4.382, ICV 45.77)

2. K.S.Anila Kumaryand Pooja Moncy, 2017. The condition factength
weight relationship andrelative condition of Labeo dussumieri
(Valencinnes1942) from Meenachil riveottayam,Kerala.European
Journal of Biomedical and Pharmaceutical Resed®BN 2349
8870,Vol. 4(3),Pages 278332 (Impact Factor 4.382,ICV 45.77)

3. K.S.Anila Kumary,2017.Diversity of meiobenthic nematodes along the
coast of Thiruvananthapuram, southwest coast of InHiaopean
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Journal of Biomedical and Pharmaceutical Reseal8i5N 23498870,
Vol. 4(4) (Impact Factor 4.382, ICV 45.7fages 28802.

4. K.S.Anila Kumary 2016. Vertical distribution of meiobenthos in the
Adimalathura estuary, Southwest coast of Intiternational Journal of
Multidisciplinary Research RevieWSSN 23951877 & E ISSN 2395
1885, Vol.1(3), Pages1abl3(Impact factor:2.262)

5. K.S.Anila Kumary 2016. Comparative ecology of backwater and
mangrove environments of Kayamkulam lak€erala. Journal of
Aquaculture Research and DevelopmeniSSN: 21550546,
Vol.7(8)1000438 (Impact factor 1.3, Index Copernicus value B2,
index :9,h5 median:11American Journal)

6. K. S.Anila Kumary and Smrithy RaR016 Length weight relationship
and condition of climbing percAnabas testudineubloch population in
Kuttanad, Kerala.International Journal of Advanced Research in
Biological ~ Sciences ISSN: 23483069Vol.3(9),Pages 226
(Impactfactors.142, ICV: 5.01)

7. K.S.Anila Kumary, 2016. Distribution of meiofauna in the Poonthura
estuary,Thiruvananthapurankerala International Journal of Pure and
Applied BiosciengéSSN23267051,Vol.4(5),pages 12126 (Impact
Factor 5.358)

8. K.S.Anila Kumary and Shilly Elizabeth Devid, 2016. Distribution and
abundance of phytoplankton in a temple pomtoc.International
conference on Environmental sustainability for food and security,
Nagarcoil, Tamil Nadu22-24 Sept.2016

9. K.S.Anila Kumary, 2016. Temporal variations in the distribution of
interstitial meiofauna along the southwest coast of Indaurnal of
climatology and weather forecastinSSN: 23322594, Vol.4 (3).178
(Impact Factor .9)

10.K.S.Anila Kumary, 2015. Food and feedihabits ofMugil cephalusof
Kayalum estuary, Keraldnternational Journal of Aquaculture ISSN
19275773, Vol. 5(6), Pges 13 (Canadian Journal, Published by Bio
publisher)

11.K.S.Anila Kumary 2014. Distribution of meiofauna in the Adimalthura
estuary,southwest coast of Indidpurnal of Basic and Applied Biology,
ISSN 09738207, Vol.8(1), Pages 80

12.Divya T Babu and K.S.Anila Kumary, 2014. Distribution and abundance
of phytoplankton in Vypeen area of Cochin backwaleurnal of Basic
and Applied Biolgy, ISSN09738207, Vol.8 (1), Pages 115.

13.Regeena T. Rajan and K.S.Anila Kumary, 2014. A qualitative study on
the biotic resources of Manimala river, Keralmurnal of Basic and
Applied Biology ISSN 09733207, Vol.8(1),Pages 223

14.Sheenamol.S and K.S.Anila Kumary, 2014. Distribution and abundance
of benthos in the Maniyar reservoir, Keraldpurnal of Basic and
Applied Biology ISSN 09733207, Vol.8(1), Pages 340

15.Sheenamol.S and Anila Kumary K.S., 2014. Environmental
characterists of Maniyar reservoir ,Keraldpurnal of Aquatic Biology
and Fisheries,ISSN 2321 340X, Vol.2, Pages 62631

16.K.S.Anila Kumary and V.S.Renjitha, 2012. Impact of nutrient supply
and fish stocking on plankton communities of culture podd&ecent
trends BiosGiISSN 2249376X,Vol. 2(2), Pages-23






